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a separate compilation 


'rfr^rr ham*) 

fr^ft, 1 2 aT9?|*r, 1 987 
VftPJSpTT 

99o3tro 899 (at).—97ttt ^ TsftfT TT9T TrqTR 
tJR *Tfa9t (^W* - 'PT fafrwr) 9?t srm 
1987 ■PT fHHfa ' Patl TRKT, f^Ft 9^ IFW 99 
ST9T istfaft (ftWT 9T ftrffTWr) 3tfErf?TCW 1948 
( 1 948 99 9) 9?T >JTTT 4 9?t TTURT (l) 3PT 
!TPT ffTfawf 99 SPtPT 9R?t |tT 99fit 99 PPfTTST £, 

*3«t TpsfV ssfoTOT k Pro ftR% Tm ttvrrf^r eh q?r 

jt-<rmr t, w HTtfm fr 3 tt%tt^tp jpprfifH 9ft 
t3TT?fr £ 3T> Ptpn 9tfbt fpn ^tht I % w 
jffft* P, ?fT srRp^^TT % *R s fTTfr PTTP- it 
papTOUT 9?t if 4S fefl 9ft T r 9T W 

iTPT faRP fPlT ^Trr9T I 

2. fw sqfpr q 1W wfa % aTP StTH EH 
arpfV srprfmT wvkt W9t tt w gprfpnr 
fpTT I 


Wt^T 

1. SRtsfW ITR^T : 9^99ft*f JtJFt ^ 

TRT TT'R'T ^ iq-fjrqT (TprOR 99 faiWR) *9?VJT, 
1987 9# ^rrrnft (3 tft pt '‘^rrr' 1 £) i 

m qrfpr^r wtct it pi% affpt wrsrr 9ft 

'TWW Tt iH'i gt*IT I 

2- "^TT 5T^T-l 

( i) (i) Rifm % T? w—sff^ 9ft ’fft it 

PW ttir Rfqr'T 99 ’Hftct 9WT W ft rf ^ T 1 

if ^rirr pr iftfr *tmHT s 9f*t99 % f^ti (l) 
tlWT 9?t atf^rfy^ fR-q-ripTRT sjfafi^FT 9P9T I 

(ii) ift^t 99tf it f^qTPT +7 J -tf5TH'9T 

PTr^qtrrt % ttarm^ wpir ttpft 97^ tr«n 

^ tpMctr ^^t 1 

( 2 ) *9?nt ITSPT 'tvTTT it -99^9 £ 9F 

f9r?9tr 1 it nrfr 9T9P9 ^999 % ^nff arp 

pt% grp faflv pt 9ttJt k, fPt^ qT 979 ^>ft % 
f9t fip fmim 2 ir fqfp? f979T 99t £ I 

' <r 
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sura fa s? fat? far fafa «rfipF a.mm 

<TPT E$ : rfaft YE YET ?fa ftw' Efa faET YTYT 

tot o T E i ra 1 35 «rfiTF % ee Jr tTyer % fan 
YEfar arpmsraT e ?> i 

( 3 ) kT fat? EE faff fa Sfw ERfaE ?ft fa? 
fa fafa ^nr yeet wr EiftrEEkEf sty fafafffa? 
fa fa? faffa? eeeI [ r yte e^t ^Tet i 

( 4 ) RT ^ER" EE fait fa 3 RT eye ^ ffafEE 
fak faffaE ee 4 fa fat fafa fafarr <r ypj Efa 

ijtET I 

3 . qfOTTETE : 

w ?fatE fa ye yet fEEE yeet fast fa fart ?? 
fafaFY e rjt— 

(et) "arfsjfJRTR” ee afa | fafa fafaEr (ryer 

W fqffaEEE) yMeEE, 1948 ( 1948 EE 9 ) ; 

(sr) ''w etrhTh■+. fn+w” ee 3 fa $ Yjkk 5 % 
ffaj?? sraTfafap ffapw ; 

(e) "fati” ee sfa t 3 fatffarE % xry Effar 
eitte fafa fafaEr fat; 

(?) '‘yeEBt” EE Yfa $ fa# EE YWY ; 

(t) "yetsey” ee Yfa | TraTTr Efafa YffaEr fa# 

EE YETSEY ; 

(?) ''fafa fEfaEYr” ee 3 t 4 I ^ aEffa? 5 ft 
fafa eefe 35 «rfJR 7 Ptee? eryt | yeet ffafa 
fara ey eret *?>? ^ afk fY?fa ErVra^r ErraffaE'r seett 
pfa*R nfafa yeet rfarafaR ffafRYT yeet Yfa?n 

YEET t^fa fHERTrYf EE ETJIf Vll'ffa? | ; 

(®) ''faffa ee#" ee y<# | ye pert yeet qfk 
nfa Jf EEfa eret ffafa ?pTe ee #=5 |, etefey: 

E^ EE? YE Ykrfa YEET ffaERET % gfa?? faffa 

etefy 51 5 tu fwm mm t ft? n 

rakr YTE fTft t ; 

(y) ''fEraErar” tt apf ^ ^?5 % R#r teeT 
ST^fr E>?t Tra'TETrEf ^fl ; 

(sr) "RTTTRr 35 ” EE apt I 3 ^^ Tr?r srrfra 
PyPie, Rteft qR^sw, fRn: irt j , 4 e afE; grErar srtTjrt 
RETJT ^T rap 35 Yt ERT % fT-pr YER 5 ET ^tcT f affT 
aft g^rara Wwi 3 Taet fE^tEETBfr % 15 % 

trt tfrftpp ‘eRi'ee % ¥e Jr aee % 5 <t yker 

Jf t ; 


( -T ) “fSTfRE arfRETfr’' TT stf t. ^ SRI 
13 ^ rf^T fJpjRT rTw aiftEPRl ; 

(y) "prfrara: ■rTee” yt ;ie ^ ?frra rafra frfEE, 
s'rrfT E^tsfEP, fRR mrrih ark etet?e rti'ET 

ett Jkr arf-TET krrrpr ete *rr^ eee Jfr fTT 
EETTEfEE fkPTE STET E'E YTE E 1 Y tJERE «l'fjTPr % 

fkrl Jj ee f% : TT mm | ; 

(«r) ‘'f^fETE fY-mET” ^t m % ftrf'k 
mrm fflKE rkk sprtt kr-TER EtRiEET ERTET 75 PSTT 
arETr 3 ’ETEra: Erfr rafra f-Efr^, yTeY eeEety, f-’-r 
qjtrRE ark: ytyrt rrqkra ttrr: % E-E frafi raraff 
ER fETSER RRT «ftf YRR % fan fafap.lfaf TE 
Jf ^ faET W 5 >; 

(?) -irmn fvmv” w fa I mfr ’Trffa 

fafET ETfr E^taTY, fRR ERfal ER ETEira !1 ffa-T 
RT^ff fa gfa 3iw fax? fa Jr fafa % rrp T -n 
ytetI ; 

(u) 'kfap rRtp” 3?r re | g;faE.Y fafr 

rafar faf'TR ark iftET fafanr faj- g;fa?s fa ium 

eeet rr ffakaraff % er mm fafar % eje 

ETfap RTETR ET ^-TTET ereT | faEfa JR? RENT 
Erfa % fair ffaft fa Ear fa far Jr fap ER EE faffa 
faT fair |; 

(s) "EEfE-P arfaEEfa” EXT EE % fai SRI 3Tp^T 

6 % EE? fa 3 T? EEfaR arfawk; 

(e) "far ET?fa” EE I fafa fafap (Xi E’fR 
EE fafEEEE) faEETEfa, 1962 ; 

(El) "fa?” EE W4 | EERTTET EEE? Et? R^’IT 
ERF? fawr ERT ?fa?Et ?E? 350 EE E ETE 'E.ff ';^ 
EE?T EE ETEE EE E C TTE Jr fafETE fa? far | | 

(e) 'faraTE 1 ' EE EE | Erara % fafa far fa 

mm Tif? ^ ef fa?R Eprfa YrFr fa? fa mm 

•fa? et rrarra fa? ?rfa afa? i 

4. fa? EE E3Y : 

fa? EE EYE fafa fafap (YrEETT EE f?f?TE?) 
f??rafar, 19 62 % f??E 3 % 7 fa EEER fa? 
ETTET I 

5. EERlfEE f?EEE : 

( 1) fafaE ETER ET^jfa TTEE? E Efli^EET 
3 RT ?fakr fa f?E-?f?-f?E EE EET^fE ?<ETE fa YETE- 
Erfa EETEffap f?EEE fa E? Jf EET'? fat?fa‘f fat- 
fa.RTE ?EET faf^ 3 FE EtTeERE fajjE? ER Rfrfa 

11 
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( 2 ) nefafe feem fai far areer 3r nfesm 
? 4F fence Jr srn far sr^n#? 12 am 45 fr 
Refer c ar<j i rrr fern e fenefa-fen % wkpt er 
CR ekr 1 

( 3 ) %?sr rrrerr nnfer ww far nr r rjR 

( 1 ) % cT§5r fejer f^rffr wrferc fecrn fa frr 

'TffOT % 1 

Twn fe eernfee fneR e> er ffc cfr frRT 
ene en crsp crt efe % fen farnfaecerr 
ejf fen ere 1 

it- erfne farnkr, ar?n fasnekr arrr nrrrefek 
^nfr.'-?r fanekr ^fa, cr fasrcrffer ark ^re fa 
f-Rn.i CRT afar "ifa Cm <fe VR ?e RT fasT wfefef 
fm ere fefe c? crr nnfa 1 

rt fe far ffafr er ct tjr nfr fe-n crqcT 
fire -T fayeer efnc fern eft fa fae er 2000 
?o ,ur face fa far f/rf err fee nrerr far fa 
fetffe KTR ffar fee fef n? nr ffaffa faf fa 
efar 1 

"kf-fe 3FTRT fe fa Wpf | fe 3RCTC fffk nr 
fenr fefaer far 3 eg n face fa arefa fa n fa, 
efe fan nr.cn fa fafaffe emerc nfa 
fafa l 

7 . 5ft# C epf :—( l) fa# fefa % fahnff fa 
efar % fkrr i^n rr ere fee ^ efeffa nn£ 
fafaf feefafae efa % fen rr ern erfer |:— 

(e) gates’ eeR r fanfa em faff nrfer 
faffe ernfan fanfa, fen far 4 nafrrenrR enter 
erkr fa nqfar Rene q;frfecT effr efa er 
faefa fa 'Jtt far ejferr rcr fe n% nk fw 
erknn % fan nnfnr nnewn afk fer feran fe 
fe; ark Cfrrfef cr fefr n aftr fennrfe sn % k 
rriR n fa nfe nnr w % ni'c-nn % nrn 
cn nfa k ?-tfn fa nc ; 

(e) ffekr nfafar C n^r ^ferne fen ern 
•irn -ifFref arch mfac fanfe ck nwe rt 
-Tfenftf fa kcr fes nren % nnnkn k, mne 
feel' c an-nk fafen nnrr ct fnefre ck % ere 
fee? ernr, cert, stcct nnrnT ; 

(n) *r<ff fefe 'few fa fefefak ck fec- 
^r i n f-rfeR ni-mn qn -fafefa fa fefac feffefer 
ct rfen n arnn c<nr fek k effect fa 
fefert.nfer fa cr-tfer cmr ; 

(n) TjfeR3 fenknrfa ck vrrnrR tjn srffefa 
fa nR-nnn qr fafert %rn=n effetfa if ni?n 


cr feefee cmT far nksn ck r^nr far 
fefa gfa arem fafefec if nnfa fan if fa cfe 
erfa nfnkt am nr cfa fa nfanr ernr, cfe nnr 
mm mnnfa if t^cr cr4fecTr far feemr % 
fen annwc fa; 

(“) gfan? fefacrrfa fa gferfa ren nrer 
nmfem ernr far rc-rcrn ernr, nnn fetr 
ferrmr ct nm k cmr CTTr ■jt: tc cm far 
nfa nff qfkcfenf fa fefa g;faT? fefar.Tr cr 
nrn nr fa nn% c-jfae nr cm rfan far rrnfa 
c apjrnr: ^fa ir farm; 

(n) enn-rnm nr ^facn far fafefa fa gfefa 
ncm fafefefa fa rrmr, mn nnrfann nmr far 
rf-wr cm fa fa annmc fa, ni fffa ^fa 
nnc nrnrR fane fafanc wrfkr | fat fafa 
erfe far fen ermfa far qr rcr n fa far fenfa 
Rnfrefe nemfec feem axrr c^nTfe? cr fa fa 
fa far cfa farfrfanfa cr nfr nfanT fa, fefa 
rrmnn fane er nrn, nr fa me c^fatr nr 
cm rfan e nkf % cjnrr, fefa ^fa amt 
fakre ir rrmr; 

(m) nfa gfans nrnnn 'je fan fa fa nnrnfee 
feem % nrmfe % fas eirr fefafen fanfa if fern 
ernT afar jn: fenn ere fa rc en neifnc 
fecnr ame nrnnn fanfa % fan? nr enre 
nn fanfa % nrjfaern er nfaitr ernr; 

(c) fern rjc cfe % fen ^fane fnnkefa 
nr fenen wee fa nijn ere; 

(st) fern e e^faf e> sren efa % fer ensrrn 

^ 'iT’TT J 

(an) F^fane eee 'jn fanfa fa - fane fefe, 
jfa fefe fa nree 'jn ne nrfnc fanfa faff % 
fen ffafa nfanef tjferr nfe ft aen fefefa er 
re-r>en ere fa nnr g;fanc fenkefa if nnfan 

55 e n^n neir nn free % e^er fefefa fr ferr 

r% afnnrn er ngfa ere ; 

(n) ffann fanfa % fanfa er nrrrr Tfenfa 
fane er nfeffei ere far fern fa faejne 
far far er nr fan fa afar me e j nnn-nnn nr 
nnnsn s nfne rrnnrr % ennff % nfe n nfnfa 
fa wem nff ferffR ere; 

(n) nn g-frem e nnn fann fen fa fare 
fa fare nee neer far nnrfnn fanni fa nnrer 
fafenf fa fare farffen ere; 
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(cT) SET NJN ATT NW ^N£T NNT AN fmN 
NNTT aRI xfNNfNTT NNt TNNT AN fAAt NA NW 
TTfR?T NT t(TT NN % Am ATt NT N'JN NmT NTfNN 
NJN% NT tgN mNT | 

( 2 ) jr nAn % cTfft nAt Am A ft *r ttAt 
tit At sift AN nrNt nAn % nAtAt % frrtr ft 

NTT# TTrnfr ftrNN NTNNT <TN >.rfNNT % *TTFOT, TXWT, 

TftNNT 3fN NRNT AAAT NTTN NrfNN % (ntA TTTEm 

'JN NfNNT TNT TPNnAtN ftNIN A T'*HlNAr % ft 
NTN A fNR NTTf T'f NTNT'NfNT AtnEtNAT At NTT 
NfN 5HPTTT NN ?NTA A NfTmTT Nm At NltA-T 
A) An ntt fAAr At An nt NN%n Am N*m 
fAAT 3RN rNTA A NTT An 7 TNNf NNNT AATTN 
NT A Alt % NNNT AT NNTFT AT-TT NNRN N?T 
fNNT NTThtT: 

TNT fa ¥NN fafjPF NnTNfaN fNNTN A fNNf 
AftTNTTt ANTT NT TNT 3NRTT gfr# % fAAT NTN £NT 

AT nt art At ntnAAn AttAt A nt% at ntnnt 
An T^fTT qrfTNfTN trA wit A h.ttnt w Art 
ttT AHt ATt A ?T ATf A fAAT nnn she T(in AT 
NS TlfN <N NNTNT AT TT *TTN A ANTET NNAT TTN 

3 J 

ANT fTNFT N Al W NTT A Npr NT NN£NT AN 
t t ( Vt frNTTi AA An Att tnt njttnNn Etnin 

N 3 

A ntn A fan; fANA nnntnNt ntnt <n j tA nr 
A TIN Tpff §NfT 1 

( j) An m A ttttn At tttt An tntn A 
NTTT NAT TTffcTAf An nAt NT NNNFT NTT tjjnT 
AN Tti ttA At nntn AtA ttn frsAr tA A ANft 
tATn A ntAntn AAaT rn nAnn NAn AN ttt A 
TftfsTT TNT-TT TfATT 1 NTN A TN TTINTN 
An 31 NNRT NNAn TNNN At TNTT NNTT AN 
AtA At Asnt AT NrAaTfefi AT aftm At state - nntt i 

8. Ann A AtA A tAnn An nAn : 

Asn A AtA ArfA tAAt tAi tttAT A Ntr 
vj-TT^ pfl Am An TAn'T m A :— 

(n) An tnnn A tA ntAnn A — 

(i) tAtt^ tn AtsA ^Att? ntA ttt 

TfAAr At tttt, ttwAAt A AtAt nt^tt 

T®TTT NT fT^NN NNTN NN fTfAr’T NfT, 

(ii) tAntt AT nttAtn tAtot nt A tr ttn- 
ntt n; t*tt ttnttn ^Ar A TnAt Ant 
A ^TfAAt AT Antt ttttt tnnt tzftt, 

(iii) fAAT Ant A tTAnt A tAANmAf 

fAfNN Antt At WAn &rrfA AfAR AtTAn 
nAI AAtAt n«ttAt tnnnt At ^itfXn 
1 
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(N) 3NA6T AT fArrrfTN TN TTT frANTTAr NT 
^Atn? nnt <N frw NNTT ; 

( 5 ) r Am A t^t lArfm rAt, NfvrArrf, -AnnAt 

fNNNf An AAT ^T 3FN ATA' fTvjtfVr nn ; 

(?) JTN^rr, nn, ®|T Arm wr snt Att ?pt- 
NfAAr AT nt ArArfm nntt niAtn rATw 
A TT^ ttn N#At A ’TT^ATffNT NN?AT NT TT : fAijfTN 

* ^ a\ 5 

NNTT ; 

(t) tAtr Ann t?tnt A Ate nt 
54 ( 1 ) A Am AAT AT ?r 3 tw am rttnAtn 
NTTNT Ar NT NTNNTN’NNNN fmtfer NTNT ; 

(N) N^N5N 35 A NgN NfflAnrt Innnt NNTT, 
WN Nn NNNT =R NNTfer NNTT ; 

(®) NrfNN iNN NT ArTnN NTNT ; 

) ntA arpNNN At nAAn xfjNTTr An j anr 
Nf»JNF F r AT fNTfNT A 7 ? TNNN A NeATnn A NNTT : 

(5T) mm (j A NRSTT A 3TT[TrN TTT A TO 
AT RTfAA Ant AN Ai Af qr fNTfTNrr nit ; 

(N) f5Ni{N 1 A fAAl 'TfTNTN A NN A Ar 
*NNN At fwFTN NTNI ; 

(N) tntn A fAAT AnTent A nn A An ntnn 

NT fANTfAA NNTT, 

( 5 ) NNrTrnrAT A AAfacr 'T&ff jnt An ntnn 
A yt'.ifm? A Ftr fAm mi ft, nt nut At 
A fNTN Ar fNNTN A fNR NTW NNTT AN n;A WrAf 
A qfmTAT AT ’jmT nt jnnn At Antt ; 

(n) rA TFfrofN Ant An ttnANt tnt An m 
tnn mAm tAv A net AinA At pArffA ntt (nnA 

fAtr Air 3NT TnAn fNTT NTT NT An NT sqfNTNT 

tnt AAr A Anftn AT ^AtnAt A =tt fA nn fm 
<tt it? tnt Atnw Am m At ; 

(a-j Ntnjn 2 A Mnn NfAAf Ar fAfmr 
AfAAT A nAnt A m Wf At Arm An ntAAn 
rn nntt Imt' ww newt ntt At i 

9. NftfN 'N^ET'T : 

( 1 ) NfcNar srfTTNT- NTNTA A NNFcT ^‘tA ntAt 
fNAa AAn A nAn A mm 12 A m (AT) 
AN (3TTf) A TNT mnafiTN fNNTN A NPN 1 3TNT 
A nn ATA ettA nt A EnfAN arm Ar Art Anns? 
AA RNt AN spttt A ttntt ntt fAA Art nnt-nnt 
n fmrfNr nA i 

( 2 ) Art Anna w ann; nnata nt Alt 
snn m^rT fNR ntA A nn nrtn A At 7 (Ann 
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47^4T, 4# f%47 TO# 37447 T^T ^-w % 4T4 f## 

4? 4(44 44# 44#£4 4#4T I 

] 0. 376467 % 4Tf4?4 37(4 ^®T * 

(1) 373437 %7 »TO4 % f^T'Hfar (to % 44744 k 
TOftro 4#t irrq^fT to <j^r TOnrrfTOT 3777 ^ruJ^rrcr 
3rfswiT #r tot Um tot 4— 

( 4 ) 44 ^ffrfiTTO TOC47 far 6Tf4TO %t gfTOTT % 
M 4 7 4 7 4 4 % TOST 4 47# % fTOTOT TO 4#T 4 4T4 
(%4T TOCJ, 

(if) (l) W!4fTO f4TO4 % TOTOTTOT TO 44- 

#374 totot #p 74 to <4444 toott,. 

(2) 4fa 44 f%TO7 4fTOf444Taff TO 4TO 
=4# 3T44T 44%S4T4 4 TO# TO# 47 44 TO 
444 TO TOT4lf TO4T, 

( 4 ) 4? TjftfirTO 4747 f% g#T4;gr f44TTOT4T 

?RT 44% TO4 TO TOTT4 44 «Tf4TO %t 44%4 TO44I4 
TOT TO4T t. 

(4) 4? ^jfafrTO TO74T far 4f4TO % TOTTlcTT^ 
3ffa 44tTOf# % 444 4 7%t4 % STT44T4( TO 4TTOT f%4T 
TO4T n, 

(?) 44 #7 374(674 #7 4fSTO4 3## 4f®4 TO4T, 

( 4 ) 45 5f4f?44 4T4r fa: m# (447447377 %r 

g#T4¥ TO# % Ptct 7%74 4 f4£T?fT4 4#f TO 44% 
3TOT 4744 (%4T TOcTT #, 

(®) 4? gfaftTOT TOT4T fa; 7%T4 % 4$4 (447- 
(#4 ¥T#T 4447, TfalTOXT, ^TOTTO affT TO4M#! TO 
44 f 44 TJJ-TTO 4 fTOTT TO 4 T t, 

( 4 ) ## TOT % 7JTOT %t STJ^ 8 % 44 
3r^4®4 (ant) 47# % 3TfTOTOt TO 4'4Tf44 (TO[ 
fron 4^r?f4 44T from arfarora 444 44T to ®far- 

TO TOT ?TOT 47 47 474 74^ 4f44Tf 4T? |T 3777 

44 447 TO f#jfTO4T TOC4T, 

(H) 4144 % 4744147 % 3T44TT 4f4%7 aTF 
f44tTOT3ff % fTO? snj?n4f44 TO447f 4447, 

(to) mjkfe 31 % 4?4 4fer «tT4to 4 % htot? 

4447 qfTOTO f?T44i%t 3TftrTOr4 4TOr if 44r 

aftr 44 474 m %t ^447 4t t %T?4T, 

(4) m TOTOTOT ?T 4Rr 4f47T (TI44R TO 
f4f4444) f4441TOft, J 962 % f444 5 % 4S4 %TO 
4TTOT %7 fTOTH- 4447, 

( 4 ) > 4 f 4 TO % f 4 T 4 i 4 TO 7 44 TOf^rffT 

447'— 

(i) l?F ’^f745 (447447 4 (TOft TO4 % 474, 


(ii) 474747 <£4 k gft4g- f 44 > err % «mr, 

(iii) g‘^745 f44>PT7 4 ^4 TO ^TOTfTO £%t4 4 
474474 f,, 

(4) 47444 TOT 4f4TO 377T f44ITOT47 4 3747 
44747 TO 4TO§4 48 4447 49 % 4?4 TOT4T# TO47, 

(4) 44TK4W % TO TO tr^ 475 4 474 %t 3T4fa 
% f%4 4TO47f44 MTO TO 4447, afTO T4 474% %T 
^447 4g;4k4 % (%4 %TO TOTOX %7 #447, 

(4) 4$ 7jf4f?44 4T4T % arf^TO %t 37T47tft 
TO7 4 g#t43 TO# % f%4 4T=#frf44t 4fTOTTO TOT4 
#r -5n?f( f, 

(4) 41[ 47f44 TO47 fT7 TO4 “lM 41#" 4 %\ 
Tf7 | oftT 44 TO TO^TOf TOror #47fT7TOfl4% 4^4 
47f4?T4 t, 

(47) “34474 #4f4" 47f44 TO47 417 74 4T 
TO74T7 TO47 44Tf% TO74 % 4S4 57Tf4f4 % 

( 4 ) TO%4 % 4^4 f#fS 7 e 44 % 4 f4f^4 

TO4 447 74TOf #F 47%#t TO f44t^ 7T4T I 

2. 4STOT 74444 4 4 fTOfr TO^' 47T 7TO4 %r 
f4fj4 44 it 44 374^§4 ( 1) % 4fT 447STOT TO 
474 4TOT7 % I f44I4 44% 4T ( 4 ), (4) ( 4 ), ( 4 ) 
(4!) #F ( 4 ) # 4f#f?g4 ^ I 

1 1, 447STOT % TOfiTTO ai'K T74TO :- 

747b457 47# TO 4#TOf%4 srfiTTOd f747 4F 3744 TO47 
% f44T5 *t ar^TW %7 4$7447 TO7T 3T7 t fTO74 TOT 4— 

(47) ^(#74S fTO%f4T#t 3777 g#7^ >4f4TO % 
fTOS 37^^ 43 % 454 374444 4t4T 447 3Tj- 

4744 % 44fS74 TO4f TO f44t?, 

(»4) 47# %t 44 4f4f4 % 376467 % TOT 4 TO4 
TO4T f%4TO 44 4TO4 % 44 it 4474(4 f%4T 447 

#T, 

( 4 ) 37*467 TO 3744fTOTf4 4 4t# TO #5%7 %7 
37646747 TO4T, 

(4) 374'®B4 12 % 454 WT4f4^ fTOr4 % TO4t 
TO f#^5 TO47, 4f# 4% 374^ 5 % 4^4 #777 TO# 
% f#q; f4J44 f%47 447 5# 37447 374=®#? 5 % 4^4 

%7f TO7T4f44 f447PT 4 f#444 f%4T 44T 4T, 

(4) ^4 3TTO TO4 TO4T #7 M474 TO7 4 37*467 
374 4%7 44 fj, 

(4) &4 TOT TO TOT*®4 8 % 4474 47# TO 

4fTO4T TO 477 374; ^ 10 % 374t4 34467 %7 4^447 

T7 347(44 f%g (447 f4Tf%T47 477777 f#4TO 37ftTV44 
#44 TOff %7 3f447^ ^ ?4TO #t #(4 

TOTg 4 37fi74 4 f7 I 
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12 . wrafqr fanq % Tk, *nfq?q aftr Tkq : 

qri % wit ark rHttrt % qfq 'jq'rqq % fsr^nr 
sn>mT^*i ^rtrir, qqmrfaT fq^Tq srkrT TroraqT 
frpr AfiWfV ^tn RR fqsrqTR fffCnf5rf%^ qkf T 
fair 'JrRqpfT $ft— 

(t) fqq'mrarT err -mqr, qqrqtfqq qr<qr 
qk iw tatt, fatfr kit fqqprar 

g 

tt apt qsf EfRfrr amr qq: TRTTRk srk qfV- 

tkrfkit tt (T-fr‘ siw k frqr ^kqs faqrnr tt 

qjq HT rft ATT 2FJT>J W Rqqi kk % RT^’JT^ 

% 3pT?TTC irR ^T% 

(nr) qqq-qqq q? kr qrqpq qq Rfqk tt 
rr^fr gkqr srw arfikir sir vft rt'Trtt ir, rt-tt, 
^nTHTTf^ET qRTT AT RTTT aF^TSTA sp^RT, AT k 
3R*mv qk t< qrk tft% fart sw*! a gr ark 
fkTTT STqqfkrfcT ?q% 5RT kjkfqT TR Zi ttt fjf 
affc AgT qkfkfkn TT kft 3TWT sfr fkft #rr<TPT 
^r srfipf? tt art qr qr ar^crsr qq watt kk 

% maFTT % SRAR fork TO( 3rf*T%«J T *T 
5[5RTT aftt qqq-Rqq TT qk? 5TO kfotfA ATARI 
>JR kATT k foAT kft if AAf WAT, "jkTAJ ATARI 
■JR % J=Tfrr^f k fRjfor AR faqTA k TTA % farr 

Rq?r$u fr AAfo km % asjar spaat fkfq if q 

AJ£AT A fqrtT tht f'f, 

(q) ki? a 5ito fakir % sajar atari at 
^ fifor *R qk 5RT famkr artt if AJjffoRi srat 
RT: AJj^fokT arai, 

(z) qfc atari aa awt % farcr atari aa 

>qfAT afR 3TSiT(fr 5T1T OTlfet fw, ^RR 

qr trjfr 3 ret qfrfF4fn£n q qr-^R¥ «rfqR ^ v~jf. 
ttr srrfsTfR qR^r, 

(^) SRTT % fa(T -jq-FTsy fTTlTRT 'JR R RT^Fq 
tr Rfqqrt qft f^RRan qrr RTaferr ^T?rr TR 

RT Rq'm % fRCE— 

(1) Rr l^rnTwraft % fR^ crr r pr if ^ 

'4T?fr ^TTTHT jTT^ f, 

(2) qs RTHFR EJR *r RTTFq qR RfRTT ^1 

irqTR'qq tr-'JR rtTet rrrt, 

( 3) qg RTH r R RRRT <JR RfR^T TT 

qqfWq q-r rfr 

J4) gRRif Hiforq %iw rR anq m. 
jR-TRiq. qTr sqqfqr tvti\ 

(5) qg <JR if 'qfqqrf qrifRR qrrst ir Rr^WK 
qfMRqi rtr brRR 30 "«T fRifiRf 
fqrqr qm k, 


: EXTRAORDINARY [Ruvr INTfcc. 3(u)] 

(r) ( 1 ) % anfFrqft *rf sqqprr % 

f-rqtrrwf it %Tr qfr '«r^5ft, q75qr<q fafa R 
SW'I 31 :; R 3 pq ?jflR aiR^Tq, g<rqB’ 

( 2) 'nwpqqR Rfirri r '*rf-w fqfq r Rj otirRH 
•Ti R'uf qr^rr rr sifRO rt Fifir ; ;: ;-wr 
tts qj^RT afk f nTRrsfi R-q% 

fr? RcTTf ir ~4 wir 

[ 3 ) «tfqqr qq R*ff apq qir qkt 

fqq>q=rr rt ir rtciTH gt fimqr 

% rftr T'r qq k afR rq j qfqqif .q;r !.--frq 
% qrqqrqt R ar^qir qt? gRT qq qqt 
TTRTqt TT Rqqrq, 

(4) K -kq % qqrqq Rr.ry qqlr qrRrff rr 
Rq'r T qqfqq kt ^;qqr rr afrf tY qqr 
qrfqqr fofH sfR q^tfar q/TT qq 'i^tt 
qr^qr, 

(t) (1) srTqqq qqq qqR qrwr, qrfqqr 15 
'p’rqR qr jqq qgq ik q’rif % ptr qr-qq' 

^ L o 

qri;qr arY?: TR q‘r? R qqqrfiq ffRFfr, 

(2) qk RTRRR kY-Kt qrr iffr it’prf 

T'fqr, 

( 3 ) #rq % qqqqrqf % r-j^r qqq-rrqq qr 

qtj -qqqr 3Rq« qqqr STCr kf 

qfq qr?r qr% aqq qrq 1 

13. m qt^FTfr :— 

m qqiqfq^ fqqrrq ir -frqr raft 

% fqqmr qrfqq grq |, qt qqrafqq frqqq 
qtf % qqtfrqq ir qq arfq^riY qqqi «r*r 

RfiT^rr^qf k fqqqq qiqr 1 Rq srfqqirfr qRr kw 

sJ 

fqrnr % ^fatr artv; fqqqq 5 r k?t Rrqf ~r frqr? 
qr^qr rt qq RTlq % qiqjrqf % 3 T.prR qq f-rrrrq 
ikt rr qrqiT 1 

14 . ^Tfq^ arftrqrnfr % qrr4 :- 

qqfiTT qfaqrrT qrqqqq: atirtr T'r rtt Trqf 
t fqcqrqq q qgrqqr trtt afk 45 % 

qgq qqq fqf^r TFrf tt r'qqk Tkf 1 

j 5. ^qTq^tkTTrqTTRT far kir qr/KR 
g’RT t'qqqq arfaqq'l :— 

( 1 ) %qf qTTR. qqqqqq 'a 3iqq fq-qq: q 

qr-ff t arsqsT % qqqin q qqr qr 'qfjgr siffer'PrfVqf 
q'r tTqqq mx qT.fr k arSt RfqTrk w-tt arftr- 
•Fvfiq'i ti Frq %i\ q|q qq:.fr ft qv; ^Trq -V. 

'rtrfqq Tr , rT<. J i v> Pf* at tit qq« 1 

■■p ' j 

( 2 ) 't’T aifqTRT Rsqw % qiFRq qq^TR 
arx fqqqq ir qrrf Tk '-m g?| qr? k fqTj-qT’ ii 
tqq tt 'jjqqrqfTqr : q^n 1 qq srqqi q kx 
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f’Tr'l II- - J J !r S 3(ii)l 

jTR.froffRT wf qr aR fwffVtf ?nf«r qf faq *nff 
r R T?if I 

16. ^Ir vrrfft Tf ■nqa^rq 

(1) ■fr«ft fiaftqTrai q?r x-r> i 

(a) qR%fa a<a ii wVf^r *rqfarf, ami 

a-ofor iraa ow sftasR amr sftrsR 
aft *ara % foyaja i if fqfira ofWr 
4Wr 77 rpnirr ft rft ft, *a)a a 77=1 
X^fiRa ft fax 77-7 ftra 1 
(a) afft or-Raa Fir ht or ir or g^ffaRa 
Rrft arrn frerfRa q^fft % agorr ftrf 
strt fftOT Tfrrnn 1 

(7) =rr*r'rfq , 7 foot of HTaq ir faftft sofa?r ami 
07 07 T'ffr^T O 707 OTT^R 77 r 

faor arxor ao ao fa 77 sqfqq oaor 

07 ’077 7^ 717 Of aRfiJ 7 12 7717 
% 3TR 73T7 777 WTT7 7 RT '7777 Or 

"17177 ORT 7jflf mr RTf I 
qfft ii-7 foOT fftftRor 77 oRft fOTT 771 TTf77 
faflft ORaW 75TT7 777 ?7T7 £PJ Oftlfa qftf 

%qi 7T7T 7> 7777 717 777: if! 177177171 of g<r 
7 flftfT7 fT 7rtT7T I 

(7) •J7 777 7 Off 3TTT fftqffftq aftf ft 77- 

or ixf 7t (a) oR (a) % a?q Tfwi 

Of XO 7r afro 7717 oft iRTfa 7 7777 ft 

3TR f7 7RR 77T 7777 7^7 %77 7rfaa ofxof 
% 71777 7 farr ftoa 77 fftqftOHT ftf 7WT 7777, 
f77ricn7i Of 77T O^fT 7771 ^7 RJff Of vft 7fT7 
ir 77T7.5 TTfr «dWf % f77>7T % 77 7 717 orft 
ft fax 7ST7 777 ?7I7 7 07X77 7T7T ORTT ftfOT I 

oaft fa ar«? 77 77 srfaoR fnrr fft 77 %?7 

7TOR ft Ji 777177' 7 OR! fftjfRT Off 7 777- 
777 OC 777 377*77 7>77T7 3J77T 77>J7 77 

7WT ft I 

FP.r sr^TT 77 7T Wcf ft ftr 7>i f77H7T3fr 7 
f7lfr 7J7 77 fT 7t 77717 7TT glTT f7^ 71 {1*7 
7 77 7771 ft, 7f7 f77>-f7PrT % 7^7 *7T 7777 

% f-m>r ir foi 77 7777 77i7'r 7rfe7 <r rm 
amuftapfl' 77 f77T7 TTT7 % 7T7 7T7 77 7TT 7 7^7» 
ftr fiRtTTTaff 71 7^ r*7 75J7 % f77?7 % farr 
f77if77 5r7f 77 arrfsr^ W7T ^7 ^7 ?T MT77 TTpf 
if 3T7757 ".111, 3TifT sw 777 7,7 7ril'7 7 7777 
777T :7n iTr I 

(2) Tt'fr 7lf 7 f7f7qri, fP17 7R47 77777 r 
717 7T7*F7 7^7 7f7T7 ^ 7qT ^xff |>7> | STf^T^ff 7?t 

317 fra '?7 77>77 % f7i.T faaffia 77 - a if 
717711 ^tTtri 77 r*rr£ 7'rl sm 7777 psrr 
Turn;— 


(=p) (i) 77V 'V'. 7rfRr faPrrr 7T777 

7^7 ir mfirT jnfar fafr^ tr 77777 % ^tttt 
foR' aarnr fTamTRf fra s% qr TTfaar smna qr 
t, 7i aoT ft!, 3 ffr fapft -‘arfirT- ^jffTr'i” * ir 
otot arar ftr, tT ^iflaia ^fV 1 

at qfftsTr afR rnfar fafrr rrfra 77: ftra % 
aaq arfqr ataqR ir % a-ft an; at ara, afj^a 
fqrifta afra aa araaa ot tTr 7R % arf 
77 a at ir airaa aaara ft ft arx.fr i 

3^77 "<7 afafr ir r$ afirra aft fafaa fqqft- 
aqraft or araRa aa aaar | fa-1 ^araa frarraraf 
am arfaa aftaaia % fax oaf ^ar aar ftr i ^q 
qoR % arftfa or araf*? qaaa: aaq-aaa fqqftraraft 
gra frrjft afta aaf % fttaa qaa if otara arq'f qfr 
arar fftar i 

(ii) “a" qftaaa, aftfr mfR fafra fra*' 
arraa, aftr arqrfq aaftaa aafa aft arar-a 'ja a 
ft an fa-f arn-f ^a afaa aar arar ft, 
ot^ air asftTT, fafaarT fqrifta aR affta aft ijqf- 
aaa of jfe % arc ’jar ir arfqa aaft aft aaafa 
aft araqft i 

17 . gfaqft a afraft ot affara: 

(1) aft? gfaaft ir afaaf fra afaar % aaf- 
ara qft ^qqrar aftoT; 

(2) oTar-f ^a afqaft afR ?arq % ^aftaa 
arfaa afrat or aftfara fnafafaa a foot arxar : 

1 . q^ftaa 

2. arfa faffta 

3 . fair qrRqq 

4 . aT7T?q <^a aop; 

is. gTfr 'V ir “a<5” ir afraf ar srwrff 

anar-aRr xa qftftaaf or arfa fafraf aft ^t? 
or aft rrrqr -7 >ja a a?a a ftf i 

qftaaa aR arfa fafqa mama: arfaa afarar 
aafa ^af ''a" ir fafR-rr ftr ara qcaf 

iff 71 afft fTfftrrr ar rffaffRa arf ara a 
777 ffr arft aaar fafr mt aararfoa aaaft % aft 
arara of qfR if fta ftf, qaftaa a«rar arfa fafqa 
or irarx aarai afr ot rfr ftf at aft araTaft ott 
qr: arxrfq qa, aafa g;<f "a" if af aa % fax 
aar ar aarr ft aa aa aft faftr a-=q fraftaar aft 
arrafer a faaT arx i 

9. ^fr if afaaf qft a^ar ar fatrRa: 

(1) 3R agfaa ora aRr a ora aR awrafaa 
faar'T ft: qrraa ir farff afaaft ft: x^fR ' 177 aa f«rR 
aTft a qfta >M\ if aftfaa afaaf Rt jRtt ar faaf 
ra aftqT 1 
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[Pari II— Sec. 3(h)] 


( 2 ) to smr faiffar dwT wt gTOarm 3* 

TO* wm* to atgwtTO srrro totot ftwt 1 

( 3 ) (a?) ft# TOWa? wTO if «rfwTO TO TOwr 
rn-wt tt TO* terror % TOjftro ir fTOrfftw TOro 
ftr wtowf ^rfrr^T TO wfafr TO tnrrftfsFT arm TO 
5TO a?Wm ; 

(at) ft# % Pm % tostt srvrrafwa. Prana 
WTO WTTOT TOTOnW stfTOW TO ^ftwy amt TOT 
JJ^FT if % TO TOWTWT TOtTT ; 

(n) ’jft it TO wfiw ft# tpt am *r 
fWTOfTO TO ^TCnrfV | 

20 . TO^TT 3T> TO srffijTf TO flTOam'l :- 

(1) TOifTO WfTOTT it W TOTO tfrft it wfaw? 
TO y fo re Pro tsrr% *t ft# to $TO it ftPrfr it 
T^rf a?T TO TOfft TOfTO it *T TO ^ it TOTW 5 W 
^rfaTO TO fwrffw tfror to atwwtw tottW TO ffe 
it snrTO ffr^r TO* stVpt arra TO row, ^ffam 
fTOWw TOt wftw to wre m TO wfrw a^at 1 

( 2 ) WTO TO t fa? T^T ^ TOPT if TOW TO T§T 
Jsrfror TOW: ft yft W fro TOW a? Pra mw wff ft 
TOTT I 

(3) W'JW^W 17 % TOtTO rjftarT'JT Pi^iPfPsH 
TO if fTOtT TOttTTTT:— 

(*) yft 'V ' 

(i) to ^TOft aftenTO, srrf^arfofaTO % tot TO 

11-4-84 TO rflaTOw fwftTOTTO TO WTfaa? 
ffirfaw 3 «r, fwftawrwm TOw >fTOrwTT gTO 
"V’ it TOij unfits fTOtr TOfWT TOT^ f 
3TO, fffTOWT f'TTOTT TOT WfTW TO 
airarTO TO % toott tt arrowr ffctfw 

it TTO ft f TOTTWTT fffiTW fH^t'WTTO 

TO TOTO TO* * WfiTT Tfttl 

(ii) TO* "< 

TO# *rfTO TO 11-4-8-1 TO ^tTSTOT ^TOwTOt TOT- 
ftTTOET itTTT TOTC^ TO TO TO ^ c tTO it WTOfc? 

•qi TO atwj ’ft 3tTO, ^fTO^t PttsTO 3frt ^fTO TO 

^pt % to; TO^'^ t T |ri . 

TOr <TC TO TOtK % TO* ^f*^ ? 3rT t3m ? rT 1 
^ »TOrr to^to TOT % aroTO TO*^ - ^ ^ tr_ 
TO* 'TO tutTO TO TOt*t % TO TO it to 7 "- 
•TO TO’TT 1 

TO) -tt % fTO; TO^* ^5 ftf am 

<*TC «FT TOTOr mTO TOfTOTOf »rt w ir ra 
tpx, fifnrr anrTJjT MTO 40 TO ir arftw TOt 5*f*j 
yrrfrftf fTOw, ato/amr TO TO 


CTPT it tWT ^ 1 T I gTOm & fffCT TOw WrrTO 
TO*^ TO t TT 5 t TO'T 1 

TOt hpTO fp 4 TOTO TOt wrftrTO 

TOt 3 fT»TOffr wrsnfYTO % ^TOTOTO TO TOft TOtt 
TO i gnrt arrij; TOm ir w? TOt 45 TO ^r fTOnwr 

TTWTfTT | I 

(t) PpTO TO TOTO it TOTOft t f>T g;TO<mr sa 
TO fTO it it fwm thtti TO ttfar it TO? ift 
TOTOfcT cTrftT TO TiTO it itp it ■? sTTTT itTT 
frr TO TO TOt ’jTOttt % fTOcr wtt imttwt 
TOttt % STOTT tt fTOwT strain fwit TOTO? tott 
tw wTO it TO TO TOt TO atTOr am fTOrtfTrt fTOrr 
wrci^rr TOt TO# am TOjTO^t frm wnror 1 TOt fpTO 
»TTT% ir TOVcSctT ^TO TTTS'J T TO ift WTO fr? 
am TOTOfTO aro arrarrr to fTOrr wttot Pp 
>TOtop TOttot TO tjfTO ir fTT ft TOt 58 to w TOTOt 
STTW TO W ft* 

(4) rf?ft ^froft TO gTOror amt % tost TO 
frof TOtf tot fTO TO TO#tW % TOa fsT^T 1 it 
toTtot frowT tot ft. PrTOfwf«rw fttsTO to«t TO** '• 

(ar) wTOp TO fwTO TO TOTO ir g^ta^ Ptrr -pf 
w TfTO ft# TTOT it TOrr arr t| ?tt 'M % ttTO 
frTO'tnr? TOVTO TO TO 3 tt wTO f TOfTOt rnttfro 
TOfTO TO twr to totot wttY TO ^ at^TOr ' 
19 % trftr TOTtar wiw wTOrr 1 

(g) TO<TTfTO 3 TOTOTOTT % 3 TTOm TT TOfTO*? 

gTOamt fTOtr WFTm afTO wto f fa? TOTOr to 
q-TOT ir qfir it toTOtt TOtt TOt ?tt. wTOarnr % firT 
ttw wft awr^TT 1 

(W) atTOTOw gTOTOW TO TOW 'JTT %TO % TOT 

aitt-wiTO it ^fror tot TO towTO fsrTOt 

7 ft TOT TT, TTO^ro if? 3 TOTTO 3 TOT fTOftET TOW 

fTOt toTO TO tTOw % wto »fTO?ra towtto <jw wPtTO 
TO fTO? TOcT $ 1 -. 

(w) wft^ % ara atafrow wt it g;TOw 3 ; 
faro; nf TOwTO TO fwTO arrofTO? TOwwit TO TOTO 
|it aparifiTTOrT to 3a; ^TOtTOr fTOrr wnrwr TOt wa^ror 
arTPww ^TOarTW TO TOtrTOfww fear wnritt 1 
33 % wto TOfrwfr tot to wwwrw wft wtt Y w* 

y D 

TOtt 1 

(t) TOTt-TOTt it TOTOr fTOT TOW % Ta? wt 
W> tow to TOrTTwlTOff it toTOwtw TO tow TO tocTO 
toPp totW fawt TO WTOr fWTOfrw TO to TO? froTO?" 
fTOI wtTOt 32 % wto totoTOjtt ?twtot WTOjfr 
a?r totott fapwr wrwr wrffT 1 ww W toW wfwa? tTOw 
% WTO toTO tow toto wtW w? fTTOT ft wrTO 1 
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[wr H—«PW3(ii)] 

(q)‘ TO qrTOsrq TOTO TO TOTO %' Prn[ Tqqqq 
faTO TO qmq fqq% Pro; qqTO 32 F qgq qqfTO 
TO mTOr tf TO t, ?.w TOfq % ?t^ TO TO ftTO 

% FT? f[Tq TOf TOTO 3TTT PFT: TRT fTO 

FT TTFI TO ftrqT HT q%PT I TO fjjqqq fqqf TO 

qsqr TO >TOTO if qqq-qqq TO q^TO t ^rr qqTO 

(*) % apTO fTOrffTO fTOq W | I 

(®) TOqTO TO TOT TOTOfr, fTOf TOTO ftp TO 
TO d 1 0 <3 % sqq qqfqq' fTOq qqr ^r qnTO qq^tf 
^ fPft PTO TO# 3 ttt qqq-qqq rr PraffTO fTOrr 
qrqqT 1 

5. TO# qqq-qqq <tt wp«rnft TO tt *rfqTO TO 
qq snrffm % fTOj TO qq TO TO tt qTO^ 
fTO TO qqqfq F tot %, fTO TO# fq gfftq TO 1 

O . ' 

%m Pf m r 4vf\ TOt qq qTOqg fTOr fit jqfro 
32 % FsTF qTfTOPT ■iTfTT SW fTO F FF<nq 

TO TO qq% TOTO mx jfpf aft 'jsr if q'rfr qTqpq 
*5 srfaTOf F f 1 

(e) ?TOq % qj?q ftnr apTO if TOTO qrqqq 
T*r TOtf TOr it gmnra |, qq «qTO if aqqpfr qqqT 
pqqfr amm: qq q# TOf TOrqrc Frqfwq if FTOfq 
TOtTO if ir TO anroft 1 qqrft qfq, qPr-qq TOt TO 
TOPl TO TOWT TOTTO'T TO TOff if T'TOW qqqqq 
TOFTO ir arpmqreq TOTO aqqfqTO TO TO TO ffwr 
FtTOm^t '‘/v\™'\ afr^rfY %% % ^ 1^ ^ffrff 

'jTcff ^ arr YRrdf \ 1 

(7) 3 fj^£.t (3) ^ff ws (^r) % ^?t ^ff^rar 

Pptr tto; «rf»rsf?f jpf if ?«rnff antnx qr ^ ^t% 
ir wr ^ €x wqfir % Pttt qf^frtrT tt w 
am^rr 1 

( 8) PtfTT ^ ppiff SFTT JrmTTf % WTSjW, ^Tff 
affi qff JT 5 tpt ?t % f^ff ^rmror q^r ^rPrqr ?r ^ttoy 

if m ^r^TT ^FT WTT ^if ST^f^TcT 
qftf grorr fw qr?: arq^n ’j^ffqrmr to Prqr iff, 
3 TTO TO TTT ^ IV f%Yff Toff 3 FT 3 Tl'a‘ ^TT 
tot?t if fTOr w |, ?ff srf# TOf if OTqrr 
to ®[fTOr ir to^ w furfur t fpf^t 1 1 

Pf to Tft ^ ^ TO TO w 

TO % %tr fFTTO 1 TOif ^FT 3TOT TO pF J^TOTO 

fTOq TO TO TOT fwr tot TOjtt i 

21 . TO fH^Pd TO am^ : TOft % tot TOT 
TOTO qff TOfTOrr qff to, 5 8 TO TOf 1 

2 2. «YfWf qq TTdTO, TOTOr, TO ftoi^^i : 
crq- % TOfi ^ qx TOTO if toTOw frfTO ir fTO 

CN 

TO fTO fTOr TO tofto aTO fTOr TO % TOff 
TO TOTO 5Tft TO TOTO 1 


( 2 ) TOTO TOrTO % fTO TO if 3 ttTOTOf TOTO 
% fqifr to fTOft PTOr TO TOT PTOtto ft faTOHT-dij?r 
%■ TOdqr TOTOf % Prm TO if %apx TOTOt jixr qr TO 
fTOrro qr fqqrTO-qTj?r % jttPt'f TOtTO % Ptff qq 
if qqiTOr % TO iqqqq TOTO TO t TO y=r if TO qr 
PfTO TO % TOt-f, TO TOfrq PfTOqr qi fqq'ffrr-q^ 
jm qqr qrTO, % ^qfTOTTTir jrrr qrr qTpqr 1 

PTTOfto—TOTTO % qMqus TTTtTOq: TOTOtTO 

TO :— 

(qr) qfTOqT; 

('q) TO if TO—TO% TO TOTO TO TOT % 
TO TOTO TO fTOTO; TO 

(q) fqTO TO qq PyTO i 

TOtTO— mF qT qq if TO ,,;Tr '’ ^ ^ ^ 

fqTOrq q:q if fqrqfqTq TO TOTOr TO 
qT-TT qrtnrr | 

( 3 ) areqqr qT qqreqw, qqTO oq tq qnrTO if fTO 

qrPfF TOfqr f qiqpq qq if ’mrTOq^q TO, FqrTOr'q 
% wTO % qi - fTO<q TO ^q TOTOr qf <qfTO girr fTOTO 
qq if arqTO TO TO Pf TO wTOermf, 

TOqqTT qqrq qrrq % qqa if qffTO TOtf afk qq% 
fTOmr % TOr g q fTO TOfqq ^ V 1 ^ ^ TO ^ 
?TO I TOf TO FFT-firr-nq qcqq qT qqrequT % qq 3F|qTOq 
% fTOr TO TOqr qrqqr 1 

(4) qfrfTOr TOTOddrqm qqqTHH^Hdi qTqmrqrF 
% qqq % fqq PfTO qrfTO TOtf TO qqrq qqrm qr TO 
TOr %, TO q? qqqq qqr if ttthtr % firq TO# TO aTOqq 
TOqn qq q'TTKTii , qrl TO qrF ir TOTO % qrqq qr fTOq 
xrfff ft? TOTO TO TOqqn; tf q»rr ^rrq srqqi TO TO qft 
TO TO TO TO q# if F<gr arrq ^qqr PfTO fTOq qq if 1 

(5) qft PfTO qrfqqr TOtf qrr qq qqrq (3) qT 
qq qqrq (4) % afrTO qqrq qq if p-thm^i fTOq 
arm f qr TOqqrt f?q qiqr % —TOTOr TO ftqfq TO, iqTO 
fqsTO JrqrTO TOr q-q^q qq if qTO arrTO % ftrq fqqT 
qrqqT TO? TOTOfTr qft PTO TO ft pTOwt TO fTOn 
qrqr TO qqTO ftsTOr TO TO % TOTO q ^fTO TO fTOTO qftr 
qTO qrq qff TO fqTqfqftq fTOt i TOTOt fTOTO «q 
q qif FqmtTfq TO aTOq TO TOtf % qrrqr qq-FTq, 
TOTOr ftrTO qr qqqrq % qf q if q'rf TO qq tiTOt ft TOjktt 
TO-tt TO qqfqq TOTO 1 

2 3. TOTOt TOarr : 

1. (f) q;TOqj fTOr TO if TO qTO TOTO TO 
TOfftF TOTOr % ftrq qqqsr jkt qq TOqq % ftrq 
qTOTOq iffTOr TOTOftTO qrq Ptif^f TOTOq qTOsn TO 
ftTO 1 
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(*?} %Etrr ■ iTfwrft 1 jnrr arfe ry£ stEtr iTfeRRY 
Bprfe: TOT. ■'irraT t Rf Rif EtErt RR R R^RR rY 
iff^T Rtf TTTTT irfwtf T^tCTT %■ far 3 TtYrr RT RRTT 

| i ^r wi rt aprm tft sYr rt arsResr or irfwr 
*frt rEst rYrt i 

(if ) 1 iffTR% r¥£ RT fRRR affair fftRT rYt *fY| arfRR 
afr irf&Rfr 3 TtEr: sett, t Eet tht Riff rRtt i 

( 2 ) Rfa ffrifmr RsT aTTRmR Rff# rY rY£ stEtR 
3TWTCT 5TTT RfjTR RfTRR RTS TPT Et:?|RR 
YfRRR RrfSTT % fair TTrcntT | EtYTRTT Rf 

3t«rrt % % *m rEstrtt $Yrt 1% 

am ftftRR rY£ sm rrErt 'Trn; rtt ’tEtr 
rt Erpt rrtrt rt at 1 irf^RR rY? rt 
Ernfar affair rfm 1 

24. nfeww % Et<j ^Errtr : 

afri' RRJRT ' HTRRT "JR arfTffr % n% 

RRgqY it stEtwr % Ert Err r? rtrrr 

5TTRRTR rY»tt | 

2 5. ^RTR V^rR : 

(r) TRfR % TgcT g^ffRiR R JTrifR «rfRR 
3TH affa RT RR Rfa RT JjTiRTR 3JW 
•t^TT ?ft^TT I 

(R) TcRR EfaTRfr *RTR R TT$R JJRTRTR -% 
RRR <TTR *YY Rfa RT ^fTRTR RSR RT 
RRrTTR r^rt I 

2 6. RT^f Rff RT'JEt 

RRR RPTPR 'JR «TETR, rY Ertt Rfa % 

RRT Rtf 3 TTT ffaEfrar HRRY % ErrErERR Rtf Et.- 
I^TR Err RfaY 3mrfT :— 

(1) 'TTTRTR RT7 arm 

( 2 ) fRR RTS I 

rtE m rtY rt rrt Rrt rtE Err? mrcfai Rfa 

RRrE RTRR, fRE Rtf tTTT EtRR ERR RfaRTf RrEutt 
rEtR ITTT 3TTT R?T RTTpfTl TT? RTT RfR % RR RRt 
RTRaft Tlf ajt ^ ^PTT 5 ETR RRT 

RRTREmr ErDR % RTR R^RR rvtr> Rlf^T , [ 

■■2 7 . RTRFR "JR wEtrY % fair ‘%RT Y*PT i” : 
R?RT RifRT RfRT RTT txrt “RrT EcrtT" RRT sjRt- 

vs EfR'mm jitt Rti vm ErrEYr rr r trf 

ompn, fRRTT 3RR RTcft % RTR-RTR <kWr RT ^TT 
fTTr# 3TR5 RRR fRRRfYR, RfRR % f^TTR ^ Rf 
st^rtrEtt RT^Trf,' e.cRiE; w frwr trt rp^tit i 

■RTRRR 'JR «TfR^f % RRtT R pft fTRTl' RRtffEpfi 
fRRTR RTTT Tt RTttE ! 


. 2S. ; ^ftR-^ Rr^r EpkRTaY : T 6=n? ‘[Errii- sfr?'’ : 

RTfTTRfmR EtwT w ‘ i|RfY«ra faRfam ^ RRR t 
RtR 81 <J EfRYfrR RRR R fYRTT# '.,<9 *11, 'fRR^Y 3RR 
STRfr ^ RTR-RTR fRRNRTRt % fRRa; 

Rf RRRTRfRRr ^Rtrt# ^T JD - fVRTtf W RTRRT ‘I 

29- Tft RT RfelilT RTRT 

( 1) RTRER 'JR RfR^'TT «PTt fRTRErERR rTt- 
f r RfRRT ?T RRTRfTT fRRTR jFt RYCT fRRT 
RTRRT RR?R :—- 

(^) RR rflR fRR RT 3TfsTR7 RT RTtT, 

(»f) rr rrt r rrtEi^t ,fr, 

(r) RR *mr - R R^??R fRRTRTtr, 

(r) RR 3R;RFft i=lV RT fRRfRR EpRT RRT, 
(s.) R?R ?EY RT 'I 

RR^ fR7 RR^^r ^ ^ ErrJ Rt RfrfRYEnff if Rtfor 
«rfRR7 RR RRT fTRRi JTOTRfRRT fRRTR RTf ?fCTTRT I 

30. tRR RRi if RfRfeRT : 

tJR7 .RTRRR >RfRR7 RT ,RRR % fRiT 
R3 EfR>FRT Rt STTRfSR fRiT rtY ^7 RRR R1J-3JRRT 
#RR RT# RRrafRR fRRTR RT rYr, ffRT, RfR Rff RT^ 

rit^t §f wtrEtR; Etrtr %. rtr rrt r, rttrt, rrt 
^T 3frr R% RTR1TR 'JR RfRR rY RTRR R sftTTRT 
rrt?Y i 

r strirEtr. Etrtr *tEtr jttt fRq rc; rtr. : ^T 

3TRftT t7 RRR if TRR RTR if 3TTRTRR TffRfeRt R^TT 
aflr 73 % arEiEi^i Ert rtt R ttr arm «tErr RT 
?Att am i 

( 2 ) rtEtr «rf%R tr^tr tt ^ rtr snifter 
Erit RTR % 'RRR 3TRRT RRR RTi' ErtYrTT. rY 
rYr RTT, RfR RYf RT^ TTIR £f EtrYrTT R RTR RRT 
R RTTRT RRT fY RYT 73% rETR rY R t^TRT RRT aft I 

EtrYriT ^rErR 5TTT fRiT IT(J JfTTR Rf 3TRER 
% RRR % RTrY % RTRJRR RErERRt R>RT 3%T 
srErfert rtY R ^t?r rk r% rYtt Rrt i 

31 . fwf if fEmrr : 

( 1 ) arERRf rT fwf if rrtrt Tsrnnn i 

( 2 ) (r) TR a%RR RTRRRR: Rt RRTRTT iWf 

R Rff RRTRT RTTRT. rYT R fT Er%T “RErR rY RRTRTT 
RT ERT fRR RRWTT RT EwrY if R^f RRTRT 

RTRRT I EmfV Rf TTRR R ErrY «tEtr rY. rrrttt 
T ftR EfT9Hf if Ri|Y RRTRT RTTjRT I 



=—■■ --------■_■■■ ^.—; 

■ (^) fTOft to 'jvf g^qr ‘V') ,to srfgq? to> 
qro wr? 9 firer 3fwir? Jj 33 ftm 
arftrp q^t qqrgr arrogT -1 . 

(q) ^WJ: fit TOT nip W-^Tf, TO 

6 ftrot 3 ttot qgtq g 27 W g gfgro g fog 
qff ^rnr^T ^mc»rr, gfroq m gqt “<■’ to. gt£ gfgqr 
art 3m m (»t) it 'TfriTTfm xfoqn: .to arfawr 
gtror qro q ft, wj .-/?t it it gro qTforo 
qfgro tot g^ ir 9 fwf toto arror pnp if 
33 fWt to? fim an mm | 1 . 

(q) from 'rfdwfmt it, 3 tkw amrot gtr 
m (ryj attr (V) % itfirieff tf atratofaf qtflrrTOr 

% TOrr % 1 

(to.) trip faq it gro ir gforo fw it mq'TOfo 
qfo «rfmr ftr’tff Sr %rnr fi foggtqfor Tt qq 
mro qfo % gtq 1 

(3)'ttrqF*r ggg TOtro? ^qfg gfmff gt 
grroFTO: qlnfr-TOft g gt'TOg' mqfeg fw angqr 1 
gqrfq it fii qfTOi gtafoTq^fo fSrtrffmr *frt 
mml fo% gf .--toto. % -prsT from? % v fgg.mTOTOT 

TnTWgfo iy ,•,,. - ^ ; .-■ - r -,- -•-, 

32 . Trqr 'mij it irn^ti 7 j^Y qjqqq ffaq; 

(1) gfo 'V' if trip qrqRT gg srfqTO TO qpfo 
% itit : . m mr gfo it #r ; .m m: mr g tot 
1 2 Prr'TO qgq f^ f%qir iti <rrg fqtfffqg 
qggr£ vrtTt' grfgq giq+sfr gg' v »Ht % fog 'totort 
iforr f#a% m *qpft m ir qqfaq t 1 v 

(2) gq tot 1 #* (1) g rrrqErnff % TOjqTq itt 
jttt srftm froft wptw gg gfm? fi ;gqqq fogf 
gt fw fqatf% qff m groftt foqg'fog-ggg fi 
qrrtft fr >rf |, aft f^Efo fi % ffinq qrqrTO gg if 
fqfqqq spiff % srfggt toto m qTFqq: attqq fTsrmr 
% amm m ftsrffw fqw antrnT, -nfqr faff' 
?pt q'sqT 21 Tt q^ arrq 1 

fmrnft:—aftm fmq qtt tot qmr q?r q^ftr qn 
gmqr ftejtr III ir fVrm it ferr qqr 11 

( i) tq^Tqr" fit far4 TOt 'fW 1 ^3^ 
fmf nrffrg^r *jq?m fifi if afro antnm, ftra%faq 
^rq - - 'gT 'gqfrtq fq^n -arrqqT p tnp qr^ ir, qrwrg;qr 
^qqq ^qq .w qqm ?tqr :—* ■* ■>•. ?' \< 

(qr) f#tr fmf %farg rnp if fitf’fi nrmft 
tfKq£ ftt. ‘qfttqt 1 % trcrt rtfk# fityw 
mr far W timr qt q^t% if gift fr* 
prrq fwT ft ^pmrfqqT fqqqq %,qTggqr 
ftg itigF atfgf< % f'.T,,fsr i t3 ir ,fi':.^pj 
ftm ^ ^tgr - 


qTT^r ?a xrstw t ® <mpquf 1 p 


(»j) frn feflff q >4wt % tot fqnrr fi to feft 
qtf argqrfirqf qqqr, to€ 1% qq qfrq g m 
4'<tt fqqf i w q sift f f ^t-qt gti 

(4) w arm^q % qqtarmi : 

(qr) gqror qtt tot ^r?fr qrprm g qgqrs tpit 
tot qpg - srrfror ffif fTO qft srt 
fqmfrq fror arrcnrr fir gp to ^>ft % argm 
fVrr froit *qfqqr qfq wntt to g toptt 
TOTOft TO if TO qtq qr arftrqr qqfq % 
fTO jpqfTO r^r ?T, 

(g) tpf fro g qqq qtr aTfgfror fmxx to^tt 
ftrTO to fro % to g am g q^f arm 
'arrnqr, 

■ (q) TO^t TTTTOffqf ^t % fqq TOfqfTOT qq 
TOP TOftror qq«TT arrcrqr TO qjp TO fqq 
rnroriw fqTOqqrcrTOTOq gfgqfqfiq'^: to 
g tot q f'TOTT qqr fi aftr to qqfPTO ftg 
. g arrog q tot ftr i 

( 5 ) TO wfifiwx farq%‘qTq gqq; g^r "fi 1 g 

qaf % to to fq^q qrq fi mror, qt q toTtot 
TOrqq qriqrgrr tqq- qrq % to aft t 
mq g^rro qrq g q^g qyqr to; g 1 gg qqt 

arfqq, fqqq qiqTOgqt g tot g %rT ^tt ^ 

qq arro^q ( 2 ) g gfggifgq gtg i 1 / ’ *»' 

fecquft-—^rr airpTO % qq'TarqT'4 qsq TOqr’VTOT qr|f 

qt arm g TOg q? mni ■ grgqf' far TOg 
TO^gjq 17 % qqq, ,«ft# jrq, TOit qf to 
tpqq‘f qn. q*ft q^ffTOiq qffqq P, i 

3 3. TOff^rg. W :-—f;#q g qTTOT^ % TOqiT, 
TOTTO TOT ^artTO TO gtf qfqqT aff qrrq % fqc? 
TOTOJ gt, %fgq TO% fqtr fil sprq q qr, qr qq 

TOftqfq ■qfTT, fqTO qfqrf qTO qqq tot to qrfro 
q^t ?W, qqq tqqt % fro toto qfg.fqq gr to- 
g fror arqrqT farqq firq qro (gr?) g ^^tror 
q? TOTqfTO fqroq fqro TOTOff -% gqq qqfqTO 
Jan gt aftr to% fqg' fii, g-q .-g to ?g i 

TOq fe fif .gro-qqq to TOfrofq qg % qqqp, 
frog qrort qgT qqr am qg grfirq q gt, to mg. 
to to gggfq % qggr | g'r fi qqq qfgfgq g q%g-’ 
qgt fifi, fro TO 3TTTOTO TOW i 

TOg argm q? q'T wq : | fqr gg fggt fqq w 
qqfiqfq qgr qff fqqr angqr fgq% fqg to^ 32 
ghc 35 g amii qgf qf^q #gq to qqqrq ffin tot' 

gt 1 
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34, gT fw % fog tDTPTT :—HIHKM gn if 
font at *rfaar aft gar fw it aft 3tafn % fog 
fog WaT manT aftt nfo TO, fotfo fog srfan 
WnT W fo, fw: fo TTT amfn % form foT ft 
nrnr I, nt ffo arafo % fog nnt foatam nro 
nfo 3 eett arm 'fra' at amm an at, *ft artmaar 
at, am artn % far; war nrgm i 

35 . fan an anmn a a ann a-" wht c nrn tram 

o 

ana nansa a ft :— 

aa arana an an aftra ana % fan naffon gmr 
^affa font aTaaaa a? am, fon% fog ag naffon 
gfar t, wn aw apt aft agmr at aw afo- 
ffofinm 5 ttt nan fog aft farffoarann a fw at 
a% at aa aaa fnatam mtr aterai aT aw f aft 
a% ana at ata % at at % art wnfnar foam 
ar fnfw a r anm it font at tarn at man aat at 
aw f i nfotr wnfotr fnana nra fnffon tarn qa 
for fw tt tnfffcTt wrt at? aat fata a afrt am 
w afar, at nit anmfnnr faw artr fw argm i 
afa air an? tte aft fw arar nr a? fomf aat 
aat w aat nfga foranfoa at at ana % mart at 
faw ttfo (fwiaRnas- aat) ann arfor an gamt 
gmr i an an ana fw mm far a? font an ana 
% fog tffata ana arn an gwt fan aft faw aft 
fra amfa % fog mgarfoar gn ana aftt a# arn 
an gamt fom i 

3 6. ^fgat: — war araaa for *rfna? gar a# if 
8 naan ®fgar an awn rant snn # nfot fan 
(at a^ it 6 fan it afar aft gar) fog at£ anti 
w ®%nt % ft if atfan fw aar unfair fof i 
fort ^fgat an nnrnn ati aTtt 3pj=*®a 42 % nga 
ffortffor an itfw mgm aft gnif for-sfon 32 % 
aft afanfon gwnr % war ftat 1 

37 . nfofmrt: ( 1 ) ati gar ht afaar afafnat 
fngfaa art aw $ fog a? for arm fora aw § 
font an fora % maamf a agamm an aar aarn 
% fog amuanr aaw 1 3frt a? af aaftr ataai 
jnafcr art aarm f f a^ 'ft anaaaar aaa 1 1 

(2) aft wtfan ati % aam a$r afa aTawp 
ftr, at afafn % a^ftfan natal % ft it aatntn 
fw at aw narfa, ^tr n^ftfan aataf aft afa 
an arr af^ afnant n^f^tat 1 

38. a mi-a ^a afaaft % nrfam :—( 1 ) intaar 
afnar n tafta % arffrenf aft nftant art faar t, 
^aT aatrr anrai 1 

( 2 ) arnim 'jan ^ntna amrm >ja afaar, at ana 
T fa^ matn ^ an nt# tranrt if nnar atnnr 1 


( 3 ) amrm na if nrnrm na afnar, at 

ana % fag nwa an tan aft nn nar fp 4 t gataa 
fnatanr ^ mftn ttanrr % fan aft aarw. ^ ^r 
nit wnfnar fnana irtr na ftatanT aft arafsn 
ntft fw amr 1 

(4) arntm ga itna: gala? amrm ga afaar, 
at ann % fag naa*a t, aa warnfnar fnana % 
fnnnf an man arttn nYt 

(ar) aamfnar fnana antr fnfw ^ ^aat nit 
ana at ftataf artar afft an anaraat at atgn tlar, 

(i) afa ga ataa an fnna aarafna fnananttr 
fw aar nt at ag.faan aft gft aafa aft nttr frof- 
ftn ftnan na at agt t^n, aam 

(ii) a? aafa am fnfw nnr a^ it atftrarn^f 
?fat, 

(m) ^ fanft »ft gfta^ fnatarn aft arfanrgaft 
it, faa% am asaw artr nir araftn far at aat at, 
tamrnta % fim afan tfaT 3 ftt 

(a) ag at^t ann % fmnfnn if aft^ ann nftant 
artm an nrft 'Wt an fit fntm a$ g^ta?' 
fw aar | nam fnnt ana m»ft an ann fna% 
fan nit aarraftar fnana artT nag an nanr aat nt 1 

(5) aar gntan amrm gn nfnar, nt arm n 
fna nan*n ?>, nt na nn ammfnar fnana nttr fnnt 
gntas fnatam artr ann % fan ntafnn fw nra 
^ir a? g^ftay fna>m naar na% atfnfnr afnfnfn 
% fn&TTgnrr ntt qtnn % fnaa'f nam w % tarn 
% faant ^r argnrt ann ariar 1 

(e) g^tan amna gn afnar tafm % gn 
gin aft artta it 5 naf afr anfn nar ^rft nta n^f 
nrtnr at nfnfann faw t^ndf gf 1 tafta t ttF gtn # gf 
afna t%n ntn q-mit a n^ftiran ,<t afW 

nit arm gnft 1 

( 39 ) g^tajr fnntantnf ^r aTftga : 

(1) war gntn^- fnatam taftn n arfataf 
aft Extant aritrr 1 

(2) am^ 4 o( x) % aiamnf afft arg^dn 
40 (2) if rft at ®g % apjnrt aff$ g^tan 
fnatam arg^a 12(a) % maarnt % argmt nrntm 
gn «tfitar fni- wnfnar fnana antr arnfor fw 
aaT tt, font ana «tfnar aft ngt nargnr, 

( 3 ) gfornn fnatam wnfnar fnana im aft 
H mawaff % argntt arfot ntgaT artt mat srfaar 
ntmTaarmaff % afo if nanw n*ft gam atgn arint 1 
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ttct PT wia : wramr 


(4) gsfora farfarr snmgfag f-TTrr spr mk 

ffTTr TO? TpT gTRp TFTFT gp «rf«m % TT> it 
TT artrf aflT gm 3 TT, PT SRTTfff^ frW 3 TTT 

m pfft 77 artftrcr f> 1 

5(i) gpRS fTTlTTr TTTTTfTP' faw 'fit 
3pf5®7 5 4 (i) % TfT TT $Nt TTT am TPTgfTP 

tttpt tt ttt tfrr? art itr n gp 

ar ir atfp m ttt t/rtt pptt fgg gpf iri 

7 TTT fT'TW forr w ft 1 

(ii)(*fr) grina fartm jfrftRr *rfim % 3 >:r 

% w tt TfifTP frfa afsirrp tYp g^frrs 

fartm am f*Ptr nT tft T-mrsfr amrrT ir\ prfor, 
gfnr frfar Pf amr’fr ark gfaR fa-fa tit 
TP 3 HTRT 5 ftr PTfa Tgp %tt gifa % 15 faff % amp 
anr vr tttft wf i 

(»r) nfar *rfarrf pt farm fafa wrf P'gfa - 
tp ffa crmT ttt g’fma fmfarTsff am art? far 

fipT ^TT TT^ gTTFT if it fifa ST it fafP OT 3TTTTP TP 

airr far ’srrcrft fair sfr# am gm ttt tp fasrffpg 

ffaTT 'TTT I 

( 6 ) gfatna farmr ffa arfrtm t#tt fat fats 

3 TTT atffaw ft afTP "JTJTT TTfePT T T ffa T'*tt 

3TfT%»ir affP fafa am TPTTT3T far gfatSTa TTTT^T 

gg Sffafaf 31TT grffa TTT ffar TP PR PTTTT TTT 
% T TTTfar | I TtS STTTT fig Rffafai. % TO 

tsjt qrkrr farf fat? am TTfaw fw ttt ?r ark 
trgy gw arpgr t^tt aft ggir grrfag far aftp fag 

fat# am 3 TTTT faffa fat fak fa jflfT fT'ff TtfsPT 
3 TTTT fpfffff it fTfcs fTTT TTT ft I 

7(i) g^ma fr^RTT arstfr mTsrp farmr 
arm S%TTT 3TTTT friftTTTaff % TT %Tg 
jtttft m «rfrTr tt jft gr'TTT ttt 
ar^rfs I farm TTSaTT gpTT TifTTt, TTTfT Ti^fjf 
3TTTT TtT^T T^'fTTT T> TTT P'T'j pSlTStfpT TTTP 

% 1 1 

(ii) Tt? fTpfr -»ft TTT fT(ft Tf fTTTTTr T fsppft 

q-T ttt ir pmrfarcr ttip mm ^rhr 

% srrmr 4 tptt trt tt tht m wtr | 1 

(iii) g<ma frTTTnr grrra ptttft gr 

T1 TTTmr: aflT 5(T?rrfW PTftf, m srfTT TT W 
I, % 3 ifsrr TT TTT 3TW mt ¥T it ^TcTTT T$t 
TPTT I 

40 PFTTR T^tat irftTT'J: (i) g^tTS' fTTTTTT 

% sraKT Ttt TRV TFT TP fTPft qfiTT T> 

Tf^f TTFITT I 


i3 


(5T) g-T STT^T (2) it ift T» ^ % aT^TTP 
tt? fTriTTr Tt«fr TTjf % fgcr 

OTTFr >#TT Ttr PTTTgTT I 

( 2 ) m % gT gferPsTT TTTaTTt % 

TTT^a :— 

(t) Tijr JTiTTTfTT fTTTT ?T TfT T tT-J^ fT :— 

(1) Ttat TrT TcTTT fTTT TFTT 3TfT 3TTT5TT 

|, atk "?T TR % farr TTTTR TT TfTT 

fT'fTT TF-'TT it 5£TTar<f Tf7 TTTTfTT fTTFT, 

mi am prnrf Tf Ttgratr % trp f^fr g=ftTa 

fTTtTTT Tt gTT ^Tfrr anafsT TP TTTT | Tf gTR-3 

TTTm gg tTtt T|r 1 1 

?T% 3FTTTT T^ Tf TT ^ fT TfT TP gTTTa 
‘TfTT PTTTT ^t, TfT WTrfTT fTTfT, Tf? T^TT 
ir, FT «TfTTf Tt TTTT % fgn; 3 TKT«t if g# TTTftr 
5TTTT Tkrr 3ttP T|t T»T PTTT T T^f 2 4 >t£ % 

star arsrw m m TfpfprfgTf % ttp it grgr stt 
fnrir ^ ‘rfrn tT pttftt tst tt sttp tstst 
at? tt ggn amr #jt if gg ptTTrp % ttp if 
^rn an, 

(’a) tt (tt) it gfmf*9RT TFkr it 
fTTtTTr am ag tttp ttiht gtr sa-ffTTf t> 

37 t m 4, 5 afrp 6 gfp 42 % 

sRRgf % fgo; Ttat wfa-z % ggrs tttt ngrr 
^ fr ti gTtrm ^ «tFtt i 

( 3 ) gmm jg if g^tTj ’rfim, gfa arj^r 

38 % 3m ark?rf tt 'jft <mr t Trm tptt 
? ft m fart if m wgfTT far ft am m 

ttt t f?R spfafer t frn tft ^r, prrr % g^r 
g^ftra fTTfmatf T 3 FTTTT am fTctmTaff % ttt 
TTT TP PTW t I 

41. T TfpfkfPTf fgpir PTttT PF^ T^f fFft I 

( 1) T^ PTftT m gm fpgt TrOTR 

qpp >TfiTT TP PT-T T|f ^TTt PT M TTT PPtT 
% TTTJTTT % ggOTP gfpqt TTqT affTP^'f if ?PT 
fkTT TTT ^t I 

( 2 ) Tf RttT PT TTT ft?ffr g^ftTT fTTTTTT 

tp gig Tft ft'fr m ppm ttt rt % TTangf % 
TfT fTTlrgraft Tr gff it fPT ffTr mr f> 1 

( 3 ) pg 3TP^T TT Ttf afsp PT gpfg % TTPTT 

Trfmf 3TTTT TftTPTP TT TTrf ; TT Tff TPTT PT 

nfn gfwa prrrm gr pFtt; mm gataa frTmr 
tt 1 

42 , fsiggp I if at tp 'Tkrf % gfraff tt tm 
W affp aftP am iRT FP 
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{ 1) aa a*r RTta if fafta wf ^g 3 w a ftfTf 
w #t forager I % at a# $foraf % ^ftas gTagg 
g*T ■“•TfaT (ar| *t aRtR ga A t gifa* 
g^ t it) ak gang fagtaar % #ta afaar k 
tgp afgfafta era ttat 1 % tar a?t at, ^ 

aftTOT^T, *frm % t#, fopgPT 3 RTT 5 T, W%Tr 3 tk 
acawafr iaa a«rT 5RT for eta a#t fWr fa*? 
^ifjp <sfoft % «f 1 ^T®F % Rig at# 3TTT- aga-tRa IT 

( 2 ) ak ( 3 ) % araataf % 3?a fasrffoa 

fcar aigai \ 

(2) Wf S'? 3 T^*®T (l) * #t ^ aaRR# 
* 3 P£TTC, ' aiforcr aforct (^t V') aa a*— 
faair at gaftra |, % g# ^Trfrr^ aar ak aerf 
htt 5 WP: iRr ^ ft ^ art fart at aa4 firm 
am it sfw a#f 1 

TT^ grfgar Sift*, Rfm % TTT'ff ?R XtftG 
% 5 ’ctf q?t srafor % forg $if frat *rTO *t snR 
^ ar pkrT aft f^rt M *t# afirfka Ml*i 

fPSTTg 511, . . ... . „ . 

(3) g* w^frara RRTR 'jp NfRP, wf % 

^ ^t Wt arkrir 5 wf *T -RffJ % fR git 
RRt gR k *RT ^ ^ ^ f5n ^ 

ipf# arftkw farfR fROTt #T I 

(4) gag ggfa, 3a?r rrr 3 t w sftrtR 

% *#t€f *t firaka W TOH aforfiRPT 1936 

% jrsrri % ergan: f*ar Jt|1 ’ irT 1 

43. ;pm tit aw *m a £t % awnr *r 
_( 1) T#>T % 3 RT RSRRT *k ft 

wn fawfafora akr apf% R Wtr vreff %. srhr 
srt ®r RRRT ^ Nfiw RR % 

gtr^sr ?1 ^ WTT fRT RI ?> 

e(TT JfW a fRT RTI ?T, eft T? sfR % Rt TtfR 

sff^r *pt ijwrc ^t 32, 33 ^t\x 

34 % a?a ^ ^ 1 

. ( 2 ) t w w a?a it'p awi*r 

jfti > ^’RR (*rft vtt ?t) RT =PT 

?TRT |, $ ^— 

(jp) ^ wt^r^ft 9 T Pl?*)rT^ffTT j^TT 

(g’) gRift grfT'rfa ^ 4 *f *rf $■ 1 

44. '41RR % sRiaaT 

^ 1 

( 1 ) ^fR3 aWRT Nftr«P RJTTR it 

m fer W RrfR «PTT^r % 38 % ^ 

U*%«R (*),„(*0 ^ ^ % 

vr TRR T TT3T ?t apW ^ R ®f^ ^ ^ 

^T fer Tter fMsr RRa anM ^t wt a fw 


= — r- ■ -";f?rt.T—, ii ,f, ii r^T" iP^ ^r^ - -■» ■ == — 

5 >, at » f!R 5 T 7 app^X (3) % apJRtr «Pf 4 ar^t 
aft arrt^rfr 1 

(2) armR <55 Jf ^^tr^ *trrt tr Nfna?,, 
jfr srarrafTa? faPR stpt arrTfara fP 7 aq arra 
a aaara RRt §tt f?RT farft aa?R arrea % apj^r 
38 % ~ 3 'T apJ&T (5) % RTOTTr Tf R~R aT^ ?T 
araiR Tfar ft araar ttp faataar rr=cr -?ft faa 
aa Ttt fafa aRT anTaf a?r araa aiR if aaaR 
a?ar ft, aaaft aaa a faar aar prt aftr ait 
araaa ya a araa aftar faaT aai at, ai% aaaft 
rt araaft aft ^aar Maa if =aa afkaaft aft 
at at ^t araar a ft at it, srarafaat faa?ra aa% 
a-R art if aRar< aafe far 1 

(3) ^aa 3 rfara:rft aa apj^a (1) wrr Tt 
a^a (2) % a$a a§ faiat amir aafaan; afiaT 
ak afa araT aft ara-aaara % ara a? g;fkj 
araaa 'ja afaar aft afagfaa arrar i far a^ aa 
•aR- % a^R | far g^ftaj aiatR ga afaa aa^aa 
fafa aaaa satat ar araa fa if aaara .t^t. | t ., 
ara: g^t-aa ararR ga afaT far-fr ■gaaR aaar, 
a-ja^a 43 % a^a frat gaaR % ^ aTa, faa 
i^a afarrft taa araftr % aRR a aagaa aaa, 
pjr^pit at aaaia atr it aaar faRr aara t^t it, 
an gaaR arir aa 

aat far «ra alwft jr aa apj^ ^ ap 
afrt fatfa %ar i, aaa a^r gataa araaa ga 
iafav at aira aara *ar rp aaar faat argat i 

45. agarafaa' afaar:-—{ 1) arfa^, afaaaft, 
faaft faaraa aa ar ^rwi gaar faat aa fa; gfta^ 
faatwt Rfta t aaatrf aa araa a* R if aaaR 
t^i |, aR% aft ^tta arf % aia 1 

(1) ait fafaa =iaraat kT, ar 

(ii) tfa aa% faarr it at# aw tr aagaa 
araa aft fta't# aarsa^t aft far 1 , 

(2) aartaw aa, aagaa aafft ana arat ara 

a fa aaraar ak aa faiftaar % aaa if fka- 

fafud' aft# a?r#aaT# aka, aak at— 

(ar) faataar aft.faar Ttar ak fm aft aaafr 
fkat afta ftaa# arkr, ar 

(j?r) at# % agaka % arair a< aft^ .P#fftaar 
aft faftaa aa if gar aitt aft at fra % art 
fakr a aarar i far faataat arr ara gtft 
srafa % fag. at at# iva frag at, arg 
ar tkn % fag, afa at# ttpt gar agtrr 



[WKlI—3 ( ii)} 

irr-Tr $, ^ 7 ifr?=rrjff % # fffi r #377 

ttttt i 

3 . (i) l J 7 3 T 3 #t 7773 1 ST yrfiw ^rt 7=^3 

% (#3# 337KT 37 3R7m 37# 3 7333 TfTT |, 

7 T 3 pJ 7737 ?(t 77 T 337 T 3 $NK 37 3 ## 373 3337 % 

37 t% fw® 77 adwrrV ^ fafan ###£ 3 # 7713 # i 

(ii) *77 7#:7Kr#, 7r7# 3# 7T3 317# % 773 

33 SifTTl % 373 3 fTP^frfTPr 3 #f spltTTf 3 # 77 , 

7*#7 7 f:— 

(«p) f#73 T^TT #37 fa# 73fa % #3TT, #7# 3$ 
37^77 37#, 3? 7#337 f%3# 777777 3T 

3777 43 % 373% 3tfa3> 'fMH 37 

f 3 ^TT 3$ ftTT, 

(3T) 3# fafa?T %T7#t #, 3T 

(7) nfafl # 3fa37 10 faff 7# STTfa % #77 
f#7T #77 #77far 7#: I 

(iii) fat 373% # #73# 33 33T7 ( l) % 37T77 

«T3 nffafa# 3# fa#t 7# 33# | 33T 3373 3? 
#777? ft fa 5TJ5n33^33T 3T ^NK 73 3T33T 
f777 7 *Tl <, ^ fa *7^377 7# 3fk 577# 733 37fa 7# 
3FJ3f# 7 ft 733, *73 nffafa# 3T3% 7# Tfa 7far 
Tf# 737 3f37T 7# #77f73 7#! 3fk 7777 33TW3 
3# fa## 7#, 7# 3T3% 7# 57kf#37 3T3 % 3T3 33 
OTfaT 7# 7lf<3 7#7T fa 3f#T3 STTfa 7ff33 Tf# 337 
«ff33T 7# f##f#3 33T 7TTT 5571977 7 ^ 

(iv) sfift fatft «rf337 3# 33 (iv) % 3T7#7 

fatff 5n#37 % aro fHvifaa f%77 w t, 3# 33 % 
ffafaT 7# Tkfa # ItTT#777 35# fa# % fatr 33% 
7J3 #33, TfTTf 7TTT afk 533 7T# 73 3f 3T3T 
f#3ff 3 tTT fan 7TTTT3T 5# fa# 3f #33^73 3737137 
73 7T# 3T %# 377 f*3K ft3T, afk 33% 313, 37E78T 
M3 T 3I T3 3 T 33 f #, far #33, TfTTf 33T 3#r 
733 TT# 73 ?#7 faTTf 777 37137 f#7ff 33T % 
33 % # 3373T ^ 

37T3- 1% 7ft fa# 3t3 3#3P 7T 3RTf33 33TW 
*PTT3ff % 35# f%ff 7# 33f# 3 3fa3 33?# $, 33# 
f#3t # 33 33#T % HiO f#3% 33T 7>3 73% 

Jf3 #33, 3?7lt 3ftT 3#7 W?3 33# 73 tTTT 3t7rf 
7H: fen 3T33T I 

(v) ?3 77 TR fen 33T f#^(? 33T f%*# 3# 
3T3# 3 733 3T 3*3 3^T f%3T 3T 3%7T I 

(Vi) 3?t 33335,T ?3 f##3 33 3f33T f, fsp 
3T5J3T33^t33T 3T 7T3T3R % 7# 7#33 

T^T 377 3f377 % fe#33 % 33%7 3?# ^#7 7r%# 
3, 3T 53T377 3t3 % 3TT 3f377, 33 7T 37TC; 

77 Srr#3f 73 ### 3?t 3T3T 3T3T #, 3f377 33T3f37' 


3133 77 3773 : 3717 TTOf ’ l5 

fe733 % ## 373T3 73 377313 ^T3T 3> 33TW5T 3TTT 
f3#H3 7# 3T3 I 

33# f77 73 37713 f[ 3T# 7T7# 333lfw # # 
f%7# f3#7 317% % #37 #3 7f 733 #V 37 37# 
f3%f5 33T 3Tf3 777 77?; 7# 373»# I 

4. 3ft, 37 3f377T#t % #TTK 3, 37 73T3, 

3 7# 33 (2) 3t^ (3) # 3#7fe7 Wi # 7?T 
3W 37737 |, 7f ^37# gfeTT 37Te73 7# #77 I 

5. 37-Wf7 (4) % 7cPt7 33 3f377Tft # 7T 

f77t77T 377T 73 f%7# 3f77 7 f?7t# #37# 77 
fip- aprr 37#f 3737 f7 3#T3 ?%t3 % f%#t 773^T 
77T 37773 37# # 33777 Tfr | 7r 77# 377r33- 
fferr 373f 3737?: -3r 3f4 f3n t, 3773 7;3f37 
sr?|3 3*# 3 3737 7fT ^ 3737 7F7#7 % 7T7-eff 
37 33 3 7#T3 37^ 35737 #377 f 77 3?7 #33t 
37 3 3f;77 7fT |, 777673 #-#7 777# 777 3#, 
7# 7f 77f3T 33# 3#7 33% 3T7 37#37 3#73 % 
333 #7 falTfaffer 3tf 37#3Tt 3# 3«#f 7$ #37- 
f7f%7 3#4 3377 ^ : 

(3.) f#73 3# #3 #7# 77f3 % fa# 7# 7f 
37T;3T 33F7 37^7! 73(7 43 % 37#3 

#37# ^J737 7r 377 7J77T7 37 f37R 3ft 
^37, 

(* 7 ) T# faf%7 ^73T #; 

(7) 13% 37#83 # 37#33 ?#3 31## %t 3T7#3 % 
fa3 (#37 #73 f#7f#7 3#- 

(7) 1 4 feff %t 3tf#3 77 73%. 37T3 3T 3f3T^ 

7# % 377 14 f#3f 37 733 #37 737# 
37T# 33F7 3#, 77 

(3.) 3# 73737 3# 1 

0 . ^77 37f7 % 3fa#3 3tf ftnfa ## # 7f%, 
3#f37 *7#3T 3# 3737 737# 37 37733 f#77 7 7 ^37 
f% 33% f#77 7337(77 3747T4 377 Tff 37 777 
7k #37 30773 7#t #3T 77#, 33 3P7Tf % 373 3 
33T3 3*§7 3T 3377 3#73 3TT%7T 3# Ttqr Slfa 

^fr 37#37 ®7f37 3# #3# 770 ?# I 

7. 77T3f#3 (#737 3# 7# ^3 37(7 % 3#pfa 

3T 71# 7n# Trfarf % 7T# 3 377 3T7 7|fa7 f%77 
77377 I 

8. 3777 44 3#T 4 5 # f##f3 f#3# 7T3 % 

7 ft# % TTTff #t# ft 3f 377 % 3373 ( 2) # 
f#fe7 7T73T3f % afefa f#T3fafa7 C77 % 3373 
(l)3 f#fr3 57Tfa3nfa 3# 737 7f33Tt 333 ?37 
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% ffff (3) fat'-fafaffar trffafe-fa ffaftcF' FTffaFrft 
am fffTf fa ft# ft nfafat i 


TTfrrf F^fa % ffafa fFF FFTF % ffalw FTFFf 

nffar jttft FfsFmt 3f#r nffawt 4 Fr#FTf Frrfa 

#T Tf f I fa ffa# Ff?F 
TFT FTfwft 


(1) 


(2) 

(3) 

1 . 

FF Ffsmft 

45 

44 3^ 

FFTFfFF 

C-,-^ _,- 

wm 

2- 

FFfFF FftrFFfT 

FFfF 

45 

TTn^T^T m 

3r?aw 

3- 

FFEFCT 


45 



(9) STWTOT fat WEfFFT fat FRFFT FFTF % fFFT, 
*FTF 43 fa FF#F ffafat ’jfatFF ffaffaFT fat, FFfa 

FsftF TFTT FrffaF Fffafaf fa ffaTF FfFTFfFF fU- 
ft# F>rfa fat $#t nffar tfnrfr 1 

46 , F&FST fat ffaFF FFFTFfFF UlPtd-4i : 

(!) fa lFffF ffa^T FTFf % FTFFT FA 

3TST5T FfFF o ffa FFFF 'JF Fffafat % ffafat #F 

am ft ffafat FffaF am "fat wf' ffanr fft t 

aft? F*fT FT FT srffaF FFFT .Fffafaf fa ffafiFF fafaf 
am FTft tstt ft tft fa ft falrmFr ft fft fa, Ff ff 
amrF far ffaffaF fatw ft hff i ff ff tfTf 

( 1) fa SPIFF fat# Ft TFT fat FTfal' fa, Ff F5FST % 
faTT fFfFF^TF fatfat— 

(i) FTpTF FfFfaf % W F, ^ftFcT fFfafaFrfai 
Fr 3Tf«Trfr fa FfFFF FFTF % ffaTT, fat FffafaT fa 

FWFFFT FffF nfaf FFFTFfpF FTTTT# TTFT 
fat Ff fafaT FF5T -ftT 

(ii) fa ftft FfFfaf % ftfft % ## 
srfFFr % fFF3 FTFfTTFFr FfSTF #tft FFFTFfFF 
mimi fpft Ft ft fEtf ffs yfa ff 3tfTt ft 

3Frftjqt ffaFfa "fat mr" Tig-f FFT I, % ffa# -3FFT 
FTt€T TFT FJFFF #FF TFT faET fa fFF -JTP-FpF 
iqTfy FTTF FT FT^F fat FFT I 

( 3 ) FEF5T FFFTFfFF Fmil# sp^TT I 

(i) f?t ffafat #fa gm "ft mt" Tin fft fa, 

jt'F FT F<ft TTTTFT % fFFF i 3TTT 

(ii) FiF fFFfr mTft tft "ffifi” twj mrr 

|, 'FfF~ % fTFT 1 


: EXTRAORDINARY [Part II--Sec. 3(ii)] 

(t) 'fr^fr «rfFT ft q?t f%TV ff % 

faFg: FF FFfa % FFFF farrft 3TF 5 WrFfar +1 Ten I 
F F^F FF Ffar FT FF FF % FTFF FFTF TT 
FT FFFT faFT FFFT fa IFF fF*F FFTfaF TTTFTf 
TTf F^lf FIF; 

FW^ fa 3TBFW, TF FF TTTF % 3TFFF TTTF 
FFT^ FT 3TFFF FT TTF faTt '41 fFf-T FT FfFTT 
Ffa ’t'F FT, FT TFfT (i) % FTFF pT FtFFT faF 
Ffa % FWPT FTT TTT F faFfTT FT FFTT t I 

(5) (FT) F3t faFl FfFF FT Ffa fafaT TTT 
TFT faFfaT TT faqr FTTT t, 7*T TF% fad FT faT 
TrFF TT FTTfa-T FS? faTf % fa# FF% FF #FT, 
F^F? FfTT aftr 3FF FFt FT FTFT TF fTT?T FFT 

farr fttft far Ffa ff #ttftt ftftf ft ft 

F> TT TTTP' ^>FT fafa FFfa FTT FTF3T, FFTFTTF 
FI FFT F F# ^F TFT, FFFTf F FT fafa 3FF FFT 
FT Tfa falTTf 'FTT TFETT fafaT FFT fa m fa # 
FfaTT; 

TFT fa Fff ^Fl Ffa FfFF FF FFT5T W1 fa 

FrrrfaT frft fa t«? fafaf fat Ffafa fa fi# FFfat % 

To# faff fa FpeTF FTfT % facr FfFF fat farf^* 
FFT *JF #TT, FfaFT^ ITT 3FF FFT fa F«F faf«TT$ 

FT FtffaT W fan FTFFT ; 

(»t) ftp: fair fft far^ fft farft ’fr 

iTFfa fa T^F Ff FIT Tjff ffaTT FT Ffa<TT I 

(F) Fft fart FfFF 3 ;TfT Fft FETT FT FT 
Tf FFfa fFFFF fat FTfa fa FTT fa FF F.FFTF FT 
fFTR ft FT F> FFTFfaTT fFFTT TFlffaT Ff fa qfa 
Tf fafafTF Fft fair FTFT Ft FFT TT FTFTT FT 
TFfF 33 fa FFfaF FEF FTTTT, TFfa fa FFTF 
fat FT# FT fat ETFTTTF, FF FTfa fa fatFTF fa? FT 
fFTtf FF fat fFFTF FF fat FT^ft I 

(6) faT# FFTF =(F FPtF Ft FT TFlfa 2 fa 

ffff f6fw fa Epfr ft?tf am t-ftEtf % tt arrfaF 

FfTF fat FTfatU fa 30 f-rfaf fa FTT fa?X FFFTT fat 
FTtF ft: FfaTT I 

47. farFTiT FT FFTTT :—(l) ffa#T FFTT c(F 
fPFF FT ^tTTm PfatT fa FTT ; sff fa fTFTT fat? 
FTT FFf'T Fft ffaTT FT FfaFf I 

( 2 ) FT FT faff FHF >JF FffaE Ft# faT 14 
fTF'f 'FT f'Tf'JT FfafrF f T \ ffaFT FFTT FFfa TFTF TT 
Ff FT# FF fa FTT FTT? ffafaf fa #FF fa FfTfFTF 
fF-T fFFT FT# fa FTFT 7 tFFPT Fft far#FT I 

(3) FT FT# fa fFfat TfFTF ^[F ^fafaF FT fatF- 

FTT FTF FF TFTF ( 1 ) fafr FF FFfF ( 2 ) fa 
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( 3) m TRIR ( 1) RTRR wfsr ( 2) ^T%?r 

r?rr atfer ftr^RT rr r #fa fam srrar^r % faw 
Rfer Rrsft | rr Rfer % rfr ft# Rt RrftR % 
14 ffRT % sffr Rt Rimft i 


am#*T rrrt *ex fen wtrt |, OTtrfRR f#RtR -im 

RRRT RTR RT fcRTf % fJT felT RfeR I 

48. «rfir^ff wtx r rrr: —rr rrtr # qf? 
RSRRT 5TIT3H ST jff, fR RT Rtf RfRR RT sfl% fer 

rr gar;?! #rtftr ( 2 ) r fRfeR ?mt % RfR 
rrr rrr- % rtrr ( 1 ) if f#fem fRRt RrfaRTsfr 
sm q-rPcfr fRRr 3nf ?r r RRTfet I, wf rrt % 

rtrr ( 3 ) r rtrrt Rfrfrcr r fafk? RtfRRrft r> 

RR 3TT%R % ffRlf RRtR RT R%RT I 

RRR 


3TTRR RtfRR R 7 # 
RFTT RTfRRTft 

RTRRTR fRRR 

strrr arfer 

Rtft fRRT RRT 

0 

RRfaft 

RtfRRTfr 

(1) 

(2) 

(3) 

RR 3TfRRTft 

^TR 44 ^TT 

TqTWaT 


45 



^TR 44 m 

TIT^ 


45 



#f 45 



=RR 4 5 



RSTR fe 5fft RRTSRST HRIRflR. fRRTR % ¥7 if 

rr rrr ftr srfer rtCt rtrt | Rff rrt arfer % 

3TSRST 3# Rife 3 ?t RT RRRT I 

(2 ) Rtf rtrr 5 ft fRtft 3 tkw % wife I— 

(i) ftr% RRt rt ftRti if fR#t fR#R t[<t r 

RIRT; 

(it) rrN 20 % rrrr ^sft it sTTfiR- rtr % 
TRUR RTRT; rt 

(iii) rttr 38 % m r=ttr 4 % rr ( 4 ) % 
RfR rrr ^ w ^ rt 5 ft rr gif ^rr Rff | 
farm Rf RsrfsRT f, rsrst rt arfer 4R r%rt 1 

rrjft fRRr R#tR SR sjRRTi Rff Rt RTRRT Rft font 
RRTR P" srfRR SR STHT spfe RT ftRT# # Rtf % 

aR^r % strrtt ^hptt rrt | Rf? ffer rt rr 

Rf I fR RRTR ^ RfRR RR ssrfwf R Rim 

RT fefTRRSTR if 3rmT |, fRT% STR ^t qr fTEFT? 

tt, wi sfiRT rt fe % rt it grrn; ^rm |; 

ap?r# srfcW fMt aifer <TT qfelT Psmif 

ssrqTR qR m Rfer Rirmr | ft rFwt % 

ma - m m ? Mt %■ imfer mff | r ^ti % 3mr%fef 

3 r-'ifc'i q t 
87/1349 G1—3 


5r?Tvf fqi sf'ftHT srrRTTiRr, ftR® f^rr 5fm 

^rToft ft, 14 fesff % *mrw ft% % # Trf 

arftwfet Tsfl-frn: fem 1 

(4) sffeft srrfarRtt, mw r ^wri 

R tr^T arffft %% % R? q'f? STR RRTr afh: 
fltfe’cT s?, T ij f^-rr msr rs? qiirR % trn arr^TT %*rr 
5 ft R sgRTR RTS ! 

(5) Sfrsr 5FR5T (4) % 31'RrT Tlffe 3n%9T 
3rfer frm r% Rt amnrr 1 

(6) 3T#r Rtf arfR, sTR'Tft mfir- 

=prft % trtrat %tft rVrr ^fR 5 R~ jrt sfcTPrfaR 
Trim ^r fBTR ?rft itfrrsr ^ ^*r Rftfft 

starfT RET, fRRR R| RRR |, % fRft srffTfRf-J 3 TR 
R f%Rt srstTR tR Rffe 3TTT RffTpTpRR RTT% R 

rttr frirr 1 

49. fsrfeRR 5TTT 3lfeT :—(l) (r) RRT 
stRSTR fRfeR 5ft RTTR 45 R m RTTR ( l) % 
R? ( l) R TJT RrfRR RfRRrft % fRRt R^W 3 TTT 
RRTf^R |, RqrrsRsr Rt arfer r^rt i 

(ssr) ftR fRRfcrr Rt irtr 45 % rr 

TETTR 2 % RfR RTTR-.T % fRRT R^R R RRTfRR |, 
atstrsT Rt arftw fei rttr 45 r m RtfR ( 1 ) 
RTR RR RRTR ( 2 ) R R|R fRRT RRR % ffej 
RRtR Rarer RT RRR fRRT % fRR Rt Rfet I 
RRR 45 R Rf RRR ( 2 ) R RR RR3T ( e) % R^R 
fRRt 3rr?5T % fRRg: Rt Rf fRSRt 3TRR % RRR ^f, 
RSRST Rf RRR RcRTR %RT RTRIT Rl RR-TT 1 Rsr 
rtrr: itrt rtTr rt m r^r rrT 5 ft rr rr 

RR# I 

(2) RRT R;RRR fRRTRTT fRR RSRTR 1 6 R RR 
RRR ( l ) % RR (R) % RfR ^rT if RfRR spt% 
R RRTT RT fRRT RR t. Rf? RTRIR RT RSTW % 
RT6RR R RRtR R^R I %SR RTRIT RR RfrR RT 

rrt arr^sr Rft r't RR RRJRT RR# I 

( 3) Rf? Rtf ^^R fRRtTRT RRTR 45 % RRR 
3TSR4T R, RRR fRTR fRRt RR RTRR R RRTfRR | 
R? Rfff RTRIR RT 3TRTR R^RT I RRT RT^rr 3lfer 
RT RRT arr^TT §f*ft 3ft SR? RRRRR RR# I 

(4) RR RTTR ( l), (2) aftr ( 3 ) R Rf?Rf?g-R 
RTRR RRtR fW%R RR R Rk 3RRR % fRR£ 

RRtR RTsft % RR Rfet Rt RlfR Rt RrftR R 14 
fRsff % 3TRT q?t RTRRt; 
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*ntrar fm> aMfr mrftrmmfV fmmn$ frnmr M Mr 
mirM Jr 14 fM mft HTTf'y % srre m?r ^ fmmfr 
Mm mtv Mfrnm Mn i 

(5) Mm mrmJr mm mfri Mm Mrmmmt 
% mrnmr fmmfV Mm tfMrmm gmmr MfmfM mM 
mm ptfrm mfr ftm, Mm m? mr $Mm fMmmr 
*N firro mf *rrm t tr fmmfr MfM gmmr m fmmft 
fMm fmftmn mrmr MfJramm mM mm fmrmTm Mr i 

5 0. 3fm5T TTO’ WKJ mfV mftSPT'^TlmPTT '.— 

mM if fm%r fmmfV mim % mr^J? stejw 

Mm 45 % Mfm W13TCT STTT mM fM Mmr 
% *TTO% jf, m mrnTWTCT 3 mm efwfm % Mfm mmfM 
MmmJV m mr Mmmfr M «ft fJM rfr, mr 
mTfmm fmmfr Mm % mMr Jr, fmmfV «ft wmr fmmfr 
mmtMt % fmrnmi m!V fMr 3rniwm mm mmFrnmi 
MmmfV am mr MMV tf Mm mrfmm fat m 
fmmrri mt tmrr m 'jq^mrcTT tt w'Ft 33^ 
Mr % mmHmr Jr Mm M it M Mm 

rnfm mmim mfr mj mmmmm sM; 

•h‘ fidT Ft srKmiT m pm mmim % afmmm 

mtr« M Mm Mm mft mM mV fmmft Mm mft 
gmrnrf mm Mm fmmr arm M fM ^ Mm % 
%r mfV Mmrm srmm Mr i 

si. vFm srfppflr % mM Jr Mm:—M 

fmmfr Mmr gtrr 14 fM mfV mrfmm mm Jrm mrnrmr 

MV %■ Mm % fM wpt 48 % mmM % srmmrc 
Mm m?V MV | mr M fmmfV fmftwT am mMr 
45 % mrm ^rfm- (2) % *re ( 3 r) % m^m fMmmr 
^ft ^r rtr ^ 1 % % Mr stM % mTfm 

48 % smimf % st^rr 3 rf^r ^fr Mt 3 rtt?fr 
sTTftrmr^Y srfto ^rrmf afk FTTm % sffmr Tg% 
?w arfm % 3 tM % Tfrrnmr 'Pt ^«rfJrcr "rtm 1 

52. MV btttrt MVt Jf mtmf ^tr %f«M 
srmTR •■—( 1 ) *rft Mt mnr 3TsmiT | f«P 

snTPT MFr mqm mf ^ mY 'wr % m jmifmr 

tf^ft fwM m^ir anr sfK ^fr 3 Rtfsr % f«w 
^ft ^ *m-*m qr ^mr qrt, grr srm qtr 

mhiT:— 

mma ftr ^rfr q?rf fft stw prtk % np 
apjpfrmr % fern jt^V «FV mmfV 1 

( 2 ) mr w ^ mrTsr ( 1 ) % 3Rr4^mrt3TM 
sm^fV ^ MtFtM WTmrpr mj ftftt ar^r : — 

(i) mtf wrfrr wmm *rrm | fa vti 
^ft fRifrmrr p#rr % srnraTift m Timr Mr t 
nfffi'T I arRTST 3TRfa # #J M M % 


[Part II—Sec. 3(iij] 

mr mr fmfRm =fr 5 t fMfofmr M 
Mr, aMr ^ 

(*t) M l| , rT FmfPrar m fwM Mrmft mrr m 

(^) fM mrr far fFTHTT tr Mw m 
■rnr m rft Mr % M m ^r arMr % FT rr , m mi 
fM ^ mmFT fwr Mr rnirm 1 

m-TT fm jft fm^r (m) % srM mm fpmrrmr 
fmfrmrr mV q'Tmr-t vt Mm wtt, mr % mtT mt 
M mr M fmm mTtnn 1 

(ii) M Mfr rnmn ■jm % srfe Mm arm* 
mmifrmrr, “pV mV” mr mmimn: m rnTti mrrmT 
mrnr t, memyr, Mr % #r M mm mm mmrm 
fmmfmm mpm srrfrm fm rnfarrmr mrm mtmr sfrm Mm m 
Mrfmfmm mVf mm mr #f MM Mr 

Mm 

(m) fmPrmm Mr fm mm Mm mm srmfrn % 

M fm mfmrn mm 1 m 43 % m^m (+^Fr 
^rnmim mm ?ppmTm M Mt, 

(’m) m% fkfm MM M, 

(m) mit Mm % Mm mrm mM mV mM m 
Fm Fftt ^mm fmmfmm mMrr, 

(m) 14 fcmf mm mVfmm mr mm% ^mTm tt Mrrt 
mn mM 14 fmmf mm tmm IV ^ tc mmrrV Mm 
mmRT Mr, mr 

(s») M mwimm mrM 1 

rnmif f% arfH'Ti mfr ^mrnrf mm mfrnm mmmm % 
mrm mfv M mrm mm mm (m) ^ rnm^m Tram mr 
mr m? (p) I atm mm mwM mfr mfr TrrmmV 1 

(3) ^mm fmmrmmraff M mrnrm' Mrmft mi 
fr^s m^mrmfM mmfM % mMm Mm % mrmmTm 
mm mrnrm (2) % Mfm arm miftm fmmft mr^r 
mm mr^ m^V ^rt 1 

(4) mmr fmmflr mrnmm Mm mm mm Mm 
M mmr fmMm mmrr mmr ^ mm fmmmm mr mfrm m 
snMrm fmmf mfv mM % M jjm M, mfmrV 
mmr M arm Mr mrr mraT mm fmm% armT fmmr 
miu.pi mr mfm mm Mr^mm ar^mmm mm M' mm mm 
mm mmrmrm frmr, M mm% mrm msmy, mmrmKm mrmmT 
Jr M jjmr tmm m^nf mrmr aftm arm MV vi Mmi 
m Mm M mMf Mm fmmrm 'mmrr % wi Jr tmr 1 

mwm fm M M M Mm mm Mlfrm m?msT 
m.mmfV Jr, m^t fmmf mfr Msr ir Mm mmtt |, m®t 
fmrnt m Mm arM % M fmM ^raT mm M ’jm 
mmm, m^mrf rnmn M Mr mm MMrt mm fmrnr 
mmmmT 1 
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[wr3(H)] 

( 5 ) 54 spptp fkrr wr ftkf 44T fpk k 
arkr Jr 4*f4 m ^ fpcrr 4r 4krr 1 

(ti) 4ff «rf^T^T kk 4ff nm rnrrr ft fir irkr 

ff 44 am ftw «pt mfv % kftr if m vjmrT pt 
farm fkrr k smrraffP ftaw JnPTfrra - affpr fk zrft 
44 ftkfacr 4k fppr -fiW k 4 *w 45 arrsrrp 45 m 
p?rr4 33 % aftkr mm amn, 4sk fqr w mm ft 
ptt ark trmfk mr arks' % f4f fair rrrr ftkf 
«r?f k m P5 k arcQTfr 1 

( 7 ) kf 44 w f4 «rftr^F m fjkw ftatacrr 
m 44T4 ( 2 ) % apr% 3P2 tst am 4rftT fpk 

4 rk?r Jr mrrfkr |, mkr mm fk kr mff4 % 30 

finff % 445 km 45445 kr kVa pirn i 

(8) rka <> fpk W7 % fVt k 4T4TJ4 44 
t4T4 (l) % 3f:i44 44 44 kf mPT 4FT | 4B45T 
-jkmr fakamkr sm arrjkw «rfirk % kk 5T4- 

pt 4 3fK fir 45fk«T4 srfak k k& vjptr k 
mfgf t Pirn i 

53 . krwfmf-fra 3fn: fernr-rfe - fp ’jk-as 
rrmm f4 kirp ark rjkaa- mftrp kirk, tit-tit if 
%r fp 5444 % TfT *(k45 P54 Jf 4f% mk'4T 4T, 
4'fkT 544 kfT fcmpfk if 44t444 k 44Tf 444 
% fpT 4544 fftT PT4 k 3TT44T44r^5rr4 5k4 % 

454 44 k faTam arm ak if kerr pprr-PTk k 
4T rrkk 1 

54 . 5k4 k k54T44 4T44 - ( 1 ) 5k4 k 
qfrmrm 4 fpt 5(k44 ftkwrsff am art! kr 
fan? Pf ujpm am am air 4rfk i akP vrfarkr 
fmmr kj' afr 4454 ^4 4k4f 4 4T4 if 4fr % 

4TK44 4 m 4T4 344 44 fr 444 44r4 39 % 44 
44T4 (5) % 44 (l) %■ 4^4 44 44 4^44 f4 
444 % 44414 % ¥4 if 'ifli Xrf4 44r 4f kl ^4f44 
fmfm-f i air 444-444 44 f4p44 3444 akr f4kk4 
arkn : 

444 kp 45 fkfr4 444 ark g^Tarrm m 4rf44 
^4 r if % 444 4 ^4f44 ikqfwrkf 4 44 44? 

; p 444 if kr4 % TkaT^ a'r 4444454 kr m 
amr % fkr; 44444 irk vfr kr ; 4 (rrjfr 1 

(2) 44 fktrka ark 4 fk 44 mrar (1) k 
4444 r| 4 f 44 fakarrrarf kr famrr 4444 arm 
4k mr 4T kkaif % fafvm 44 ‘r k Tm 4k kr 
fakm 44 ft 44 akn 444 far kk k 44 54 mrr 
f444 kr arrtraV fk kk kr k;r 47 4k gkm ftk- 
mkr k 4414 akkafcrk if | 44 4fj kk 1 

(3) kt, %4T 44444 % ^ 4^4T44 k fif4r 

fa^nfr 44 k 3TT4K 44 akkkr 3pj4rf44 f 4 444 


fkr k 4l srf444 ir k^ar fark kk k kkirr 
4ff arkr 1 

(- 1 ) $ka4 fkkrar 4f4 444 44 kr k ftk- 

fm k 4T544 4 444F4 444r 4T 44 44r4 ( l) 4 

4f?4ftra 444lf4 % 44RT ^4Tf4 k fkor 4| 4R 

k'jfft krr k k# apgwar 44^4 1 

( 5 ) 4?rr4f44 f44R kf k 44T-4TT 44 ^ 

arrarl k 4 4 R g; 44 r ^ar k 5k r k Tfcarar 

f=T4 ftrw k 444 if kfk44: • krftTa kfr I 

(6) afa kl g;ka4 firkf.Tr 44 aarra (i) k 

af4)f4 44 44 4a44T 4T 344 f<pk 4444T 344 

fak 3T4Tr 4r km if k# k 44 4T4rfk aa 
4?rr4f44 faarra gT<r frafRcr 444 if ^4544 ark if 
4444 4|Tr I, 44r4pfP ftprT frkf.Tr k k 4144 
arr kfT4 Tar far 4fa 4| aprar Tffrr arr ^t-jr 44 
4rfT4 k 4 t c t kf k crrk jt if fra faff k frc 4ff 
arc kr | at 445 -t ^4 kakf k kr k arf 4r4f 
pmk alar k 4T4k i kf44 44ftr k 44^4 
fk 45 wrafTP frara kk frkfarkf tt tp tt 
444 m pr '*j 44 R 4ff paar | 4454 k-rpf k 
4 c 4T^ kp kr 1 

5 5- km f4fj k 4T4T4 :— (l) ^k-TT 
f4kfTrk 3fT4 4454 ^4 “aPT pf k aff JT Pp ,-f 
P5r5 k 4TTTT4f 45 TpTPT 44T4 ?l'4 ffT' 4'rpf 
% 444 if kf k5 4k 4if4P 4~4Ff k 444 4 
g;k4T frkfar kirark 4p4R ftfa k k 

Paf ft44 44rfif 44 4p54if4,T ptf I fT4k f 4~r pf 

44 ftkarrk k kprra k m 'fTara pr aarpr 
44 4 . 4 P 4 44T am 44 4rpk k 34454 r ffk k 
3TT444P 444 4pi I 

44f fp 4lf4P 4pTPf T5 4^ fT44 ^4 k 4pTP’f 
4 4ff4T f444f ir P4 3TTP4 4ff kf I 

( 2 ) rjkpT ftkaark k5 4454 4,'rPr k 

ka fT Park P5K 45 srfarP4 ppr tt 4 fkrr, ki 

4454 f4 kirk 44TPT k ^44T4 % f44 f444 
44TCRT I 

56. '5 u s : 44T4 40 44 4?444 4f% 45444 

% 444 if arPsramr 3 4 kk k pt, 4 r ar? if Pp{ 
mk ark pr 45444 k P 44 e 4fff p> pt 4444 

4fk - 3'5444 k f41J po qt4 4? k .44 4T 414 if fkf 
4k 4rk 45444 k P 44 fP f4l"5 po k 44 Tr 444 
P4 f4 3 t 4 4? kk 4pf4 4U4k4 ffPT I 

apj^k I 

kkk^4 4TP 4454 f 4 4p4P 44-P44 45 ?k4 
41\ ffk | - 
1. 4f54 r W 
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-a— —Hffi ■- 

2. MPTOT# 

3. PFTTOPFF 

4. anPTO TOf FTOR—fTOFF TOTpTO f :— 

(i) m*? 

(ii) ftpR-ftc 

(iii) f^fnF Mft 

(iv) TO^faF FTOR 

(V) FT Mf ipr 

(vi) TOPpr 

(vii) PM FTO^r 

II 

irfTO jFPTO >JTO pfFTOT % fapFF FFf 
% nw TOp-TOTfFP 

’O 

i. y<^iw ■ (to) totto FTfaFr tofft $p- 

FTTTOT *FT TOFTO TOTF'f F FfTFdl TOFF TOP 4d<fP l p F 
TOTOff TO?t TOP if ^ q T<HV? 5 p TO *F F TOTF TOTFT I 

(W) TIT TOFT TOTf TOp TOFTTO 'JT TOfFTOT TOT 
TOTF <*FT 3 tVt ^fTO TOTF %FT FFT TOpteTF TOTFT I 

(F) TO?TTO FT *FTOPR fFFTTOTTTOr TO srfFfFffT 
TO FF F TOTF TOTFT SfP tM? TOTFTOTF TOT *ihft- 
TlM TOTOTt JPT T% M tttt aTTpTT TOT ^TT TOT I 

(f) sffto tort f toiwi^t tof fop: tto to 
Hf fwi wf *r PM top# to ftf fFTOHdr f totf 
TOTFTTOP TO T WIlMf TO FFFP afP T^fTTtT fFFtTOrTFT 
ft gr?T3r srftmfr TO aFjPff TO ff;fp f?tf tot toTtt 

F FFPrM TOT TOmTF TOTFT I 

(T) FTM TOK TO 3FJFP MfpP fFFTTOTT FT 
ST^TT TOTfFTO SPT fpr FR apjpff % FTJFP TOTFf 

TO spjfacTPrrror tt Mr toft Sft 3fp frofr 3 ttftf 
tt^rt % fifTO f wfir f ?ttTO set TO Pp totf! tot 

TOjfror ppTF TOTFT I 

(f) toPT ’fITOtot TO Pros PM ffp totft TOP 

5TF3TT TOTFT I 

(®) from Mr f totTO TO TOpft faff fP- 
PrfSFT TOT MP l f i FT PlTO/M TOTOTFpTFf TOf PM 
PfT Fp fdM t M TO 5m F fTOFT TOT FTFF TO 
TOFpT %FT I 

(t) ^T5f P fpfrr TOP# TTTPT fTOT 5TTT TFT 
TOW Sr TPTTOT TOFTT aftT toItTOT TTTT fr PlfTO 
amtfTF TFT % TPjfTOT Tl fduH'd FT fP PRMITH TO 
tTOF ^TOT TOTTO^TTOFT ?T'PTTOt TFT TfTOT TOFT fTOT jTT 
T?T | l 


[Part II— Sec. 3(ii)] 

2. fpfte TOTTO - 

(TO) TOTOTT FT f'Tfk #TOR TOTT[, WPTT TOT TOft- 
TOTTTOT, FT Ml? fYt TTOITOpF mpTO TOPTT 
iff? TOT TO?PT Vr f'fTT TOrT FT? TOT 
TrTOF^rT TOT^f TOT TOTTOSTTO TO T TOT sf\ T 
Mt I 

( I 5T) FTTO q? TOTFT fTOF TOFT TO TOFTT TO TOFff 

to ptM toft tot arfTOF tot tot ktoft n 
j.m frr =efrro anfrororo afp Mtf PttoTtoii 

TO F T^TT TOTOT TOTTOFTOTOTO To fptr FFTO- 
FFF «P »TOl%3T F fTOFT qfMF TO TO^TTO 
Ff«roM TOT PTOTTF fFTtfTT TO FTOTF TOFT I 

(f) artrorF to^tf ft, f^ft TO toft p to? toft! 
TO fTOTOPT FTOTO TOTOFT FF! TOTOfTO FFarTOT#! 
ark Mr#tT fTO-TlTTfirr TO fFTOT f^fTO f 
TOTTOTOF MtotTO TOTFT | 

(to) Mf fTOTO FTTO TOT TOTOP FT TOTFf TOT ffFTO 
TOFT: TOT^ftF MP TOTOT TO?TO ^F fTOTOFF TOT 
TOFfTOro ?TF #TOR TO>FT TOP TOTfT TOTFT TOF 
TOTTOTO gTO? TOT TTFiTO TOFff TOt ^TOt TOTOT 
fTOMF fTOTOTTO TOP fqFft 3TTFTTO TOTOTTO FT 
fTOFTOTTO fTOF FT FT fTOF TOTTO TOFT TOFff TOt 
TJTOf TOTfTO TO Ssf[V FTP rrq 1 irp'r TOTTOT I 

( ?) ^TOTTOTSTOP TO F?FTF F TO^TTO FT TOTF TOT 

TOTtTO FTP TO Mi totto tot£t TO> TOFR toto 

TOfTOF ff TOFT I 

(to) tosttto ft tMt totoft toP ^aftTOp fFFTTOrrm 

TOT TOFT TOTFTTOP TOR' #Tff gTOFT ^FT TOf 
PFTOTTO FT FTP f*FpoT TO FTOF F PTF 
FFft TOTF | 

(’3) fTOTOt TOfTTO TOT TOTF R[ TOTF FT TOgTTOT, 
PfFT F^rf afp PtoTtoP fFFpTOTTOf TOf 
TOTFTFTO 5TPTO tFT I 

3. Pft TOPFF - 

(to) ffto: 7 Pftt (fto froro ^mror f^to) «tP 

10 TOTTfFF FTO|Tf TOT% PfFF FF TOP 
FsfffFF P TOT tT^TTO TOTFT I 

(TO) RT FFT F p| FMFTF F.pF TOT fFTOTO 
TO TOT, TOTF TOFT I 

4. TOFTTO FTFTO FTO^T - 

(TO) TOFff ?1TO?F FT Pr fFTOF, FfF, %TO, TFTO, 
F^ FT TOTfTTO TOFTOp M ^ Ft FTFFFTOFT 
FTTO 5FF fTOFt FFT Pf FTOp TOTFT I 



jwmII—grof 

(w) qr m rrz rr qkf % m k r^m 
FTOT Rsff kkt ITT 3W 4fk % TOT, 
TORT kR TO jRRT m fl5T TORT I 

(*r) ifor %r, km km m tot fakt qkf 
kkR Tfrfmr k ?pto mnt to % 

^ 7 /TT f 

(n) mfr tot (srgRT <r? m m m tof Fjk 
k tfk % fk gpft kk k TOif % 
TOk IT TO? Tpr) k fkk TOT # TOT 

tot mm kt sr^rsr tk m if fkkr 

Fl 4 TORT qT kt k *FT fk OT 'FRTT I 
(?.) TOR TOT fTOR q'kfT TO 4 rffTOT 

g"Rj fkiR tot tjfk kr k km kk wi qr 

HT TO TT kfkr qT TO 4 fTOTR TORT TO: TOR 

qr ft to to: kr m totowtt 1 %k k 

kfk '•fr tor i 

(r) qrrk k kifro m mmfTO % fk 
4 TO k rppfr kt arj ir afropfr m h?- 

k k fafwr to fmirPkr tor i 

(®) ^RT ITT TO m W fafpSJJTfR trq 

rtot, tof tot k kfro, to term, sntek irfk, 
fefk ark totor tor i 

( ; jf) aT^pf to tfkr fm *frt, -rkf-i aqro: % 

fRst, k f akRT k ktRT km kr k |mrT kk 
Rfkr tor, q;nff kcPTr ark ijrnr i 

(it) fkr-RTk tot m kr kfk to 
kr fkff F^nr % ktfkr tott aRkrfkr to ir mr 
TOTR UTO FT TO kt qrT4 k kkk 
k kk fkrq kr qrr kmfR tt 4 q-ff 11 

*mk III 

(qrrkr 324^) 

Ikft % 44 feft k wrf krkP 
knr 45R k qkk k k |, w kRkrfer 
sr u i r«ft 4 r apjrpT ar^iTR frok 12 qftkr % 4 knT 
k*PT kwr % arrETR <r q rfqq; if f%irr ^ p ^r r: 

(k) tj 4 kk fkfq q4 % g-R? rpr grr kkk 
sttt qkr krrk tr qTkTff k qnq 
tqqn rt ^qk kwT kkt k anrT i 

(*t) ^ rrk w-fkkf w jt ir 

q 4 R nk trr rt kirk ft q r FRi 
kw fr^k' k amj 1 
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fmrfr term to- 

4 TO 

fH it 

TO" 

fkw k 'jr 4 to 

kmfro k 4 

dPkl f^rf 

kkrfwq tpf mm 

k *1 V?f 

if 5 rrf^^Rr 3 tt- 

yq kkk k nkt 

qkrk k to 

tp* 

FRT 1 

fm ^km 




^t^tt 1 

kro k Tto 
afk to kf % 
pf kqkr k 
tot fmk 
to fm 
k 9 i fmk 
krri totr 
f 4 if 1 


(kl fkfr qkk k F'kr qrk-fkkf k fw 
kkrfaR k % gkpTrT stF FTRT ^ 
kkrt k UW (w) % krkr jtrt kiqr 
krf r ant*; kk ktk % kmq rq kirk 
k qqm k©rr ft q^r pnk % knr qfk 
% qk-fRkf k fft fkr rr i 

(w) zh k % skr «rfw Mfermt kkr namr 
ft qm rPTkr % fkr jr (f) k (n) 
k 'qpr fkrr rrt i 12 swirfrr rrkk % 
fkk qqrr (w) % yk stir km k kf 
r 12 rt fw fkr ftp; i tot srm 
t(k qro km arm 12 kfHf f?r4 
r pt 4 fk ^spR qkk ?M 1 

m qrk t fk q'rk r;qr fmr m 

I -•— 

m krfk fk jjrtot or^k iyae 4 fmr 
mr ^ arV m kfk - fqr qjrni. 19 s 5 4 ^jRTt, 
1986 k srefET % ?kr ^r % ^fim mm 
jr kro k n’qrk rtw afk jm fkrk 
m qTfkr it fpt f«fm rnr mk km k% fk 
w. % km ( 2 ) ark ( 3 ) 4 feki qtt:— 

kr 


kkr TOk mqTfkff qfar *rtw 

tot k kq 

tot fkr aftm to- 
iTFR TO 
fkrr mr 


1 2 3 4 


mrk, 1985 .500 9 5 0 ■"> If) 

TOR 490 9450 19 
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1 

2 

3 

4 

fftftqr 

4 9 5 

9300 

19 


485 

9475 

20 

qq*rt 

490 

8200 

17 

fqqqr 

480 

8160 

1 7 

qqqft) 198 6 

475 

9400 

20 

TTqfV 

48 5 

9200 

1 9 


4 90 

9600 

2 0 

3T$q 

475 

8000 

1 0 


500 

6000 

1 2 

qrq 

<N 

490 

7850 

l(i 

qfaq ( 3 ) qft Tfqq ( 2 ) ft 

'4Tq qq qx 

qfq 

>4fqqr qfqqr? ftfaq frqq-R snq s>tt ft! +fqq 

(4) 

ft W 1 1 




3j5rrf 1985 

ft 1986 

qqfq % 
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MINISTRY OF SURFACE TRANSPORT 
New Delhi, the 12th October, 1987 
NOTIFICATION 

S.O. 899(E).—The following draft ot' the Madras 
Unregistered Dock General Pool Workers (Regula¬ 
tion of Employment) Scheme, 1987. which the 
Central Government proposes to make in exercise 
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of the powers conferred by sub-section (1) of sec¬ 
tion 4 of the Dock Workers (Regulation of Employ¬ 
ment) Act, 1948 (9 of 1948), is hereby published 
as required by the said sub-section, for the infor¬ 
mation of all persons likely to be affected thereby, 
and notice is hereby given that the said draft will be 
taken into consideration on or after the expiry of 
a period of 45 days from the dale of publication 
of this notification in the Official Gazette. 

2,. Any objection or suggestion which may be re¬ 
ceived from any person within the said period will 
be taken into consideration by the Central Govern¬ 
ment. 

% 

DRAFT SCHEME 

1. Short title and commencement,—(1) This 
Scheme may be called the Madras Unregistered 
Dock General Poo] Workers (Regulation of Employ¬ 
ment) Scheme, 1987 (hereinafter referred to as 
"the Scheme”). 

It shall come into force on the date of its final 
publication in the Official Gazette. 

2. Objects and application.—(1) TThe objects of 
the Scheme are to ensure—(i) greater regularity of 
employment for the categories of dock general pool 
workers specified in Schedule I, by maintaining an 
adequate number of such workers available in the 
list of workers, (ii) the achievement of efficiency of 
performance in dock work and attainment of satis¬ 
factory levels of productivity and accuracy in docu¬ 
mentation- 

(2) The Scheme relates to the Port of Madras 
and applies to the categories of Dock Genera] Pool 
workers specified in Schedule I and to the descrip¬ 
tions of work performed by them as specified in 
Schedule II : 

Provided that the Scheme shall not apply to any 
worker unless he is employed as such or required for 
employment as a general pool worker. 

(3) Nothing in this Scheme shall apply to any 
ship of Indian Navy or to cargo declared for res- 
tricted handling by the Defence Authorities. 

(4) Nothing in this Scheme shall apply to any 
worker who is engaged in performing Chipping and 
Painting work in the Port. 

3. Definitions.—In this Scheme, unless there is 
anything repugnant in the subject or context:— 

(a) “Act” means the Dock Workers (Regula¬ 
tion of Employment) Act, 1948 (9 of 
1948); 

(b) “Administrative Body” means the Admini¬ 
strative Body appointed under clause 5; 

(c) “Board” means the Madras Dock Labour 
Board constituted under the Act; 

(d) “Chairman” means the Chairman of the 

Board; 

(e) “Deputy Chairman” means the Deputy 
Chairman of the Board; 
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(f) “Dock Emplover” means the person by 

whom a Listed Dock General Pool worker 
is employed or is to be employed and in- 
eludes Shipping Companies or Steamer 
Agents or Stevedore Employers or Coin 
tractors; or a group of such employers; 

(g) ‘'Dock Work” means opera* ion at places 
or premises to which the Scheme relates, 
ordinarily performed by the Listed dock 
General Pool workers of the classes or 
descriptions ro which the Scheme applies; 

(h) “Employers” list means the list of dock 

employers maintained under the Scheme; 

(i) “General Pool” means a Pool of Listed 
Dock Receipt Clerk, Dock Supervisor, 
Rigger Foreman and General purpose 
Mazdoor who arc available for work and 
who arc not for the time being in the em¬ 
ployment of a Listed employer or a group 
of dock employers as monthly workers; 

(j) “Labour Officer” means the Labour Officer 

appointed by the Board under clause 13: 

(k) “Listed Worker 11 means a dock worker 
belonging to category of Dock Receipt 
Clerk* Dock Supervisor, Rigger Foreman 
and general puruosc Mazdoor whose name 
for tne time being is entered in the re¬ 
cords of Listed workers as maintained by 
the Administrative Body; 

(l) u Lis f ed Employer” means a Shipping Com¬ 

pany or Shipping Agent or Stevedore Em¬ 
ployer or Contractor or a group of such 
employers of a listed Dock Receipt Clerk, 
Dock Supervise^ Rigger Foreman and 
- General purpose Mazdoor whose name is 
for the time being entered in the emplo¬ 
yers 1 list ; 

(m) “Lis?’ or “Record” means the List of Re¬ 
cord of Dock Receipt Clerk, Dock Super¬ 
visor, Rigger Foreman and General Pur¬ 
pose Mazdoun maintained under the 
Scheme; 

On) “Monthly Worker” means a listed Dock 
Receipt Clerk and Dock Supervisor 
who is engaged by a listed employer 
or a group of such employers on a mon + hly 
basis under a contract which requires for 
its termination at least one month’s notice 
on either side; 

(o) “Personnel Officer” means the Pcrsonnal 

Officer appointed by the Board under 
clause 6; 

(p) “Rules” means the Dock Workers (Regu¬ 
lation of Employment) Rules, 1962' 

(q) “Vessel ’ means an ocean going cargo ves¬ 
sel or ship whose gross registered tonnage 
is not less than 350 tonnes or Lash Bnrffcs 
discharged from Lash Ship; 


(r) “We^k” mean the period coffering from 
midnight of any day in the week and end 
ing on the mid-night of the next succeed¬ 
ing same day. 

q. Constitution of the Board.—The Board shall 
be constituted in accordance with rules 3 to 7 of 
The Dock Workers (Regulation of Employment) Rule, 
1962 . 

5. Administrative Body.—(1) The Central Gov¬ 
ernment may, by notification in the Official Gazette, 
appoint the Madras Stevedores Association or any 
other authority to be the Administrative Body for 
the purpose of currying on the day-to-day administra¬ 
tion of the Scheme. 

(2) The Administrative Body shall subject to the 
supervision and control of the Board and the Chair¬ 
man and subject to the provisions of Clauses 12 and 
45 carry on the day-to-day administration of the 
Scheme. 

(3) The Central Government may, for sufficient 
cause, remove any Administrative Body appointed 
under sub-clause (1) : 

Provided that the Administrative Body shall not 
be removed unless it has been givch ^ reasonable 
opportunity of being heard. 

6. Personnel Officer other Officers and Staff.— 
The Board may appoint a Personnal Officer and such 
other Officers and staff and pay them such salaries and 
allowances and prescribe such term and conditions of 
service as it deems fit : 

Provided that no post the maximum salary of 
winch, exclusive of allowances, is Rs. 2,0(M) and 
above per mensem shall be created and no appoint¬ 
ment to such post shall be made by the Board ex¬ 
cept with the previous approval of the Central 
Government : 

Provided further that the sanction of the Central 
Government shall not be necessary for any appoint¬ 
ment in a leave vacancy of a duration of riot more 
than three months. 

7. Functions of the Board,—(1) The Board may 
take such measures as it may consider desirable for 
furthering the objects of the Scheme, Including mea¬ 
sures for :— 

(a) ensuring the adequate availability of listed 
General Pool Workers viz., t>ock Receipt 
Clerk Supervisory workers, Rigger Fore¬ 
man and General Purpose Mazdoors for 
the purpose of providing the full And nro- 
per utilisation of these workers, providing 
for proper supervision and accurate docu¬ 
mentation tor the efficient working and 
facilitating rapid and economic tumround 
of vesels and the speedy transit of goods 
through the Port; 

'b) fixing, increasing or decreasing, subject to 
the approval of Central Government, the 
number of workers to be listed under vari¬ 
ous categories, that is to say monthly 
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workers and General Pool workers, after 
determining the number required under 
such category; 

(c) regulating the recruitment and entry into 
the discharge from the Scheme of various 
categories of General Pool workers set 
out in Schedule I and the allocation of 
such workers to listed employers; • 

fd) determining and keeping under review, the 
number of listed employers and General 
Pool workers from time to time on the 
lists or records and the increase 01 
reduction to be made in the number in 
any such lists or record, if the said review 
warrants the same for better ctficiency and 
economy of operations; 

(c) keeping, adjusting and maintaining the 
listed employers' lists, entering or re-cntee¬ 
ing therein the name of any listed emp¬ 
loyer and where circumstances so require, 
removing from the list the name of any 
listed emp'oyer, either at bis own request 
or in accordance with the provisions of 
the Scheme ; 

ff) keeping, adjusting and maineaining from 
time to time such lists or records, as may 
he necessary, of listed General Pool wor¬ 
kers including any lists of records 
of General Pool workers who are tempo¬ 
rarily not available for dock work and 

. where absence has been approved by 
the Administrative Body, and where cir¬ 
cumstances so require, removing from any 
list or record the namo of any General 
Pool worker, either at his own request or 
in accordance with the provisions of the 
Scheme; 

fg) the fixing or re-fixing of ail listed General 
Pool workers into such categories as may 
he determined by the Board in consulta¬ 
tion with the Administrative Body and 
thereafter reviewing the grouping of any 
Coneral Pool workers on the application 
of the Administrative Body or of the 
General Pool workers; 

(h) levying and recovering from listed emp¬ 
loyers, contributions for administering the 
Scheme; 

(il making provision for achieving the objects 
of the Scheme; 

(j) maintaining and administering the listed 
General Pool Workers Provident Fund, 
Gratuity Fund and similar other funds 
created for specific purpose for both Gene¬ 
ral Pool and monthly workers, and recover¬ 
ing from all listed employers contributions 
towards the funds in accordance with the 
rales framed under clause 55. 

(k) ensuring interchangeability of workers under 
different categories, and to determine the 
optimum requirement of workers with re¬ 
gard to their employment opportunity 


available on the date of notification of 
the Scheme and from time to time there¬ 
after; 

(1) restricting the number of categories, in the 
event of new listing, by having as much 
flexibility of manning scale and deploy¬ 
ment of workers as possible; 

(mj borrowing or raising money and issuing 
debentures or other securities and, for 
the purpose of securing any debt of obliga¬ 
tion, mortgaging or charging all or any part 
of the property of the Board. 

(2) The income and property of the Board derived 
from all sources under this Scheme shall be applied 
solely towards the objects of the Scheme including 
health, safety, training and welfare measures for 
General Pool workers (including assistance by way 
of grant of loan, or otherwise to Co-operative So¬ 
cieties formed for the exclusive benefits of General 
Pool workers and the staff of the Administrative 
Body) and no portion thereof shall be paid or trans¬ 
fer ted directly or indirectly by way of dividend, 
bonus, or otherwise by way of benefit to the mem¬ 
bers of the Board; 

Provided that nothing contained therein shall pre¬ 
vent the payment of reasonable and proper remunera¬ 
tion and expenses to any officer or servant of the 
Administrative Body or to any member of the 
Board in return for any services actually rendered 
to the Board nor prevent the payment of interest 
at a reasonable rate on money lent or reasonable 
and proper renf for premises demised or let by any 
member to the Board, nor prevent the incurring of 
expenditure on welfare measures, if any, for the 
staff of the Board and the Administrative Body. 

(3) The Board shall cause proper accounts to be 
kept of the cost of operating the Scheme and of all 
receipts and expenses under the Scheme and shall 
submit to the Central Government an annual report 
on the working of the Scheme during the preceding 
year ending on the thirty-first day of March together 
with an audited Balance Sheet as soon as may be 
after the first day of April in every and not later 
than the thirty-first day of October" and shall also 
submit copies of precedings of th c meetings of the 
Board. 

S. Responsibilities and Duties of the Board-In- 
Meeting ; The Board-in-meeting shall be responsible 
for dealing withall matters of policy, and in parti¬ 
cular may —- 

(a) subject to the prior approval of the Central 
Government — 

(i) fix. before listing, the number of workers 

to be listed under various categories, after 
determining the number required under 
each category ; 

(ii) increase or decrease the number of wor¬ 
kers in any category on the fist from 
time to time as may be necessary after a 
periodical review of the lists and enti- 
cipated requirements; 



j*mr Ii—3 (ii)J 


(iii) sanction the temporary listing under 
listed employers of specified number of 
workers m any category for a specified 
period, under specified terms and condi¬ 
tions : 

(b) consider listing of new employers on the 
recommendation of the Chairman; 

(c) prescribe forms, records, registers, state¬ 
ments and the like required to be main¬ 
tained under the Scheme; 

(d) determine the wages, allowances, leave 
rules and other conditions of service listed 
workers and refix the guaranteed minimum 
wages in a month after annual review; 

(e) fix the rate of levy under sub-clause (1) 
of 54 Clause or such other administrative 
charges as may be necessary to meet the 
expenses of the Scheme; 

(f) appoint, abolish or reconstitute Committees 
under clause 35; 

(g) sanction the Annual Budget; 

(h) appoint the Personnel Officer and the 
Labour Officer with the approval of the 
Central Government, where necessary; 

(1) subject to the provisions of clause 6, sanc¬ 
tion the creation of posts, and make appoint¬ 
ment to such posts; 

(j) make recommendations to the Central 
Government about any changes in Sche¬ 
dule I; . 

(k) make recommendations to the Central 
Government about any modifications in the 
Scheme; 

(l) endeavour to settle dispute about which a 
request for adjudication has been made to 
the Central Government by the parties con¬ 
cerned and report to that Government the 
results of such endeavours ; 

(m) sanction the opening of accounts in such 
Nationalised Banks and State Bank of 
India including its subsidiary banks as it 
may direct and the operation of such 
accounts by such persons as the Board 
may, from time to time, direct; 

(n) make such additions and alterations 
to the dudes of the different categories of 
workers as specified in Schedule II, as 
may be considered necessary, 

9. Annual Estimates,—(1) The Chairman shall, 
at a special meeting to be held before the end of 
February in each year, lay before the Board the 
Annual budge* as received from the Administrative 
Body under items (b) and 0) of clause 12 of the 
Scheme, for the year commencing on the first day of 
April next ensuring, in such detah and form as the 
Board may, from time to time, prescribe. 

(2) The Board shall consider the estimate so pre¬ 
sented to it and shall, within four weeks of its presen¬ 
tation, sanction the same either unaltered or subject 
to such alterations as it may deem fit. 

87/1349 GT—4 




10, Responsibilities and Duties of Chairman.—(1) 
The Chairman shall have full administrative and exe¬ 
cutive powers to deal with all matters relating to the 
day-to-day administration of the Scheme, and in 
particular to ; 

(a) ensure that the decisions of the Board in 
regard to the adjustment of the workers’ 
lists are carried out expeditiously; 

(b) (i) supervise and control the working of the 

Administrative Body; 

(ii) take suitable steps if any irregularities are 
detected by him or brought at his notice' 

(c) ensure that proper and adequate supervi¬ 
sion is provided by the listed employers 
ever the workers employed qn their works; 

(d) ensure that the provisions of the Scheme in 
regard to transfer and promotion of wor¬ 
kers are carried out. 

(e) constitute Medical Boards, when required ; 

(f) ensure that the conditions, laid down in the 

Scheme for the listing of dock employers 
are complied with by them; 

(g) ensure that all forms, registers, returns and 

documents, prescribed under the Scheme, 
are properly maintained; 

(b) sanction the creation of posts, without pre¬ 
judice to the power of the Board under sub¬ 
clause (i) of clause 8, the maximum salary 
of which exclusive of allowances is Opto 
rupees one thousand nine hundred and thirty 
per mensem and to make appointments to 
such posts ; 

(i) take disciplinary action against workers and 
employers in accordance with the provisions 
of the Scheme; 

(j) allow relaxation in the maximum number of 

shifts per worker, per week or per month 
under clause 31 and to report such cases to 
the Board; 

(k) make reports, when necessnrv, to the Central 
Government under rule 5 of the Dock Woi- 
kers (Regulation of Employment) Rules, 
1962; 

(l) sanction the transfer of a listed worker 
from— 

(i) one listed employer to another; 

(ii) the General pool to a listed employer; 

(iii) a listed employer to the pool as provided 
for in the Scheme; 

(m) deal with appeals from the General Pool 
workers and employers under clause 48 or 
clause 49; 

(n) fill an unexpected vacancy in the post of 
Deputy Chairman for a period of less than 
one month and report such matter to the 
Central Government for approval; 
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(o) ensure that the sanctions for temporary 
listing of workers are carried out without 
delay; 

(p) declare that there has been a 'go-slow' and 
to take action as authorised under the 
Scheme; 

(q) declare a 'State of emergency’ and to take 
action as authorised under the Scheme; 

(r) discharge all other duties and responsibili¬ 
ties as specifically vested in the Chairman 
under the Scheme. 

(2) The Chairman may delegate in writing to the 
Deputy Chairman any of his functions and 
duties under sub-clause (i) excepting those 
mentioned in items (h), (k), (m), (p), 

(q) and (r) thereof. 

11. Responsibilities and Duties of the Deputy 
Chairman.—The Deputy Chairman shall be a whole 
time Officer of the Board and shall assist the Chair- 
man in the discharge of his functions and in parti¬ 
cular shall— 

(a) discharge all functions relating to disciplin¬ 

ary action against listed employers and 
listed workers to the extent permitted 
under clause 43; 

(b) function as Chairman of Committee of the 

Board to which he may be nominated as 
a member; 

(c) preside over the meetings of the Board in 
the absence of the Chairman; 

(d) carry out the functions of the Administra¬ 

tive Body under clause 12, if he is so ap¬ 
pointed under 5, or if there is no Adminis¬ 
trative Body appointed under clause 5; 

(e) exercise such other functions as are dele¬ 
gated to him in writing by the Chairman; 

(f) make appointments to the posts, wtihout 
prejudice to the powers of the Board 
under clause 8 and of the Chairman under 
clause 10, the maximum salary of which 
exclusive of allowances is not more than 
one thousand six hundred and thirty 
rupees per mensem. 

12. Functions, Responsibilities and Duties of the 

Administrative Body. 

Without prejudice to the functions and powers of 
the Board, the Chairman and the Deputy 
Chairman, the Administrative Body shall be res¬ 
ponsible for the administration of the Scheme and 
shall in particular be responsible for — 

(a) keeping, adjusting and maintaining the 
employers list, entering or re-entering 
therein the name of any dock employer 
and, where circumstances so require re¬ 
moving from the list the name of any 
listed employer, either at his own request 
or in accordance with the provisions of 
the Scheme; 


(b) keeping, adjusting and maintaining from 
time to time such lists or records as may be 
necessary of General Pool workers, includ¬ 
ing any lists or records of General Pool 
workers, who are temporarily not avail¬ 
able for dock work and whose absence has 
been approved by it und where circumst¬ 
ances so require, removing from any list 
or record the name of any General Pool 
worker either at his own request or in ac¬ 
cordance with the provisions of the Sche¬ 
me and to carry out recruitment in any 
category of General Pool workers, as sanc¬ 
tioned by the Board from time to time; 

(c) the employment and control of listed general 
pool workers available for work when they 
are not otherwise employed in accordance 
with the Scheme; 

(d) the grouping or re-grouping of General- 
Pool workers in accordance with the instruc¬ 
tions received from the Board in such groups 
as may be determined by the Board; 

(e) authorising the employment of unilistcd 
workers in case General Pool workers are 
not available for work in the General Pool 
or in such other circumstances as the Chair¬ 
man may approve; 

(f) the allocation of General Pool workers in 
the General Pool who are available for work 
to listed employers and for this purpose it 
shall— 

(i) be deemed to act as an agent for the emp¬ 
loyers; 

(ii) make the fullest possible use of General 
Pool workers in the General Pool; 

(iii) keep the record of attendance at call 
points of General Pool workers ; 

(iv) provide for the maintenance of record of 

employment and earnings of listed wor¬ 
kers; 

(v) make necessary entries in the wage cards 
of the workers in the Pool as laid down 
in clause 30; 

(g) (i) the collection of levy, contribution to 
the Welfare Fund or any other contribution 
from the listed employers as may be pro¬ 
vided under the Scheme; 

(ii) the collection of the subscription to the 
Provident Fund from he General Pool wor¬ 
kers and the collection of the monthly 
workers’ subscription and the matching con¬ 
tributions therefor from the listed emplo¬ 
yers: 

(iii) the payment as agent of the listed Dock 
employer to each worker of all earnings pro¬ 
perly due to the worker from the employer 
and the payment to such workers of all 
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monies payable by the Bourd to those wor¬ 
kers in accordance with (he provisions of 
the Scheme; 

(iv) the keeping of proper accounts of the cost 
of operating the Scheme and of all receipts 
and expenses under it and making and sub¬ 
mitting to the Board an annual report and 
audited balance sheet; 

(h) (i) the framing of the budget annually sub¬ 
mitting the same to the Board on or be¬ 
fore the fifteenth of February in each year 
and getting it approved by the Board; 

(ii) maintaining complete service records of all 

General Pool workers; 

(iii) such other functions as may, from time to 
time, subject to provisions of the Scheme, 
be assigned to it by the Board or the Chair¬ 
man or the Deputy Chairman, 

13. Labour Officer.—The Administrative Body 
when it consists of employers of listed workers shall 
appoint a Labour Officer or Labour Officers with the 
approval of the Board. The Labour Officer shall 
under tiie supervision and control of the Administra¬ 
tive Body, cajry out such functions as may be assign¬ 
ed to him by that Body consistent with the provi¬ 
sions of the Scheme. 

14. Functions of the Personnel Officer.—The Per¬ 
sonnel Officer shall assist the Deputy Chairman gene¬ 
rally in the discharge of his duties and shall, in parti¬ 
cular, carry out functions vested in him under clause 
45, 

15. Officers appointed by the Central Government 
for proper working of the scheme.—(1) The Central 
Government may in its discretion appoint from time 
to time in consultation with .the Chairman of the 
Board one or more officers and entrust to such officer 
or officers such functions as it may deem fit for the 
proper working of the Scheme. 

C2) Such officer or officers shall be subject to the 
general supervision and conrol of the Chairman and 
be paid from the funds of the Board. He or they 
shall hold office for such period and on such terms 
and conditions as the Central Government may deter¬ 
mine. 

16. Maintenance of list etc.—(1) There shall be a 
list of Dock Employers : 

(a) At the initial stage Shipping Companies or 
Steamer Agents or Stevodores or Contracv 
tors, who have been employing such cate¬ 
gories of workers as is specified in Sche¬ 
dule I of the Scheme, shall be eligible for 
listing under the Scheme. 

(b) Subsequent listing, if required, will be 
determined by the Board in accordance 
with the procedure laid down by it. 

(c) In no case, however, shall a person or firm 
continue to be listed under the Scheme 
unless he or it has obtained a licence in 
that behalf from the Madras Port Trust 


within 12 months of the date of commence¬ 
ment of the Scheme. 

If the licence issued to such an employer 
is not renewed by the Madras Port Trust 
for any reason, it shall automatically result 
in the name of the employer being suspen¬ 
ded from the employers’ list. 

(d) The Board may, subject to such conditions 
as it may prescribe in this behalf, permit 
persons listed under item (a) or (b) to 
form one or more groups and each group 
so formed shall be treated as one employer 
only for employment of monthly workers; 
such group or groups of employers must also 
obtain a licence from the Madras Port Trust 
in order to operate as employer of Listed 
workers in the Port. 

Provided that the Board shall have power to make, 
with the previous approval of the Central Govern¬ 
ment, such alterations or modifications in the con¬ 
ditions prescribed above, as it may deem necessary 
from time to time : 

Provided further that the Board may revoke, from 
such date as it may specify, the permission given to 
any group of employers if, after giving an opportu¬ 
nity to the group of employers to show cause against 
the proposal and after considering its representations, 
if any, the Board is satisfied that the group of em¬ 
ployers has failed to comply, in part or in full, with 
the conditions prescribed for the formation of such 
group, and the said group shall stand dissolved from 
such date. 

(2) There shall be a list of dock receipt clerks, 
Rigger Foreman supervisors and general pool workers* 
The workers list shall be maintained in the form pres¬ 
cribed by the Board for this purpose. The record of 
workers shall be maintained by the Board as 
under :— 

(a) (i) LIST ‘A’ ; Category-wise list of receipt 
clerk, supervisor, other than the receipt 
clerk and supervisor included in the General 
Pool, who are engaged by the Listed Em¬ 
ployers on contract on monthly basis, and 
who are known as ‘MONTHLY 
WORKERS’. 

The Supervisors and Receipt Clerks who were in 
the monthly employment at the time of commence¬ 
ment of the Scheme shall be permitted in this list 
after scrutiny of age, medical fitness and verification 
of character and antecedents. 

The Chairman may allocate to different employers 
any workers in these categories who are not selected 
by the listed employers for monthly employment. The 
criteria of such allocation shall primarily be the 
amount of shipping business transacted in the Port 
by individual employers during the previous three 
years. 

(ii) LIST ‘B 1 : The dock supervisors, dock 
receipt deiks, rigger foremen and General 
Purpose Mazdoors who are in the general 
pool and who arc known as general pool 
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workers. They shall be permitted in this 
list after scrutiny of age, medical fitness and 
verification of character and antecedents. 

17. Classification of workers in lists,—(1) The 
Board shall arrange for the classification of workers 
by categories in the lists. 

(2) General Pool workers and monthly workers 
listed under the Scheme shall be classified into : 

(i) Supervisor. 

(ii) Receipt clerk 

(iii) Rigger Foreman 

(iv) General Purpose Mazdoor. 

18. Temporary Transfer of workers from List ‘A’ 
to List List ‘B’ except these Supervisors and Receipt 
Clerks who are not lisied under General Pool.—The 
Supervisor and Receipt clerk shall ordinarily be attach¬ 
ed to a Listed employer in the monthly register 
namely List ‘A’. In the event of services of supervisor 
or Receipt Clerk being terminated due to total closure 
of stevedoring business of the employer or for any 
other compelling reasons found valid by the Chair¬ 
man, he may be retained temporarily in the General 
Pool, namely List ‘B’ till such time he is re-allocated 
to any other employer. 

19. Fixation of number of workers on the list.— 
(1) The Board shall after due and proper investiga¬ 
tion and in consultation with the Admn. Body deter¬ 
mine before the commencement of listing in any 
category the number of workers required in the 
category. 

(2) The numbers thus determined shall be subject 
to approval by the Central Government before the 
commencement of listing. 

(3) (a) The Board shall subject to the approval 
of the Central Government periodically determine the 
number of workers required in each category and 
arrange to adjust the workers lists accordingly. 

(b) The Administrative Body shall in accordance 
with the decision of the Board arrange to list or 
de-list the workers with the least possible delay. 

(c) The procedure for de-listing shall be separately 
laid down by the Board. 

20. Listing of existing and new workers.— 
(1) Before a worker is listed in any of the above 
categories, the Board shall make a thorough investiga¬ 
tion viz., scrutiny of age, medical fitness and verifica¬ 
tion of character and antecedents with a view to 
arriving at an estimate of the number of workers in 
that category that arc likely to be available out of 
all the workers in that category who may be working 
in the docks. 

(2) The mere fact that a worker has been work¬ 
ing before in the Port shall not automatically entitle 
him to listing. 


(3) Listing, subject to clause 17, shall then be 
done as follows :— 

(a) List ‘A’: 

(1) The names of all supervisors and receipt clerks 
who were on the monthly employment of stevedores 
employers on 11-4-1984 shall be entered directly in 
list ‘A’ emloyer-wise and category-wise provided they 
are otherwise eligible on grounds of age, medical 
fitness and verification of character and antecedents. 
They shall continue to be in the monthly list of 
employers concerned. 

(b) List ‘B’: 

Any worker who was already registered under the 
Pool run by the Madras Stevedores’ Association on 
11-4-1984 shall subject to being found suitable for 
listing after scrutiny of age, medical fitness and veri¬ 
fication of character and antecedents, be deemed to 
have been listed under this Scheme. Those who are 
not found suitable for listing under the above con¬ 
ditions shall be kept out of the purview of the Scheme. 

(b) The qualification for now listing shall be such 
age as may be prescribed by the Board having regard 
to local conditions but not exceeding 40 years, physi¬ 
cal fitness, capacity and experience. Indian Nationals 
only shall be eligible for listing. 

Provided that in the case of Ex-Service personnel 
and those belonging to Scheduled Castes and Sche¬ 
duled Tribes the age limit may be relaxed upto 45 
years by the Dock Labour Board. 

(c) Listing of workers in any new category shall 
be done from among workers who have been or were 
working in the Port on any such date as the Board 
may prescribe in this behalf and selection for listing 
shall be made as far as possible on the basis of 
seniority as determined by the length of service ren¬ 
dered by a worker in that category and notified by 
the Board. In case where the said seniority list is 
not available, selection shall be made on such other 
basis as the Board may de'ermine provided that the 
worker is medically fit and is not more than 58 years 
of age. 

(4) The following principles shall apply in respect 
of listing of categories which may after the date of 
enforcement of the Scheme be included in Schedule 

I: 

(a) Before a worker Is listed in any of the Cate¬ 
gories, the Board shall under Clause 19 
make a thorough investigation with a view 
to arriving at an estimate of the number of 
workers, in that category that are likely to 
be required out of all the bonafide workers 
in that category who may then be working 
in the Port. 

(b) There shall be a provisional listing based 
on the anticipated requirement and the mere 
fact that a worker has been working beforo 
in the Port shall not automatically entitle 
him for Hating. 
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(c) After the provisional listing has been com¬ 
pleted, the booking in relation shall start 
without allowing, at that stage, any financial 
benefits other than wages which accrue to 
listed General Pool workers under the 
Scheme. 

(d) A reassessment of the requirement shall be 
made after six months in the light of the 
actual employment obtained by workers 
provisionally listed and the provisional 
listing shall then be adjusted accordingly. 
The payment of attendance allowance under 
clause 33 only shall commence from that 
time. 

(e) The working under these conditions shall 
be examined after a year of the introduc¬ 
tion of the rotational booking with a view 
to fixing the number of days for which the 
guaranteed minimum wages under Clause 
32 should be paid. From then onwards the 
workers will be entitled to all the benefits 
under the Scheme. 

(f) The minimum number of days in a month 
for which wages are guaranteed under clause 
32 to categories of workers previously regis¬ 
tered shall not automatically be clarimed by 
workers of the categories to be listed after 
the date of enforcement of the Scheme. 
Such minimum number of days may vary 
from categorry to category as determined 
under item (a) above. 

(g) The wages of the workers in categories 
winch may be listed after the date of 
enforcement of the Scheme, shall be such as 
may be fixed by the Board from time to 
time. 

(5) The Board may from time to time permit the 
listing of workers temporarily for such periods and on 
such terms and conditions of service as the Board 
may specify: 

Provided that the workers listed temporarily shall 
be entitled to attendance allowance under clause 32 
and shall have the same obligations as Dock General 
Pool workers in the Pool. 

(6) Any fresh recruitment, whether on a temporary 
or permanent basis, in the category in which dock 
General Pool workers have already been listed under 
the Scheme shall be done from amongst workers list¬ 
ed with the local Employment Exchange, If how¬ 
ever, the requirement exceeds the number of suitable 
men available on the register of the Employment Ex¬ 
change on the day of the requisition, direct recruit¬ 
ment, after absorbing suitable men from the Emp¬ 
loyment Exchange register, may be made. 

(7) New \yqrkers listed under item Pc') of mb-clause 

(3) will be on probation for a period of six months 
before being placed on a permanent basis on the list. 

(8) Notwithstanding anv other provisions of the 
Scheme, where the Board is of opinion that a General 
Pool worker has secured his listing hy furnishing false 
information in his application or hy withholding any 
information required therein, or where it appears that 
a worker has been listed improperly or incorrectly, 


the Board-in-meeting may direct the removal of his 
name from the lists : 

Provided that before giving any such direction, the 
Board shall give him an opportunity of showing cause 
as to why the proposed direction should not be issued. 

21. Age of Retirement : The age of retirement of 
all listed workers under the Scheme shall be 58 years. 

22. Employment, Promotion and Transfer of Wor¬ 
kers : (1) A vacancy, other than a casual vacancy, in 
any category of workers in a pool shall ordinarily be 
filled by promotion of a worker from the next lower 
category. 

(2) A vacancy other than a casual vacancy in any 
category of monthly workers may be filled only by 
promotion from lower categories of monthly workers 
of the same employer or group of employers or, if no 
person is suitable for promotion from lower categories 
of monthly workers of the same employer or group of 
employers, by transfer of a worker in the same or a 
superior category from the pool who may be selected 
by a listed employer or a group of employers. 

Explanation—The criteria For promotion shall ordi¬ 
narily be :— 

(a) seniority, 

(b) merit and fitness for work in the category to 

which promotion is to be made, and 

(c) record of past service. 

NOTE : A transfer from list ‘A’ to List ‘B’ in the 
same category or vicc-vcrsa shall not be 
deemed a promotion. 

(3) The Chairman or the Deputy Chairman may 
for sufficient and valid reasons allow the transfer of 
monthly worker to the general pool on a request in 
writing uf the employer or the worker explaining fully 
the reasons for the transfer, provided that such trans¬ 
fer shall be subject to the fulfilment of any employer 
regarding termination of employment. No transfer 
shall take place without the prior approval of the 
Chairman or the Deputy Chairman. 

(4) If the services of a monthly worker arc termi¬ 
nated by an employer for an act of indiscipline or 
misconduct he may apply to the Board for employ¬ 
ment in the general pool. The Deputy Chairman on 

behalf of the Board_shall then decide on the merits 

of the case whether" or not the worker should be 
employed and if so whether in the same or n lower 
category. 

(5) If a monthly worker is transferred to or emp¬ 
loyed in the general pool under sub-clause (?) or sub- 
claure (4), as the case may be, his previous service 
shall be reckoned for all benefits in the general pool 
and the employer shall transfer to the Board all bene¬ 
fits that have accrued to the worker in respect of his 
previous service as if such service had not been trans¬ 
ferred. The employer shall in particular contribute to 
the Board such amount as mav be appropriate to¬ 
wards the worker’s leave. PrwkJent Fund or gratuity 
that may be due to him on the date of such transfer. 
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23. Medical Examination ; 

(1) (a) All workers before listing shall undergo 
free of charge, a medical examination for physical 
fitness by a medical Officer nominated by the Chair¬ 
man for this purpose. 

(b) A worker found medically unfit by a Medical 
Officer may apply in writing to the Chairman for 
examination by a Medical Board. On receipt of such 
a request, the Chairman shall set up a Medical Board. 

(c) The employer deems if necessary, a worker 
shall undergo, free of charge, a medical examination 
by a Madical Board to be constituted by the Chair¬ 
man. The employer with the approval of the Chair¬ 
man shall have authority to terminate the services of 
the worker found unfit by the Medical Board. The 
decision of the Medical Board shall be final. 

24. Facilities for Training : 

The Board shall make provision for training of 
suitable listed General Pool Workers in such duties 
as it may deem necessary. 

25. Listing Fee : 

(a) A listing fee of rupees ten shall be payable to 
the Board by each worker at the time of listing under 
the Scheme. 

(b) Each employer sholl poy a listing fee of rupees 
five hundred at the time of fisting under the Scheme. 

26. Supply of Cards : 

Every General Pool worker when listed shall be 
supplied, free of cost, with the following cards in 
the forms prescribed by the Board, namely :— 

(i) Identity Card, and 

(ii) Wage Card. 

In case of less of a card, a fresh card will be issued, 
and the cost thereof, which will be fixed by the Board, 
shall be payable by the worker concerned. In all 
such cases of loss, the worker must report the loss 
immediately to the Police and the Administrative 
Body. 

27. ‘Service Record’ for General Pool Workers : 

A ‘SERVICE RECORD for every monthly worker 
shall be maintained by all fisted employers in a form 
prescribed by the Board, which shall contain, among 
other this, a complete record of promotion, recom¬ 
mendations for good work, disciplinary action taken 
against the worker, etc. Similar records in respect 
of General pool workers shall be maintained by 
Administrative Body. 

28. ‘Record Sheets’ for Listed Dock Employers. 

The Administrative Body shall maintain records in 
respect of each Listed Dock Employer in a form to 
be prescribed by the Board, which shall contain, 
among other things, a complete- record of disciplinary 
action taken against the listed Deck Employers. 


29. Surrender of Card : 

The 'General pool worker’s Card shall be surren-i 
dered to the Administrative Body in the following 
circumstances, namely ■ 

(a) When proceeding on leave for 3 days or 
more ; 

(b) When retiring from service; 

(c) When dismissed or discharged from service; 

(d) when temporarily suspended; or 

(e) on death. 

Provided that in any of the above mentioned cir¬ 
cumstances the fisted dock employer of monthly 
worker will also surrender the Card and Service re¬ 
cords of the monthly workers to the Administrative 
Body. 

30. Entries in Wage Card 

A General pool worker shall hand over his wage 
Card to the Administrative Body at the time he is 
allocated for work to a listed employer, unless any 
of the cards has already been deposited with the 
Administrative Body previously and has not been 
returned to the General Pool worker. 

The Administrative Body shall arrange to make 
necessary entries in the Wage Card in respect of the 
period of work done by the worker and return it to 
him as soon as the entries have been made. 

(2) A monthly worker shall hand over his wage 
card to his employer at the time when he is allotted 
work on a ship, unless any of the cards has already 
been deposited with the employer previously and has 
not been returned to the worker. 

The said employer shall make necessary entries in 
the card in respect of the period of work done by the 
worker and return them to him as soon as the entries 
have been made. 

31. Employment in Shifts : 

(1) Workers shall be employed in shifts. 

(2) (a) A worker shall not ordinarily be employed 
in two consecutive shifts nor shall a worker be emp¬ 
loyed in two consecutive shifts on each of two succes¬ 
sive days. In no case, shall a worker be employed 
in three consecutive shifts. 

(b) A general poor worker in (List ‘B’) shall 
not be employed for more than 9 shifts in a week or 
33 shifts in a month. 

(c) Normally a monthly worker shall not be emp¬ 
loyed for more than 6 shifts in a week or 27 shifts in 
a month, but when a worker in List ‘B’ who has not 
reached the maximum limit of employment defined in 
item (b) above is not available a monthly worker may 
be employed upto 9 shifts in a week or 33 shifts in 
a month. 

(d) In special circumstances, the Chairman may 
relax temporarily the restrictions under items fb) .and 
(c) to the extent necessary. 
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(e) Workers working mere than one shift in 9 
day will be entitled to the normal rate of wages fot 
work in each shifts. 

(3) Workers of each category on the General pool : 
shall normally be allotted work strictly by rotation. 
The Board-in-meeting may, however lay down such 
other method of booking as may be necessary for the 
efficient performance of work. 

32. Guaranteed Minimum Wages in a Month : 

(1) A General Pool worker in List ‘B’ shall be 
paid wages for at least 12 days in a month at the 
commencement of the Scheme at the wage rate in¬ 
clusive of dearness allowance as prescribed by the 
Board appropriate to the category to which he perma¬ 
nently belongs. 

(2) Subject to the provisions of sub-clause (1) the 
minimum number of days for which wages are gua¬ 
ranteed to any General pool worker may be fixed by 
the Board for each year on the basis of the monthly 
average employment obtained by the lowest category 
of workers in the General pool during the proceeding 
year until the minimum number of days reaches 21. 

NOTE : An illustration of the method of assessing 
average employment is detailed in Sche¬ 
dule III. 

(3) The days on which work is allotted to the 
worker shall be counted towards the guaranteed 
minimum number of days for which wages shall be 
paid. The guaranteed minimum wages in a month 
shall be— 

(a) for the number of days for which wages are 
guaranteed in a month, subject to the condition that 
the worker attended for work on all days in the 
month as directed by the Administrative Body and 
also carried out work in an additional shift in a day 
when called upon to do so by the Administrative Body, 
or 

(b) proportionate to the number of days on which 
the worker attended for work, provided he was ex¬ 
cused from attendance on all the remaining days of 
the month. 

(4) For the purpose of this clause— 

(a) the wage rate payable shall be inclusive of 
dearness and other allowances, as prescribed by the 
Board appropriate to the category to which Ihe wor¬ 
ker belongs either substantively on temporarily for a 
period of a month or more. 

(b) any additional shift or shifts worked in a day 
shall not he separately counted as a day. 

(c) a worker on his weekly off day will be deemed 
to have been on attendance unless he was specifically 
booked for work on such a day by the Administrative 
Body and had failed to attend. 

15) All workers whose names are entered in List 
B’ initially when this Scheme comes into force shall 
continue to be eligible for the same minimum guaran¬ 
teed wages which they were getting prior to their list¬ 
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ing. All workers whose names are entered in this 
Jist subsequently shall be governed by the provision of 
sub-clause (2). 

NOTE : For the purpose of this clause the word 
‘Category’ wherever it appears shall be 
deemed to include all classification of sub- 
categories as may be made by the Board 
from time to time under clause 17. 

33. Attendance Allowance : Subject to the other 
provisions of the Scheme, a worker on the General 
pool Register, who is available for work, but for 
whom no work is found, shall be paid Attendance 
allowance, exclusive of dearness and other allowances, 
at the rate of rupee one per dav for the days on 
which during a wage period (month) he attended for 
work as directed by the Administrative Body and no 
work was found for him : 

Provided that the Board may, from time to time, 
allow payment of attendance allowance exclusive 
of dearness and other allowances at a higher rate 
not exceeding rupees two per day, as it may deem 
necessary : i 

Provided further that no attendance allowance 
shall be payable for any day for which wages, inclu¬ 
sive of allowances, have been paid under ^clause 32 
and 35. 

34. Employment for a Shift : No worker in the 
General pool shall be employed for a period of less 
than a shift and where the work for which a worker 
has been engaged is completed during the working 
period of the shift, he shall undertake such other 
work in or at the same or another vessel or berth as 
may be required by the same employer for the re¬ 
mainder of the period. 

35. Payment of wages when work is not available 
after engagement : When a worker in the Gene¬ 
ral pool presents himself for work and for any reason 
the work for which he has attended cannot com¬ 
mence or proceed and no alternative work can be 
found for him by the employer, he may be returned 
by the said employer and sent back to any place in 
the port as directed by the Administrative Body within 
2 hours of his attending for work. The worker so 
returned shall wait at the stipulated place as directed 
by the Administrative Body throughout the shift and 
accept any other employment in the same shift that 
may be offered by the Administrative Body. If no work 
is offered he shall be entitled to the disappointment 
money on the basis of one full time-rate wage includ¬ 
ing dearness allowance and other allowances. Where 
work is offered he shall he entitled to piece-rate wages 
for work done and for the rest of the period of the 
shift proportionate basic wage plus allowances. 

36. Holidays : Each General Pool worker shall be 
entitled to 8 paid holidays in a year including all days 
(which shall not exceed 6 in a year) that the declared 
as closed holidays by the Board. The payment fot 
such holidays shall be such a s may be prescribed bv 
the Board under clause 42 and shall be exclusive of 
the payments calculated under clause 32. 
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37. Committees ; (I) The Board may appoint one 
or more Committee to whom it may entrust such of 
its functions as it may deem necessary to facilitate 
compliance with the provisions of the scheme and 
may abolish or reconstitute them as it may deem 
necessary. 

(2) Persons who are not members of the Board 
may, if necessary be nominated as co-opted members 
of a Committee; such co-opted members, however, 
shall not have any right to vote. 

38. Obligations of Central Pool Workers.—(1) 
Every worker shall be deemed to have accepted the 
obligations of the Scheme. 

(2) A listed General pool worker in the General 
pool who is available for work, shall be deemed to 
be in the employment of the Board. 

(3) A listed General pool worker in the General 
pool who is available for work, shall not engage him¬ 
self for employment under a listed employer, unless 
he is allocated to that employer by the Administra¬ 
tive Body. 

(4) A Listed General pool worker in the General 
pool, who is available for work, shall carry out the 
directions of the Administrative Body and shall— 

(a) report at such call points and at' such times as 

may be specified by the Administrative Body 
and shall remain at such call points; 

(i) throughout the period of the shift, if ins¬ 
tructed by the Administrative Body to that 
effect, on payment of such retention allow¬ 
ance as may be prescribed by the Board; or 

(ii) for such period not exceeding one hour as 
may be specified; 

(b) accept and agree to a transfer to the Monthly . 

list of any listed employer to whom he 
might be allocated by the Chairman; and 

(c) accept any employment in connection with 
dock work, whether in the category in which 
he has been listed or in any other category 
for which he is considered suitable by the 
Administrative Body. 

(5) A listed General pool worker, who is available 
for work, when allocated by the Administrative Body 
for employment under a listed employer, shall carry 
out his ditties, in accordance with the directions of 
such listed employer or his authorised representative 
and the rules of the port or place where he is work¬ 
ing. 

(6) The listed general pool worker shall not raise 
any demands having additional financial Implications 
for a period of 5 years from the date of commence¬ 
ment of the Scheme. He shall also abide by the 
flexibility in manning scales and deployment of pangs 
which were prevalent before the commencement of 
the Scheme. 

39. Obligations of Listed Employers.—(1) Every 
lisfed employer shall accept the obligations of the 
Scheme. 


(2) Subject to the provisions of clause 40(1) and 
the relaxation given in clause 40(2) a listed employer 
shall not employ a worker other than a general pool 
worker, who has been allocated to him by the Admi¬ 
nistrative Boly, in accordance with the provisions of 
clause 12(d). 

(3) A listed employer shall in accordance with 
arrangements made by the Administrative Body sub¬ 
mit all available information of his current and future 
worker requirements. 

(41 A listed employer shall supply to the Admi¬ 
nistrative Body such data and information in respect 
of listed General Pool workers engaged by him, as 
the Administrative Body may require from time to 
time. 

(5) (i) A listed employer shall pay to the Admini¬ 
strative Body in such manner and as such times as 
the Board may direct the levy payable and such 
other administrative charges under clause 54 (1) and 
the gross wages due to daily workers. 

(ii) (a) A listed employer shall pay to the Board 
the monthly Provident Fund subscriptions recovered 
from the wages of the monthly workers and the cont¬ 
ribution by the listed employers, thereon, repayment 
of Provident Fund loan and interest on Provident 
Fund loan within 15 days from the date of each 
recovery. 

(b) The cost of maintaining the Provident Fund 
amounts of the monthly workers shall be defrayed 
by payments to the Board made by the Listed Employ¬ 
ers in the manner and on the basis as might be fixed 
by the Board from time to time. 

(6) A listed employer shall keep such records as 
the Board may require and shall produce to the Board 
or to such persons as may be designated by the Board 
upon reasonable notice all such records and any other 
documents of any kind relating to listed General Pool 
Workers and to the work upon w'hich thev have been 
employed and furnish such information relating there¬ 
to as may be set out in ar.y notice or directions issued 
by or on behalf of the Board. 

(7) 0) A listed employer, that is to say stevedore 
employer or contractor or a group of such employers, 
is permitted to use listed General Pool Workers only 
under a direct stevedoring agreement with the ship¬ 
owners, shipping agents or shipping companies. 

(ii) The Board may at any time demand nroduc- 
tion of such agreement or documents pertaining to 
work on any ship, from any such employer for the 
purpose of verification. 

(in) A listed employer shall not pav a listed Gene¬ 
ral Pool worker anything in cash or otherwise in ex¬ 
cess of the wages normally and actually due to the 
worker. 

d 0. Restriction on Employment.—(l)(a) No per¬ 
son other than a listed employer shall employ any 
worker on dock work, 

(b) Subject to the relaxation given In sub-clause 
(2) a listed employer shall only employ a listed Gene¬ 
ral Pool Worker on dock work. 
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(2) Notwithstanding the foregoing provisions of this 
clause— 

(a) Where the Administrative Body is satisfied 
that— 

(i) dock work is emergentlv required to be done; 

and 

(ii) it is not reasonably practicable to obtain a 

listed General Pool Worker for that work, 
the Administrative Body may, subject to 
any limitations imposed by the Board, allo¬ 
cate to a listed employer a person, who Is 
not a listed General Poor Worker. 

Provided' further that', whenever unlisted work¬ 
ers have to be employed, the Administrative Body 
shall obtain, if possible, the prior approval of the 
Chairman to the employment of such work and where 
this is not possible, shall report to the Chairman with- 
in 24 hours the circumstances under which such 
workers were employed, and the Chairman shall duly 
inform the Board of such employment at its next 
meeting; 

(h) in the case referred to in Item fa), the person 
so employed by listed employer shall, for the purposes 
of sub-clauses (4), (5) and (6) of clause 37 and clause 
42 be treated in respect of that dock work as if he 
were a pool worker* 

a (3) A listed worker iy the General Pool mav, pro¬ 
vide he fulfils fully his obligations under clause 38 
take im occasional employment under Employers 
other than those listed under the Scheme on the^e 
days ot which he h not allocated for work by the 
Administrative Body. 

41, Circumstances in which the Scheme ceases to 
apply,—(i) The Scheme shall cease to apply to a 
bshvj General Pool Worker when his name has been 
removed from the Ihts or records in accordance with 
the provisions of the Scheme. 

(3) The Scheme shall cease to apply to a listed 
employer, when his name has been removed from the 
employers’ list in accordance with the provisions of 
the Scheme, 

i (3) Nothing in the clause shall affect any obliga¬ 
tion ; incurred or right accrued during nnv time when 
the person was a listed General Pool Worker or a 
listed employer, 

42. Wage, Allowance and other condemns of ser¬ 
vice of workers in categories in Schedule I—H) Un¬ 
less otherwise specifically provided for in the Sche¬ 
me, it shall be an implied condition of the contract 
between a listed General Pool worker in the catego¬ 
ries in Schedule T (whether in the Genera! Pool or 
in the Monfhlv List) and a listed employer that the 
rates of wages, allowances and overtime, hours of 
work, rest intervals, holidays and nnv in resr/ect 
thereof rmd other conditions of service shall be such 
ns mav be prescribed by the Board fo r each catecorv 
of workers from time to time subject to the provisions 
of sub-clauses (2), (3) and (4k 
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(2) Subject to the conditions of service as in 
sub-clause (1) above, the monthly worker (List Tri) 
shall be entitled to the full monthly wages and allow¬ 
ances of the category to which he belongs, whether 
he is allotted work on all days or not, 

A monthly worker shall not be entitled to any 
benefit involving additional financial implications for 
a period of 5 years from the date of commencement 
of the Scheme. 

(3) A listed General pool worker shall not be en¬ 
titled to any benefit involving additional financial 
implications for a period of 5 years from the date of 
commencement of the Scheme. 

(4) The fixation of wage period, rime for payment 
of wages and deductions from wages shall he in ac¬ 
cordance with the provisions of the Payment of 
Wages Act, 1936. 

43. Pay in respect of unemployment or under 
employment.—(1) Subject to the other provisions of 
the Scheme and to the conditions ^et out in this and 
the next following clause, when the Listed 'General 
Pool Worker in the General PoqI is available for 
work but is not given employment or full employment, 
he shall be entitled to receive from the Board such 
amounts as may be admissible to him under claires 
32. 33 and 34. 

(2) The conditions subject to which a listed gene¬ 
ral Pool Worker is entitled to the said payment (if 
anv) from the Board are that— 

(a) he attended as directed at the call points: 

and 

(b) his attendance was recorded. 

44, Db,entitlement to payment.—(1) A LMed 
General Pool worker who while in the General Pool, 
fails without adequate cause to comply with the pro- 
vision^ of items (a), (b) and (c) of sub-clause (4) 
of clause 38 or fails to comply with any lawful orders 
given to him by or on behalf of the Board, may be 
proceeded with in accordance with sub-clause (3). 

(2) A Listed General Pool worker in the General 
Pool who, while in employment to which he has 
been allocated by the Administrative Body, fails 
without any adequate cause to comply with the pro¬ 
visions of sub-clause (5) of clause 38 or fails to 
comply with any lawful orders given to him by his 
employer, may have this engagement terminated and 
may be returned to the General Pool and, whether 
or not he is so retimed he reoorted in writing 

the Labour Officer. When a Listed General Pon! 
Worker is so returned to the General rook the Ad¬ 
ministrative Body shall endorse his Wage Card Ac¬ 
cordingly. 

(3) The Labour Officer shall consider any matter 
arising uf\der sub-clause {\) or sub-clause (2) and 
if, after investigating the matter, he notifies the Listed 
General Pool worker that he is satisfied that the 
Listed General Pod worker has failed to comply with 
the lawful order as aforesaid, the Listed General 
Pod worker shall not be entitled to any payment or 
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to such part of any payment under Clause-'43as the 
Labour Officer thinks fit in tsspeiP'of’the 1 ‘"'age 
period in which 'he foilurr occuvr r d m. continue • : 

Provided that the Listed General Pool worker will 
be given an opportunity of showing cause before the 
Labour Officer takes any decision under this sub- 
clause. 

45. Disciplinary procedure,—Cl) The Personnel 
Officer on receipt of information, whether on a comp¬ 
laint or otherwise that a listed employer has failed to 
carry out the provisions of the Scheme may after 
investigating the matter— 

(i) give him a warning in writing; or 

(ii) if in his opinion, a higher penalty is merit¬ 

ed, report the case to the Deputy Chair¬ 
man. 

(2) The Deputy Chairman shall then cause such 
further investigation to be made as he may deem fit 
and take any of the following steps as regards that 
employer, that is to say, he may— 

(a) censure the employer and record the cen¬ 
sure in his record sheet; or 

(b) subject to the approval of the Board and 
after one month’s notice in writing to the 
employer, direct that the name of the emp¬ 
loyer shall'~be~removed from the register of 
employers for such period as may be deter¬ 
mined by the Board or permanently, if ihe 
Board so determines. 

(3) (i) A general pool worker in the pool, who 
fails to comply with any of the provisions of the 
Scheme, or commits any act of indiscipline or mis¬ 
conduct, may be reported against in writing to the 
Labour Officer. 

(ii) The Labour Officer after investigating the 
matter may take any of the following steps as re¬ 
gards that worker that is to say, he may— 

(a) determine that, for such period as he thinks 
proper, that worker shall not be entitled to 
any payment or part payment under clause 
43 ; 

(b) give him a warning in writing; or 

(c) suspend him without pay for a period not 

exceeding 10 days. 

(ill) Where in a case reported to the Labour Offi¬ 
cer under sub-clause (1) he is of opinion that the 
act of indiscipline or misconduct is so serious that 
the worker should not be allowed to work any longer, 
the Labour Officer may, pending investigation of the 
matter, suspend the worker and report immediately 
1 o the Deputv Chairman, who after preliminary in¬ 
vestigation of the matter shall pass orders thereon 
whether the worker, pending final orders, should 
remain suspended or not. 

(iv) Whefe a worker has been suspended by an 
order under item (ill), he shall he naid for the first 
ninety days from the date of suspension, a subsistence 
allowance of one-half of the basic wages, dearness 


and other allowances to which he would have been 
entitled if he were on leave with Wages, and there¬ 
after the Chairman may In exceptional cases, grant 
higher subsistence allowance not exceeding three- 
fourths of such basic wages, dearness and other allow¬ 
ances : 

Provided that where such enquiry is prolonged be¬ 
yond a period of ninety days for reasons directly 
attributable to the worker, the subsistence allowance 
shall, for the period exceeding ninety days be reduc¬ 
ed to one-fourth of the basic wages, dearness and 
other allowances. 

(v) The subsistence allowance so paid shall not be 
recoverable or liable to forfeiture in any case whatso¬ 
ever. 

(vi) Where the Deputy Chairman comes to the 
decisions that the order of suspension of the worker 
pending investigation into charge of indiscipline of 
misconduct, as the case may be, ought not to have 
been made, or where a worker is found not guilty of 
the charges framed against him after a throrough 
enquiry, the worker shall be entitled to such pay¬ 
ments from the Administrative Body as may be de¬ 
cided by the Deputy Chairman : 

Provided that the amounts so payable shall be re¬ 
duced by the amount of subsistence allowance pay¬ 
able or already paid during a particular period. 

(4) Where, in the opinion of the Labour Officer, 
a higher punishment than that provided in itpms (ii) 
and (iii) of sub-clause 3 is merited, he shall report 
the same to the Deputy Chairman. 

(5) On receipt of the report from the Labour Offi¬ 
cer under sub-clause (4) or from the employers or 
any other person that a General Pool worker in the 
pool has failed to comply with any of the pro .isions 
of the Scheme, or has consistently failed to produce 
the standard output or has violated the provisions of 
the Scheme more than once or has been inefficient in 
any other manner, the Deputy Chairman may make 
or cause to be made such further investigation as he 
may deem fit, and thereafter take any of the follow¬ 
ing steps, as regards the worker concerned, that is 
to say, he may impose any of the following penal¬ 
ties— 

(a) determine that, for such period as he thinks 
proper, flie worker shall not be entitled to 
any payment or part payment under clause 
43; 

(b) give him a warning In writing; 

(c) suspend him without pay for a period no 
exceeding three months; 

(d) terminate his services after giving 14 days 

notice or 14 days’ wages inclusive of dear 
ness allowance in lieu thereof; or 

(e) dismiss him. 

(fi) Before anv action is taken under this claus 
the person concerned shall be given an opportuni 
to show cause why the proposed action should n- 
be taken against him and such person may, if he 
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desires, adduce evidence in respect of such action, 
A copy of the final order shall also be communicated 
to the person concerned. 

(7) The Administrative Body shall be informed si¬ 
multaneously about the action taken under this 
clause. 

(8j Notwithstanding anything contained in clauses 
44 and 45, the powers vested in the authority, 
specified in column (1) of the Table below, 
under the provisions specified in column (2) of the 
said Table shall also be exercisable by the authority 
specified in the corresponding entry in column (3) 
of that Table. 

Table 

Authority empowered Provisions under Authority empo- 

to take action which power wered to take 

vested action in specified 

cases 

1 2 3 

1. Labour Officer Clauses 44 and Administrative 

45 Body 

2. Personnel Officer Clause 45 Deputy Chairman 

or Chairman 

3* Deputy Chairman Clause 45 Chairman 

(9) Without prejudice to the powers of the Chair¬ 
man under clause 46 a listed employer shall have 
full powers to take disciplinary action against month¬ 
ly workers employed under him. 

46. Special disciplinary powers of the Chairman : 

(1) Notwithstanding anything contained in the Sch¬ 
eme, if the Chairman is satisfied that a ‘go-slow' has 
been resorted to by any gang of General Pool Wor¬ 
kers or by any such individual worker and is being 
continued or repeated by the same gang or worker or 
different gangs of workers, he may make a declaration 
in writing to that effect. 

(2) When a declaration under sub-clause (1) has 
been made, it shall be lawful for the Chairman :— 

(i) in the case of monthly workers, to take with¬ 
out prejudice to the rights of the listed 
employers, such disciplinary action, includ¬ 
ing dismissal, against such workers as he 
may consider appropriate ; and 

(ii) in the case of 'General pool workers in the 
pool, to take such disciplinary action, in¬ 
cluding dismissal, against such workers as 
he may consider appropriate and also to or¬ 
der forfeiture of their guaranteed minimum 
wages and attendance allowance for tfie 
wage period or periods in which the 'go- 
slow 5 has been resorted to. 

(3) The Chairman may take disciplinary action— 

(i) where the go-slow is resorted to by a gang, 

against all the members of the gang ; and 

(ii) where the 'go-slow' is resorted to by a wor¬ 

ker, against the worker concerned. 

(4) -Before any disciplinary action is Liken under 
this clause,against any worker or any gang of wor¬ 
kers, such Worker or gang shall be given an opportu¬ 


nity to show cause as to why the proposed action 
should not be taken against him or it; 

Provided that the Chairman, may, before giving an 
opportunity to show cause under this sub-clause, sus¬ 
pend from work any worker or gang of workers im¬ 
mediately after a declaration has been made under 
sub-clause (1). 

(5) (a) Where a worker has been suspended pend¬ 
ing enquiry, he shall be paid for the first ninety days 
from the date of suspension, a subsistence allowance 
of onc-half of the basic wages, dearness and other al¬ 
lowance to which he would have been entitled if he 
were on leave with wages, and thereafter the Chair¬ 
man may, in exceptional cases, grant higher subsis¬ 
tence allowance not exceeding three-fourths of such 
basic wages, dearness and other allowances : 

Provided that where such enquiry is prolonged be¬ 
yond a period of ninety days for reasons directly at¬ 
tributable to the workers, the subsistence allowance 
shall, for the period exceeding ninety days, be reduc¬ 
ed to onc-fourth of the basic wages, dearness and 
other allowances ; 

(b) the subsistence allowance so paid shall not be 
recoverable or liable to forfeiture in any case whatso¬ 
ever ; 

(c) where a worker is found not guilty, he shall be 
entitled to such payments in respect of the period of 
his suspension as the Administrative Body may certify 
that the worker would have received on the time rate 
basis or under clause 33 had he not been suspended : 
provided that the amounts so payable shall be reduc¬ 
ed by the amount of subsistence allowance paid dur¬ 
ing that period, 

(61 Any General Pool worker who r> aggrieved by 
an order of the Chairman under sub-clause (2) may, 
within 30 days of the date of icceipt of the order, 
prefer an appeal to the Centra) Government. 

47. Termination of Employment,—(1) The employ¬ 
ment of a General pool worker in the pool shall not 
be terminated except in accordance with the provi¬ 
sions of the Scheme, 

(2) A General pool worker in the pool shall not 
leave his employment with the Board except by giv¬ 
ing fourteen days’ notice in writing to the Board or 
forfeiting fourteen days’ wages inclusive of dearness 
allowance in lieu thereof. 

(3) When the employment of a General pool wor¬ 
ker with the Board, has been terminated under sub¬ 
clause (1) or sub-clause (2) above, his name shall for¬ 
thwith be removed from the list or record by the 
Administrative Body. 

4$. Appeals by workers.—H) Save as otherwise 
provided in this clause, a worker in the pool who is 
apurieved by an order passed bv an authority■speci¬ 
fied in column (1) of the tabic Mow, under the pro¬ 
vision specified in column (2) of the said Table may 
prefer an appeal against such order (o the authority 
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specified in the corresponding entry in column 0) 
of the said Table, 


Authority Passing 
order 

1 

Labour Otfiecr 
Administrative Bed} 
Deputy Chairman 
Chairman 


TAHJ.F 

ProvJMOiis under 
which order 
made 

C lause 44 or 45 
Clause 44 or 45 
Cajsue 45 
Clause 45 


Appellate authority 


.1 

Deputy Chairman 
ncp.i.fj Chair o' mi 
Chairman 
Central Govern¬ 
ment 


Provided that where the Deputy Chairman passes 
an order while acting as the Administrative Body, ap¬ 
peal against such order shall lie to the Chairman. 

i2) A worker who is aggrieved by an order ; — 

(i) placing him in a particular group in the list 

or record ; or 

(ii) refusing listing under clause 20; or 

(iii) requiring him under item (c) of sub clause 

(4) of Clause 33 to undertake uuy work 
whipli is not of the same category to which 
be belongs; may prefer aii appeal to the 
Chairman. No appeal shall lie where due 
notice has been given of the removal of the 
name of a General Fool worker from the 
list or record in accordance with the 
instructions of the Board, if the ground of 
removal is that the General Pool worker 
falls within a class or description of workers 
whose names are to be removed from the 
list or record in order to reduce the size 
thereof : 

Provided that an appeal shall lie to lhe Chairman 
where the General Pool worker alleges that he does 
not belong to the class or description of workers re¬ 
ferred to in the instructions of the Board. 

(3) Every appeal referred to in sub-clause (T) or 
sub clause (2) shall be in writing and preferred with¬ 
in 14 days of the date of receipt of the order ap¬ 
pealed against : 

Provided that the appellate authority may. for rea¬ 
sons to be recorded, admit an appeal preferred after 
the expiry of 14 days. 

(4) The appellate authority may, after giving an 
opportunity to the appellant to be heard, if he so 
desires, and for reasons to be recorded in writing, pass 
such order as it thinks fit. 

(5) Every order passed under sub-clause (4) shall 
be communicated to the appellant. 

(6) An appellant shall not be entitled to be repre’ 
seated by a legal practitioner before the appellate au¬ 
thority but he shall be entitled to be represented by 
a representative of the registered trade union of which 
he is a member or by a General Pool Worker. 

,49,. Appeals by employers.—(1) (a) A listed emp¬ 
loyer who is aggrieved by an order of the Personnel 
Officer under Item (i) of sub-clause (1) of clause 45 
may appeal to the Deputy Chairman. 


(b) A listed employer who is aggrieved by an order 
of the Deputy Chairman under sub clause (2) of cla¬ 
use 45 may appeal to the Chairman. An appeal against 
on order under sub-clause (1) or sub-clause (2) of 
clause 45 may be preferred to tire Chairman for his 
decision. In the case of an appeal against an order 
under sub-clause (2) or sub-clause (6) of clause 45, 
the Chairman shall forthwith refer the matter to the 
Central Government. The Central Government shall 
make such order on the appeal as it tilinks fit, 

(2) A listed employer who has been refused listing 
under item (e) of sub-clause (T) of clause 16 mav ap¬ 
peal to the Central Government through the Chair¬ 
man, The Central Government shall make such order 

the appeal as it thinks fit. 

(3) If a fisted employer is aggrieved by an original 
order of the Chairman against him under Clause 4C 
he may prefer an appeal to the Central Government. 
The Central Government shall make such order on 
the appeal as it thinks fit, 

(4) Every appeal referred to in sub-clauses ill. (2) 
and (3) shall be in writing and preferred within 14 
days of the receipt of the order appealed againd : 

Provided that the appellate authority may for rea¬ 
sons to be recorded, admit an anpeal preferred after 
the expiry of 14 days. 

(5) An appellant shall not be entitled to be re¬ 
presented by a legal practitioner before the appellate 
authority but he shall be entitled to be represented 
by a representative of the Associaion of listed emp¬ 
loyers of which he is a member of by a lifted emplo¬ 
yer. 

50. Power of revision of the Chairman and De¬ 
puty Chairman.—Notwithstanding anything contained 
in this Scheme, the Chairman, in the case of an or¬ 
der passed by the Deputy Chairman under clause 45, 
or the Deputy Chairman, in the case of an order pas¬ 
sed by the Personnel Officer or the Labour Officer, 
as the case may be, under the said clause, may, at 
any time, call for the record of any pioceeding in 
which the Deputy Chairman or the Personnel Officer 
or the Labour Officer, as the case may be, had pas¬ 
sed the order, for the puroose of satisfying himself 
a> to the legality or propriety thereof and may pass 
such order in relation thereto as he may think fit : 

Provided that the Chairman or the Deputy Chair¬ 
man shall not pass any order under this clause which 
may prejudicially affect the interest of any person 
without giving such person a reasonable opportunity 
of being heard. 


51. Stay of order in case of certain appeals.— 
Where an appeal is lodged by a worker in accord¬ 
ance with the provisions of clause 48 against an order 
of termination of service on 14 days’ notice or where 
an appeal is lodged by an employer in accordance with 
the provisions of clause 49 against an order removing 
his name from the emplovers’ fist under item (h) of 
sub-c1au°e f?) of clause 45, the appellate authority 
may suspend the operation of the order appealed 
from pending the hearing and disposal of the appeal. 
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52* Special provisions for action in an emergency— 

(1) If at any time the Chairman is satisfied that an 
emergency has arisen which will seriously affect the 
working of the port, he hay, by order in writing and 
for such period as he may from time to time specify 
therein, make declaration to that effect : 

Provided that no such declaration shall be made 
except with the previous approval of the Central Gov¬ 
ernment 


entitled if lie were on leave with wages, and thereafter 
the Chairman may, in exceptional cases, grant higher 
subsistence allowance not exceeding thrcc-fourihs 01 
such basic wages, dearness and other allowances : 

Provided that where such enquiry is prolonged be¬ 
yond a period of ninety days for reasons directly at¬ 
tributable to the worker, the subsistence alio w arte 
shall, for the period exceeding ninety days, be reduc¬ 
ed to one-fourth of the basic wages, dearness and 
other allowances. 


(2) So long as an order under sub-clause (1) is in 
force, the following provisions shall apply, namely:— 

(i) If any allegation is made that a listed emp¬ 
loyer has failed to carry out the provisions 
of the Scheme, the Chairman may, after 
holding a summary inquiry into the allega¬ 
tion take any of the following steps as re¬ 
gards that employer, that is to say, he 
may— 

(a) give the listed employer a wruning in 
writing, or 


(5) The subsistence allowance 1:0 paid shall not 
be recoverable or liable to forfeiture in any case what¬ 
soever. 

(6) Where a worker is found not guilty, he shall be 
entitled to such payments in respect of the period of 
his suspension as the Administrative Body may cer¬ 
tify that the worker would have received on the time 
rate basts or under clause 33 had he not been suspen¬ 
ded, provided that the amount so payable shall be 
reduced by the amount of subsistence allowance al¬ 
ready paid during that period. 


(b) direct that the name of the listed emplo¬ 
yer shall be removed forthwith from the 
employers' list either permanently or for 
such period as he may determine : 

Provided that no such removal under mb-item (b) 
shall be made except after giving the employer a 
reasonable opportunity of being heard. 

(ii) If any allegation of indiscipline, ‘go-slow’ or 
misconduct is made against a General Pool 
worker, the Chairman may suspend him 
forthwith pending inquiry* hold a summary 
inquiry into the allegation and take any 
one or more of the following steps against 
that worker that is to say, he may 

(a) determine that for such period as he 
thinks proper that worker shall not be 
entitled to any payment under clause 43 ; 

(b) give him a warning in writing ; 

(c) suspend him without pay for a period not 
exceeding three months ; 

(d) terminate his services after giving 14 
days’ notice or 14 days' wages inclusive 
of dearness allowance in lieu thereof, o; 

(c) dismiss him ; 

Provided that no such termination under sub-item 

(d) or dismissal under sub-hem fc) -ball be made ex¬ 
cept after giving the worker a reasonable opportunity 
of being heard. 

(3) The provisions of the Scheme relating to diy;i- 
plinary action against listed employers and General 
Fool workers shall not apply to any order passed by 
the Chairman under sub-clause (2). 

(4) Where a General Pool worker has been suspen¬ 
ded pending enquiry, he shall be pakl for die first 
ninety days from the date of suspension, a subsistence 

allowance of one-half of basic wages, dearness 
and other allowances to which he would have been 


(7) Any General Pool worker or listed employer 
who is aggrieved by an order passed by the Chairman 
under sub-clause (2) may, within 30 days of the dale 
of receipt of the order, prefer an appeal to the Cen¬ 
tral Government, 

(8) Notwithstanding anything contained in the 
Scheme, so long as an order under sub-rJause (1) is 
in force the Chairman may authorise ihe employment 
of unlisted workers directly by Listed employers and 
payment to such unlisted workers directly. 

53. Interchangeability and Deployability,-—A list* 
ed General pool worker and the listed monthly wor¬ 
ker shall agree to maintain the flexibility in manning 
scale* and deployability in employment as was pre¬ 
valent before the listing under the Scheme. They shall 
also be interchangeable with various other categories 
under the Scheme as required by the exigencies of 
work. 

54. Cost of operating the scheme.—(1) The cost of 
operating the scheme shall be defrayed by payments 
made be Listed employers to the Board. Every List¬ 
ed employer shall pay to the Board such amount by 
v/ay of levy in respect of General Pool workers to¬ 
gether with and at the same time as the payment of 
gross wages due from him under item (1) of sub¬ 
clause (5) of Clause 39 as the Board may. from, time 
to time prescribe by a written notice to Listed emp¬ 
loyers : 

Provided that in respect of the Receipt Clerk and 
Supervisor who are in the monthly list, a suitable levy 
shall also be collected from the Listed employers for 
meeting the commitment of operating the Scheme in 
respect of such categories. 

(2) In determining what payments are + o be made 
by Listed employers under sub-clause (1), the Board 
may fix different rates of levy for different categories 
of work or workers, provided that the levy shall be 
so fixed that the same ra^e of levy will apply to a 1 ! 
Listed employers who arc in like circumstances. 
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(3) The Board shall not sanction any levy exceed¬ 
ing hundred percent of the estimated total wage bill 
calculated on the basis of the daily wage rate without 
the prior approval of the Central Government. 

(4) A Listed employer shall on demand make a 
payment’ to the Board by way of deposit, or provide 
such other security for the due payment of the am¬ 
ount referred to in sub-clause (1), as the Board may 
consider necessary. 

(5) The Administrative Body shall furnish from 
time to time to the Board such statistics and other 
information as may reasonably be required in con¬ 
nection with the operation and financing of the 
scheme, 

(6) If a listed employer fails to make the payment 
due from him under sub-clause (1) or any other am¬ 
ount due and payable to the Board in any other capa¬ 
city or account within the time prescribed by the Ad¬ 
ministrative Bodv, the Administrative Body shall 
serve a notice on the employee to the effect that, unless 
he pays his dues within three days from the date of 
receipt of the notice, the supply of General Pool Wor¬ 
kers to him shall be suspended. On the expiry of the 
notice period, the Administrative Body shall suspend 
the supply of General Pool workers to a defaulting 
employer until he pays his dues, 

55. Provident Fund and Gratuity,—(1) Without 
prejudice to the provisions of any agreement entered 
into between listed employers and General Pool wor¬ 
kers the Board in respect of the workers, in the Pool, 
and the listed employers, in respect of their monthly 
workers, shall frame and operate rules providing for 
contributory provident fund. The rules shall provide 
for the rate of contribution from the workers and 
the employers, the manner and method of payment 
and vsuch other matters as may be considered neces¬ 
sary ; 

Provided that the rules applicable to monthly wor¬ 
kers shall not be less favourable than those relating 
to workers in the Pool. 

(2) Without prejudice to the provisions of any 
agreement entered into between the Listed employers 
and General Pool workers, the Board shall frame rules 
for payment of gratuity to General Pool Workers. 

56. Penalties.—A contravention of clause 40 shall 
be punishable with imprisonment for a period not ex¬ 
ceeding three months in respect of u first contraven¬ 
tion or six months in respect of any subsequent con¬ 
travention or with fine not exceeding five hundred 
rupees in respect of first contravention, or with both 
imprisonment and fine as aforesaid, 

SCHEDULE I 

Classes of Unregistered Dock General Pool Wor 
kers to which the Scheme applies 

1. Supervisor. 

2. Receipt Clerk. 

3. Rigger Foreman. 

4. General Purpose Mazdoor consisting of 

(i) Mazdoor. 


(ii) Basket Mender. 

(lii) Trimming Stitcher. 

(iv) Cleaning Mazdoor. 

(v) Net Sling Mender. 

(vi) Carpenter. 

(vii) Rigging Mazdoor. 

SCHEDULE II 

Principal duties of the various categories of Un¬ 
registered Dock General Pool Workers. 

1. Supervisor.—(a) To assist Chief Officer Com¬ 
pany Supervisor in performance of their duties and to 
function as Supervisor on behalf of Stevedoring Com¬ 
pany. 

(b) To allot and extract the work from Dock Lab¬ 
our Boards and General Pool workers and supervise 
the same. 

(c) To act as representative of the Stevedore em¬ 
ployers on the ship and to carry out such orders as 
given to him by Stevedoring Company with regard to 
Steamer’s working, 

(d) In particular to work closely with the Receipt 
Clerk or preparation of working order in each shift 
and to supervise the loading or unloading of the ship 
as per the working order and as per instructions of 
the Stevedore employers or Ship's Officers. 

(e) To pay special attention to the proper stowage 
of cargo as per stowage plan and instructions given 
by Stevedore employers or Ship’s personnel and in 
the case of an import vessel, to proper handling of 
cargo with a view to avoiding damages. 

(f) To prepare and submit reports against delin¬ 
quent workers. 

(g) To report? to the Stevedores or their Agents or 
Officers of the Board of such development as may 
crop up during the work in a shift and to receive 
instructions on any matters in connection with the 
Stevedoring. 

(h) To co-ordinate the work to be performed on 
the ship along with the Receipt Clerk and to super¬ 
vise that due attention is being paid by all Super¬ 
visory workers for proper, speedy and efficient perfor¬ 
mance of loading or unloading work. 

2. RECEIPT CLERK.—(a) To supervise and be 
in-charc of all documentation work performed on the 
ships, such as preparation of Bill of Lading, Manifes¬ 
tation of sheets, Mate receipts and collection of tally 
sheets. 

(b) To remain in touch with Chief Officer and 
Stevedore employers with a view to finalising stowage 
plan of cargoes intended to be loaded on the ship 
and to receive from time to time instructions from 
the ship’s Officers" or Stevedore employers of any 
change in the sotwage for implementation. 
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(c) On an Import vestal be has to collect the de¬ 
tails of cargo on arrival of the vessel and programme 
discharge in close liaison with the Ship's Officers and 
Stevedore employers. 

(d) To prepare and issue Daily Morning Report of 
the cargo loaded or unloaded on the previous day 
along with such other statement as may be required, 
like list of cargo available each morning with various 
details and on an Import vessel list of various cargo 
discharged or to be discharged etc. 

(e) To prepare and finalise the Working Order for 
each shift of work on the ship in conjunction with 
the Supervisor, 

(f) To attend to Steamer Agents and stevedore 
employers on the ship and provide them with such 
information as he may be called upon with regard to 
discharge or loading particulars, 

(g) On completion of a Vessel’s work to verify 
and submit all documents to the Ship, Steamer Agents 
and Stevedore employers as necessary. 

3. RTGGER FOREMAN.—(a) To head the 
Rigging Gang and Cleaning Gang comprise of 7 
Riggers (including one Winch Driver) and 10 Clean* 
ing Mazdoors respectively. 

(b) To extract the work from these gangs by 
directing method of operation. 

4, GENERAL PURPOSE MAZDOOR.—(a) Clea¬ 
ning of cargo holds or tanks, bilges, beams, decks, 
tunneK alleyways or any other part of the ship re¬ 
quired to be cleaned, 

(b) Collection of cargo sweepings aboard ships or 
ashore, filling them in bags or other packings, stit¬ 
ching and removal or handling of same. 

(c) Handling, supplying and laying of dunnage 
wood, atting, pallets or any other cargo seperation 
media. 

(d) Handling of gunny bales (used for supply 
of empty gunnies for bagging of bulk cargo on board 
or ashore) including opening of bales and distribution 
of gunny bags to different work points on board a 
vessel or In a shed. 

(e) Writing by hand or by stencil of import and 
export packages with stencil or paint mark either on 
aboard ship or ashore including marking of trimming 
bags and also sealing damaged and|or repaired packa¬ 
ges on board or ashore. 

(f) Fixing or dismantling of all temporary wooden 
or metal structures or fixtures used for stowing or 
unstowing of cargo. 

(g) Gear distribution, collection on board the 
ship or ashore, levelling of bulk cargo, basket mend¬ 
ing and mending, stitching and repair of net slings. 


(h) To rig derricks on board the vessels, opening 
and closing of hatches of mechanised type, lashing 
cargo, removing and stacking of feeder boards, lash¬ 
ing and unlashing cargo. 

(i) Any other work of general nature connected 
with (he loading and unloading operation of a vessel, 
which is not the schedule work of any other specific 
category of dock workers, as and when required by 
the employers. 

SCHEDULE III 
(See Clause 32) 

The minimum number of days in a month for 
which wages are guaranteed should be assessed an¬ 
nually on the basis of the average employment dur¬ 
ing the immediately pjoccding 12 months according 
to the following procedure :— 

(a) The total number of man-shifts worked 
every month by the Dock General Pool 
Workers of a particular category in the 
Pool should be recorded. 

(b) The effective strength of Dock General 
Pool Workers of the aforesaid category in 
the Pool on all the working days of the 
month should be recorded. 

The effective strength The nurnner of Number of Dock 
of Dock General Pool Dock General General Pool 
Workers in the above pool Workers in workers in the 
mentioned category in the above men- above mentioned 
the Pool on a parti- tioned category category in the 
cular working day in the Pool listed Pool on authorised 

shall be on that day or unauthorised 

leave plus number 
of workers in these 
categories who died 
or whose services 
were terminated on 
that day 

(c) The effective strength of listed Dock Gene 
ral Pool workers in the above mentioned 
category on all the working days in a 
month obtained und|r (b) above should 
be added up and divided by the number 
of working days in the month to yield the 
effective strength of these workers during 
the month. 

(d) Item (a) should be divided by item (c) to 
yield the average employment per worker 
per month in this category. 

(e) The average obtained under (d) above for 
12 consecutive months should be added up 
and divided by 12. The average so ob¬ 
tained shall be fixed as the minimum gua¬ 
rantee for the next 12 months for this cate¬ 
gory, 

For clarification, an example is given below:— 

Suppose that an assessment is made in July 1986 
and suppose the effective strength of listed Dock 
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General Pool v orkcrs. in .the. Pool and lhe man-shifts 
worked by them during the p'efiod July 1985 to 
June 1986 are as shown under Columns (2) and 
(3) of The Tabic below:— 

TABLE 


Month Effective Total No. Average 

Strength of manshifts Employ- 
worked ment per 
worker per 
month 
(Shifts) 


1 

2 

3 

4 

Juty 1985 

500 

9500 

19 

August 

490 

9450 

19 

September 

495 

93(H) 

IV 

October 

4b 5 

9575 

20 

November 

400 

8200 

17 

December 

4 SO 

8160 

17 

January 1986 

475 

9400 

2 ) 

February 

4V5 

9200 

19 

March 

490 

9600 

20 

April 

475 

8000 

16 

May 

500 

6000 

12 

Juno 

490 

7850 

lb 


'* Column'(3) divided by colurfm (2) Will show the. average 
employment per worker per month and this is shown Iri 
Column (4) of the Table. 

The minimum number of days in a month for which wages 
should be guaranteed during the period July 1985 to June 
1986 will be 

— —iy- — --*11A 

After round off to the nearest day : 18 days. 

Although this average has been calculated for the 
lowest categories of workers only, it will upp^y to 
all the categories of listed Dock General Pool Workers. 
If a new category is listed the minimum guarantee for 
this category to start with will be determined as has 
been provided in the principles relating to the listing 
cf new categories mentioned in Clause 20(4) of the 
Scheme. 

Similar calculation should be made in July, 1987 
and : hereafter every year. If the average number of 
days in any year workout lo be less than the mini¬ 
mum number of days for which wages have already 
been guaranteed, {he latter number will not be redu¬ 
ced. In other words, the minimum number of days 
in a month for which wages are guaranteed will pro¬ 
gressively increase but wi 1 never be decreased. 
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